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REVISED ANNUAL REPORT TEMPLATE 


The purpose of this revised Annual Report template is to address the need expressed by a number of 
Municipalities for assistance in the preparation and development of improved content and quality of 
Municipal Annual Reports. This template provides an update to the MFMA Circular No. 11, issued in 
January 2005. 

This template gives effect to the legal framework requirement, concepts and principals espoused in the 
White Paper on Local Government and Improving Government Performance. It reflects the ethos of 
public accountability. The content gives effect to information required for better monitoring and 
evaluation of government programmes in support of policy decision making. The template provides an 
improved overview of Municipal affairs by combining the performance report data required under 
Municipal Systems Act Section 46 with annual report data referred to in that Act and in the MFMA. 

The revised template makes its contribution by forging linkages with the Integrated Development Plan, 
Service Delivery and Budget Implementation Plan, Budget Reforms, In-year Reports, Annual Financial 
Statements and Performance Management information in Municipalities. This coverage and coherence 
is achieved by the use of interlocking processes and formats. 

The revised template relates to the Medium Term Strategic Framework particularly through the IDP 
strategic objectives; cross cutting nature of services offered by different spheres of government, 
Municipal service outcome indicators; and the contextual material as set out in Chapters 3, 4 & 5. It 
also provides information on good management practice in Chapter 4; risk management in Chapter 2; 
and Supply Chain Management in Chapter 5; and addresses the Auditor-General’s Report, dealing 
with Financial and Performance Management arrangements in Chapter 6. This opens up greater 
possibilities for financial and non financial comparisons between Municipalities and improved value for 
money. 

The revised template provides information on probity, including: anti-corruption strategies; disclosure 
of financial interests by officials and councillors; disclosure of grants by external parties, disclosure of 
loans and grants by Municipalities. The appendices talk to greater detail including disaggregated 
information on Municipal wards, among others. Notes are included throughout the format to assist the 
compiler to understand the various information requirements. 


We wish to express our gratitude to the members of the Annual Report Reference Group, consisting of 
national, provincial and Municipal officials for their inputs and support throughout the development of 
this document. 
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CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR’S FOREWORD 
1.1 MAYOR’S FOREWORD 


The 2018/2019 Annual Report of Nkangala District Municipality (NDM) is submitted in compliance with 
the Local Government Municipal System’s Act of 2000 Section 46, the Local Government Municipal 
Finance Management Act (MFMA) Section 121 and 127 (2) as well as the National Treasury 
Regulations. 

This report reflects key strategic and service delivery projects and programmes of NDM along with 
work done to speed up service delivery during the period under review. In addition, the 2018/2019 
Annual Report, covers the achievements and challenges faced by the District Municipality based on 
predetermined objectives and priorities outlined in the Integrated Development Plan (IDP). Quite 
clearly, the cardinal mandate of Local Government is to ensure that the community at large receives 
decent quality services. 

a. Vision and Mission: 

The Nkangala District Municipality is committed to improved quality of life for all, as the vision that 
guides our strategic objectives, and the mission which states that NDM is committed to the 
improvement of the physical, socio-economic and institutional environment in order to address 
the triple challenges through sustainable development and service excellence. 

Furthermore, the District is committed to the following imperatives in order to achieve improved quality 
of life through balanced sustainable development on service delivery: 

• Integrated development planning and proper co-ordination and integration of development 
objectives in the District; 

• Encouraging and supporting the effective performance and functioning of Six Constituent 
Local Municipalities in the District; 

• Infrastructure development and service provision that meets priority needs of community; 

• Ensuring fair and just allocation and distribution of resources within the District; 

• Enhancing Local Economic Development (LED) and promoting a healthy and safe 
environment; and 

• Ensuring that our conduct as Local Government, is guided by the values of Batho Pele 
principles. 

The highlights and successes detailed in this Annual Report includes the following: 


(a) Ensuring access to basic services for all resident communities in Nkangala District; 

(b) Developing and sustaining the spatial natural and built environments; 
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(c) Addressing challenges of poverty, unemployment and social inequality; 

(d) Ensuring sound financial management and viability of Local Municipalities; and 

(e) Entrenching a culture of public participation in Municipal planning, budgeting and decision¬ 
making process. 

b. Key Policy Developments: 

This is based on strategic alignment to the NDP (National Development Plan), the Provincial Growth 
and Development Strategy, and the strategies included in the IDP especially with focus on impact and 
outcome achieved. 

c. Key Service Delivery Improvements: 

Highlights and Successes 

In the period under review the following are part of the successes that are included in the Annual 
Report: 

In Emalahleni Local Municipality: 

• We successfully completed the Bulk Water Supply from Phola to Wilge costing 
R21,350,000.00 million. This project serves approximately 7 560 households, in Wards 30 
and 31. The local emerging contractors that benefited on the project, are Mavundlela 
General Dealer, Chropsa Trading Enterprise and Smakhudos; 

• We Upgraded Outfall Sewer Pipeline, at Pap and Vleis at R7,500,000.00 million, which 
provide service to about 2 500 households, in Ward 25. The local emerging contractor that 
benefited on the project is Regal Maintenance Services; 

• Waste Water Treatment Plant at Thubelihle Township in Kriel was refurbished with R24,97 
0.000.00 million, to benefit approximately, 10 000 households in Wards 19, 25, 26,27 and 32; 
and 

• We contributed to improving, the dire conditions of the local gravel roads and have spent R4 
,000,000.00 million rand to procure the Motor Grader, which we delivered to the Municipality 
in December 2018. The grader came with a fully paid maintenance plan for up to 3 000 hours. 

In Steve Tshwete Local Municipality: 

• Approximately R15,000,000.00 million was used to procure several machineries and 
equipment to assist Steve Tshwete Local Municipality, in its endeavour to improve the 
conditions of the local gravel road infrastructure. These include, a Motor Grader, Tipper Truck, 
Smooth Roller, TLB and three (3) Water Tanker Trucks. All these were individually procured, 
with fully paid maintenance plans, of up to 120 000 kilometres, with regard to the trucks and 
3000 for the machineries; 
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• We are hoping that, of these 3 Water Tanker Trucks procured for Steve Tshwete Local 
Municipality, two will be utilized for the delivery of portable drinking water to areas that are 
mostly affected by water shortages; and 

• We have implemented the Car Wash and Chisanyama projects in Ward 19 as part of the 
Business Creation Project to benefit 398 households at Mhluzi township. The project cost 
approximately R1,800,000.00 million. 

In Emakhazeni Local Municipality: 

• We spent over R5,800,000.00 million to procure several machineries and equipment to assist 
Emakhazeni Local Municipality in the improvement and maintenance of the local 
infrastructure. To this effect, we procured a Refuse Removal Truck, 2 TLBs and 4 Light 
Delivery Vehicles, all of which have been delivered. All these were individually procured with 
fully paid maintenance plans of up to 120 000 kilometres with regard to the trucks and light 
delivery vehicles and 3000 hours for the machineries; 

• We have successfully completed the installation of Water and Sewer Reticulation at 
Gugulethu and have spent R17,700,000.00 million rand, to benefit approximately 326 
households in Ward 7. The local emerging Contractors that benefited on the project are 

Gijimani Investments and Projects, Marrian Mash General Trading, Makhoomza 
Investments, Mgwenya Rabbits; Phalamutsi, Nsizwa Owen, Mdookeni Investment & 
Projects, Mlungelwe as well as Sanabob; and 

• We are currently undertaking a feasibility study for the road which can serve as a direct link for 
the communities of Machadodorp and Emgwenya. The process is intended to provide a direct 
road linkage between the two communities, which can serve as alternative to the expensive 
N4 toll route. This feasibility study process, will be completed in the near future. 

In Victor Khanye Local Municipality: 

• We continued the multi-year project for the Outfall Sewer pipeline Kgomo Street-Phase 3 in 
Botleng, Delmas. The project will be completed in the coming month of August 2019, and will 
benefit 1 645 households in Wards 1 and 2. 

In Dr JS Moroka Local Municipality: 

• We progressed on the multi-year project for the Replacement of Asbestos Cement Water 
Reticulation Pipes in Siyabuswa extension-A, and have spent approximately R16,000,000.00 
million, to benefit 720 households in Wards 3 and 4. We intend to continue with the 
remaining sections of Siyabuswa in the near future, after our final consultation with DR.J.S 
Moroka Local Municipality. 
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In Thembisile Hani Local Municipality: 


• NDM started the planning and design processes on the following projects from various villages 
and wards of Thembisile Hani Local Municipality: The Kwaggafontein -D Bus and Taxi route 
Phase 3, Amos Kgaphamadi Community Skills Centre NPO, Mandela Luthuli Bridge Road, 
Completion of Bus Route Tweefontein G, Paving of Greenside Road Khalanyoni, Storm water 
Phumula, Madamini Bus Route, Thembalethu Bus Route, Roads and Storm water in Ward 12, 
Ward 4 Storm water, Moloto Community Hall and Moloto Bulk Water Supply. 

d. Public Participation, IDP and Budget Programme: 

An IDP and Budget programme was undertaken to interact with local communities and government 
departments, social partners and other stakeholders. 

These meetings amongst others includes successful community outreach programme, a special 
mayoral outreach programme aimed at developing contractors and consultants within the District, and 
public participation exercise aimed at ensuring an undivided focus on the core mandate of the 
Municipality. The District also coordinated a number of various public - participation meetings, 
workshops, and open days aimed at creating public awareness. 

e. Conclusion: 

In conclusion, as a District we remain resolute and committed to working with our communities, our 
social partners (Private Sector) and all stakeholders, including the Provincial and National spheres of 
government in expanding access to services as well as delivering mega infrastructure projects that will 
create jobs and attract investment to the District. 

Nkangala District is indeed on track towards improving the quality of life for all our citizens. Hence, we 
are destined for excellence 


CLLR T.S MASILELA 
EXECUTIVE MAYOR 
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COMPONENT B: EXECUTIVE SUMMARY 


1.2 MUNICIPAL MANAGER’S OVERVIEW 

Municipalities are required by section 121 of the Municipal Finance Management Act No. 56 of 2003 to 
prepare an annual report for each financial year and that the Council of the Municipality must, within 
nine months after the end of the financial year concerned, deal with the annual report of the 
Municipality and the annual report of any Municipal entities under the Municipality’s sole or shared 
control. 

The purpose of the annual report is to: 

i. Provide a record of the activities of the Municipality or Municipal entity during the financial year 
to which the report relates. 

ii. Provide a report on performance against the budget of the Municipality or Municipal entity for 
the financial year. 

iii. Promote accountability to the local community for the decisions made throughout the year by 
the Municipality or Municipal entity. 

Nkangala District Municipality (NDM) as a category C Municipality has a constitutional mandate to 
support Local Municipalities. In the financial year 2018/2019 Nkangala District Municipality supported 
Local Municipalities as follows: 

i. Two refuse compactor trucks for Victor Khanye Local Municipality 

ii. Two veld fire vehicles for DR JS Moroka Local Municipality 

iii. Business creation expansion SMME for Youth for Steve Tshwete Local Municipality 

iv. Replacement of Asbestos pipes at siyabuswa-ward three for DR JS Moroka Local Municipality 

v. Bulk water supply from Phola to Wilge for Emalahleni Local Municipality 

vi. Upgrading of pap en vleis outfall sewer for Emalahleni Local Municipality 

vii. Installation of sanitation reticulation in Gugulethu for Emakhazeni Local Municipality 

viii. Tipper truck for Steve Tshwete Local Municipality 

ix. Two Tractor Loader Backhoe (TLB) Emakhazeni Local Municipality 

x. One Grader for Steve Tshwete and Emalahleni Local Municipality 

xi. Smooth roller for Steve Tshwete Local Municipality 

xii. Three Water tankers trucks for Steve Tshwete Local Municipality 

xiii. Four light delivery (LDV) vehicles for Emakhazeni Local Municipality 

xiv. One Tractor loader backhoe (TLB) Steve Tshwete Local Municipality 

xv. Waste water treatment works for Emalahleni Local Municipality 

xvi. Tipper truck for Steve Tshwete Local Municipality 

In the South African context, it is legally required from South African developmental local government 
to adopt a strategic, creative and integrated approach to local governance to address development 
challenges and to promote sustainable development. The White Paper on local government, 1998 
introduced integrated development planning (IDP), as a process through which a Municipality can 
establish a development plan for the short, medium and long-term. The IDP is a strategic plan of the 
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Municipality. It is a statement of the Municipal Council’s vision for the long-term development of the 
Municipality. 

The IDP emphasises the Municipality’s most critical development and internal transformation needs. It 
is adopted for a period of five years and reviewed on an annual basis. The Municipal Council has 
adopted the 2018/2019 IDP outlining its vision and development priorities. A Service Delivery and 
Budget Implementation Plan (SDBIP) which is primarily an institutional score-card, managerial and 
implementation tool has been prepared by the Municipal Manager and approved by the Executive 
Mayor. The SDBIP includes revenue to be collected by source operational and capital expenditure, 
Service Delivery targets and performance indicators for each quarter. 

The organisational performance score card as attached in Chapter 3 of this annual report provides for 
the key performance indicators, the target of each indicator and the status of each indicator in terms of 
achievement or non-achievement. Targets which were not achieved are furnished with reasons. It is 
worth noting that Nkangala District Municipality as a going-concern institution, have many of its 
projects and programmes continue into future financial years. 

The financial base of Nkangala District Municipality remains limited, because its main source is 
government grants and financial allocations to Municipalities given to perform legislative 
responsibilities. 

Nkangala District Municipality has an Audit Committee, Risk Management Committee, section 79 
Committee and Municipal Public Accounts (MPAC). These committes have oversight functions and 
advises the Municipality on effective governance. The Municipal Council is the highest decision¬ 
making body with both a legislative and an executive body. The Council has the powers to make by¬ 
laws and have the responsibility to ensure the smooth running of the Municipality. 

Nkangala District Municipality also has a mayoral executive system consisting of the Executive Mayor 
and full-time councillors. The mayoral executive system exercises its executive authority through an 
Executive Mayor in whom the executive leadership of the Municipality is vested and who is assisted by 
a Mayoral Committee. 

Nkangala District Municipality (officials and councillors) participates in various intergovernmental 
forums and structures in place informed by the notion of co-operative governance. The principle of co¬ 
operative governance within the three spheres of government is to facilitate coordination in the 
implementation of policy and legislation. The overall objective is to ensure the following: 

i. Coherent government 

ii. Effective service provision 

iii. Monitoring implementation of policy and legislation 

iv. Realisation of national priorities 
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Tabe 1.1 Institutional Performance-KPA’s (KPI’S) 2018/2019 


2015/16 

2016/17 

2017/18 

2018/19 

Type 

Total 

KPI’s 

Assessed 

Targets 

Achieved 

% Target 

Achieved 

Total 

KPI’s 

Assessed 

Targets 

Achieved 

% Target 

Achieved 

Total 

KPI’s 

Assessed 

Targets 

Achieved 

% Target 

Achieved 

Total 

KPI’s 

Assessed 

Targets 

Achieved 

% Target 

Achieved 

IDP 

42 

34 

81.0% 

32 

27 

84.4% 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

SDBIP 

139 

109 

78.4% 

114 

99 

86.8% 

129 

122 

95% 

121 

102 

84% 

Projects 

149 

80 

53.7% 

113 

101 

89.4% 

59 

58 

98% 

89 

71 

80% 

Total 

330 

223 

67,6% 

259 

227 

87.6% 

188 

182 

96% 

210 

173 

82% 


Financial Overview 

Note: see the attached Annual Financial statement as attached “Annexure B” and chapter five for 
financial overview. 

Conclusion 

The Municipality has obtained an unqualified audit with matters during the 2017/2018 financial year. 
The Municipality needs to improve on its spending, so that expenditure can be 100% in 2019/2020 and 
allow the Municipality to realise its objectives within its administrative and financial capacity. 
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MUNICIPAL FUCTIONS, POPULATION AND ENVIROMENT OVERVIEW 


COUNCIL’S VISION, MISSION AND GOALS 

1.2.1 COUNCIL’S VISION, MISSION AND GOALS 

The Vision: 

“Improved quality of life for all.” 

The Mission: 

The NDM is committed to the improvement of the physicalsocio-economic and institutional 
environment in order to address triple challenges through sustainable development and service 
excellence. 

Principles and Values of Council: 

• To be responsive to the needs of citizens and Partner-Local Municipalities 

• To be transparent, accountable and participative in our dealings with each other and our 
partners 

• To cultivate a work ethic focused on performance, achievement and results 

• To promote and pursue key national, provincial and local development goals 

• To ensure a representative organization 

• To be democratic in the pursuance of our objectives 

• To show mutual respect, trust and ensure high levels of co-operation and discipline in our 
dealing with one another. 

• To promote and pursue key national, provincial and local development goals as enriched in 
vision 2030 

• To be inclusive and caring organization 

• To be democratic, transparent, accountable and participative in pursuance of our objectives 

NDM Developmental District-wide Outcomes: 

In order to realise our Vision, Nkangala District Municipality in 2017/2018 financial year has worked 
according to the developed 10 Goals called District-wide Outcomes, referred to as District-wide 
Outcomes. They allowed us to track our tangible progress towards the Developmental Vision while 
providing focus areas to work towards and to further assist in achieving the vision 2030 of National 
Development Plan: 

• Integrated Sustainable Human Settlements and improved quality of household life 

• Efficient, competitive and responsive economic infrastructure network 

• Decent employment through inclusive economic growth 

• Inculcate and improve financial sustainability and management 

• Responsive, accountable, effective, efficient and sound Governance System 

• Skilled and capable workforce supportive of inclusive growth 

• Vibrant, equitable and sustainable rural communities and food security 
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• Protection and enhancement of environmental assets and natural resources 


1.2.2 POWER AND FUNCTIONS OF NKANGALA DISTRICT MUNICIPALITY ARE AS 
FOLLOWS: 

Table 1.2 Division of functions and powers between the NDM and Local Municipalities 


Powers and functions 

Nkangala/Local Municipalities 





(a) 

Integrated development 
planning for the District 
Municipality as a whole, 
including a framework for 
integrated development 
plans of all Municipalities in 
the areas of the District 
Municipality 

Nkangala 

(b) 

Potable water supply 
systems. 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(c) 

Bulk supply of electricity, 
which includes the purposes 
of such suppl e.g., the 
transmission, distribution 
and, where applicable, the 
generation of electricity 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(d) 

Domestic waste-water and 
sewage disposal systems 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(e) 

Solid waste disposal sites 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(f) 

Municipal roads which form 
an integral part of a road 
transport system for the area 
of the District Municipality as 
a whole 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

Nkangala 

(g) 

Regulation of passenger 
transport services 

Nkangala 

(h) 

Municipal airports serving 
the area of the District 
Municipality as a whole 

Nkangala 

EMALLM 

STLM 

(i) 

Municipal environmental 
health services 

Nkangala 

(j) 

Firefighting services 

VKLM 

Nkangala 

EMALLM 

ELM 

STLM 

Nkangala 

(k) 

The establishment, conduct 
and control of fresh produce 
markets and abattoirs 
serving the area of a major 
proportion of the 

Municipalities in the District 

Nkangala 

DrJSLM 

EMALLM 

ELM 

Nkangala 
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(1) 

The establishment, conduct 
and control of cemeteries 
and crematoria serving the 
area of a major proportion of 
the Municipalities in the 

District 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(m) 

Promotion of local tourism 

for the area of the District 
Municipality 

Nkangala 

(n) 

Municipal public works 
relating to any of the above 
functions or any other 
functions assigned to the 
District Municipality 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(o) 

The receipt allocation and, if 
applicable, the distribution of 
grants made to the District 
Municipality 

Nkangala 

(P) 

The imposition and collection 
of taxes, levies and duties as 
related to the above 
functions or as may be 
assigned to the District 
Municipality in terms of 
national legislation. 

Nkangala 


1.2.3 BRIEF SOCIO-ECONOMIC OVERVIEW 

It is important to clearly understand the development context within which the District operates, to 
effectively plan and deliver services to the residents of NDM. This chapter provides an overview of the 
NDM’s demographics, the needs of its population as well as anticipated changes or trends in these 
areas during the rest of the term of office. The District reflects on substantial information from recent 
reports and research conducted including the 2011 national Census conducted by StatsSA. 
Information on level of development therein is elucidated through statistics from the Census 2011, 
other Data Enhancing Agencies like HIS Global Insight and varying Sector Departments are detailed in 
the relevant sections throughout this chapter. 

1.2.4 DISTRICT GEOGRAPHY 

The Nkangala District Municipality (DC31) is one of the three (3) District Municipalities in Mpumalanga 
Province. The headquarters of Nkangala District Municipality are in Middelburg (Steve Tshwete Local 
Municipality). The District is composed of six (6) Local Municipalities: namely; Victor Khanye Local 
Municipality (MP 311), Emalahleni Local Municipality (MP 312) Steve Tshwete Local Municipality (MP 
313), Emakhazeni Local Municipality (MP 314), Thembisile Hani Local Municipality (MP 315) and Dr J 
S Moroka Local Municipality (MP 316) (see figure 7). The area of the District covers a total area of 
approximately 16,892 square kilometres. 
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Demographics 


The current Total Population of NDM as depicted in Table below according to the Census 2011 is 
1 308 129 constituting approximately 32.38% of Mpumalanga’s population. The population growth rate 
of the District was 2.50% between the period 2001 and 2011. Steve Tshwete Local Municipality 
recorded the largets growth rate of 60% in the District between the same periods, which is equivelant 
to the annual rate of 6%. The black population formed the bulk of the District’s population with 90.9 %, 
followed by the White population with 7.8 %, and the Indian and Coloured constituting the remaining 
1.3%. The majority of the population in the District resides in Emalahleni Local Municipality (MP312), 
which accounts for 35.4% of the population of the District and 11.9% of the Provincial population. 
Emakhazeni Local Municipality has the smallest population in the District, with only 3.6% of the 
District’s population and 0.9% of the Provincial population living there. 


Distribution of population by age and sex, Nkangala - 1996, 2001 and 2011 



1 2011 Female 
12011 Male 
12001 Female 
1 2001 Male 
11996 Female 
1 1996 Male 


Source: Statistics South Africa - Census 2011 
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Table 1.4 NDM Population, Household size and Population Growth Rates between 2001 & 2011 


Category 

Persons 

(2001) 

Households 

(2001) 

Population 
Growth rate 

1996-2001 

Persons 

(2011) 

Households 

(2011) 

Populati 

on 

Growth 

rate 

2001- 

2011 

Actual 

% 

Actual 

% 

Actual 

% 

Actual 

% 

Mpumalanga 

3 365 554 

- 

830 984 

- 

1.49 

4 039 939 

- 

1 075 488 

- 

1.83 

NKANGALA 

1 018 422 

100 

256 818 

100 

1.13 

1 308 129 

100 

356 911 

100 

2.50 

Dr JS Moroka 

243 313 

23.8 

54 339 

21.2 

1.14 

249 705 

19.1 

64 971 

18.2 

2.92 

Emakhazeni 

43 007 

4.2 

10 937 

4.3 

3.16 

47 216 

3.6 

13 722 

3.8 

3.58 

Emalahleni 

276 413 

27.1 

82 298 

32.1 

1.07 

395 466 

30.2 

119 874 

33.6 

4.76 

Steve Tshwete 

142 772 

14.0 

37 115 

14.5 

3.01 

229 831 

17.6 

62 162 

17.4 

0.93 

Thembisile Hani 

256 583 

25.2 

58 137 

22.6 

1.22 

310 458 

23.7 

83 874 

23.5 

1.91 

Victor Khanye 

56 335 

5.5 

13 992 

5.5 

-1.27 

75 452 

5.8 

19 838 

5.6 

0.26 


Source: Statsa-Census 2011 


1.3 NATURAL RESOURCE 

The economy of the District is more reliant on its natural resources. Natural resources make a 
significant and direct contribution to the District economy in the following sectors/industries, commonly 
referred to as a ‘resource based economy’: 


• Mining and energy generation: coal deposits. 

• Mining, energy generation, agriculture, industry, domestic consumption: water reserves, also for 
distribution outside the District. 

• Agriculture, forestry: land capacity and geographical features, climate. 

• Tourism: conservation areas and ecosystems, natural features. 

1.4 FINANCIAL SERVICES 


The financial objective of the Municipality is to secure sound and sustainable management of financial 
affairs of the Municipality and to assist the six Local Municipalities to be financially viable. 

Note: see executive summary: Annual Financial Statement and Chapter 5. 

a) INTRODUCTION 

The financial objective of the municipality is to secure sound and sustainable management of the 
financial affairs of the municipality and to assist the six local municipalities to be financially viable. 

Critical functional areas for the district municipality amongst others include improvement of audit 
outcomes, effective financial management, fully functional internal audit units and audit committees, 
high vacancy rate in key positions, declining growth in the Regional Services Council Replacement 
Grant, increase in operational expenditure, which negatively impacts on the allocations to local 
municipalities. 

Issue 3 of the IDP relates to financial viability and includes projects that contributed to the financial 
viability of the district and local municipalities. 
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The District is a pilot site for the new mSCOA regulations and successfully implemented the mSCOA 
for the 2018/19 financial year starting from 1 Jul 2015. 2018/19 are the fourth year of implementation 
of mSCOA. It has indeed been challenging as the mSCOA chart has been changing with every new 
version release of the mSCOA by National Treasury. The District has finalised and prepared the 
annual financial statements for 2018/19 on version 6.3 from 6.1 of mSCOA for the 2017/18 financial 
year. Items were reclassified in terms of the mSCOA classification regulations in 2018/19. Amongst 
others the items of Property, plant and equipment and some employee related cost has been 
reclassified. 

b) REVIEW OF OPERATING RESULTS 

The 2018/19 budget of the Nkangala District Municipality was approved by Council on the 27 May 
2018 under item DM-ND 344/05/2018. The roll over budget was approved 23 August 2018 under DM- 
ND 665/08/2018. An adjustment budget was approved on the 28th of February 2018 under item DM- 
ND 257/02/2019. Herewith is commentary on the financial results. 

c) REVENUE 

The total revenue of the municipality increased with 1.06% from R392,095 million (2017/18) to 
R396,826 million (2018/19) and indicate a positive outcome over the R387,031 million budgeted for the 
2018/19 financial year. 

Revenue from exchange transactions amounts to R43.421 million, whilst the revenue from non¬ 
exchange transactions amounts to R352,826 million of which the major portions is from government 
grants and subsidies. The municipality is highly dependent on the RSC Replacement Grant that shows 
a deterioration growth rate year on year. 

Indicative allocations published in Division of Revenue Act (DORA) point to an increase in the RSC 
Levy Replacement Grant. 

The outlook for the next financial year is that the total revenue will increase compared to the year 
under review. 

d) TRANSFERS AND SUBSIDIES 

Transfers and subsidies increased by 1.06 % from R346,663 million (2017/18) to R350,321 million 
(2018/19). Transfers and Subsidies include conditional and non-conditional grants, donations or 
subsidies to the District and amongst others include the RSC Levy Replacement grant, the Equitable 
Share, Municipal System Improvement Grant, Finance Management Grant and the Expanded Public 
Works Programme Incentive Grant. 199.45% of budgeted amount was realised for 2018/19. The Rural 
Asset Management Grant has not been spent 100% and council have applied for a roll-over. 

According to the accounting policies only the portion that has been expensed and meets the conditions 
of the conditional grant is recognized as revenue. 

e) INTEREST, DIVIDENDS AND RENT ON LAND 

The District earned interest, which decreased by 0.72% from R42,713 million (2017/18) to R42,407 
million (2018/19). This decrease is attributed to the improved implementation of projects to local 
municipalities under expenditure: transfers and subsidies paid and left more surplus cash for 
investment and the increase in interest rates on call deposits. 138.82% realised of budgeted amount 
for 2018/19 and the variance is due to the slow implementation of the projects for local municipalities 
under the transfer and subsidies expenditure. 
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f) FINES, PENALTIES AND FORFEITS 


Revenue from Fines, Penalties and Forfeits increase by 46.62% from R1,012 million (2017/18) to 
R1,484 million (2018/19). 82.39% of budgeted amount realised for 2018/19 due to the adhoc nature of 
the imposing of fines and penalties. 

g) SALE OF GOODS 

Sale of goods increased by 217.34% from R0,195 million (2017/18) to R0,619 million (2018/19) and 
consists mainly the selling of tender documents. 177.08% realised for 2018/19 due to less selling of 
goods than anticipated and the introduction of electronic tender documents. 


h) OPERATIONAL REVENUE 

Operational revenue decreased by 28.31% from R0,490 million (2017/18) to R0,351 million (2018/19). 
31.64% of budgeted amount realised for 2018/19 due to less operational revenue received than 
anticipated 

i) RENTAL FROM FIXED ASSETS 

Rental from fixed assets increased by 12.56% from R0,037 million (2017/8) to R0,042 million 
(2018/19) and flows from the lease agreement with Department of Public Works for offices at the 
Districts main office building. 88.90% realised as less facilities was rented out in 2018/19 than 
anticipated. 

j) LICENCES AND PERMITS 

Revenue from licences and permits has decreased with 1.07% from R0,983 million (2017/18) to 
R0,973 million was realised in the (2018/19) financial year. 82.39% of budgeted amount realised for 
2018/19 due to the new function that are rendered by the District. 

k) EXPENDITURE 

The total expenditure decreased with 0.74% from R402,972 million (2017/18) to R399,983 million 
(2018/19) compared to the budgeted operating expenditure of R418,816 million (2018/19). Transfers 
and subsidies to local municipalities are the main driver of the expenditure of the District 

l) TRANSFERS & SUBSIDIES 

This expenditure relates to expenditure on infrastructure and operational projects for local 
municipalities within the District’s jurisdictional area. 

Actual grants and subsidies paid for 2018/19 represent 36.69% (43.92% 2017/18) of the total 
expenditure and decreased by 16.79% from R176,411 million (2017/18) to R146,787 million (2018/19). 
The actual transfers and subsidies are 87.55% of the budgeted amount of R167,664 million (2018/19) 
due to the delays in appointments due to the local content issue, projects that are completed from the 
2017/18 financial year and transferred from Inventory - Work in progress. 

m) EMPLOYEE RELATED COST 

Actual employee related costs increased by 11.87% from R126.075 million (2017/18) to R141,038 
million (2018/19) due to the drive to appoint staff in all vacancies. Actual employee related costs are 
92.18 % of the budgeted employee related cost, which is due to the few vacancies which have not 
been filled in the year under review. 
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n) OPERATIONAL COST 


The actual expenditure of operational costs increased by 2.10% from R33,956 million (2017/18) to 
R34,671 million (2018/19). Actual operational costs are 75.82% of the budgeted operational cost. Due 
to non-responsive tenders and operational projects that were not fully completed. 

0) CONTRACTED SERVICES 

Contracted services increased by 22.78% from R39,338 million (2017/18) to R48,298 million 
(2018/19). Actual contracted services are 93.15% of the budgeted operational cost, due increase in 
allocated contracts for the year.. 

p) REMUNERATION OF COUNCILLORS 

Payments made to councillors are in terms of the legislation on remuneration of public office bearers. 

Actual councillor allowance costs increased by 4.93 % from R13,520 million (2017/18) to R14,785 
million (2018/19). Actual councillor allowance costs are 96.30% of the budgeted remuneration of 
councillors, due to the % increase that realised on the determination of upper limits. 

q) DEPRECIATION/ AMORTISATION 

Depreciation/amortisation is charged on Property, Plant & Equipment/intangibles at rates determined 
in the accounting policies and asset useful lives are reviewed annually. 

Actual depreciation/amortisation costs increased by 47.74 % from R10,573 million (2017/18) to 
R15,620 million (2018/19). Actual depreciation/amortisation costs are 94.86% of the budgeted 
depreciation/amortisation cost, and is dependent on the acquisition of new assets for the District. 

r) INVENTORY CONSUMED 

Actual inventory consumed costs increased by 14.80 % from R3,791 million (2017/18) to R4,352 
million (2018/19). Actual inventory consumed costs are 72.30% of the budgeted amount, due to the 
more than anticipated inventory consumed. 

s) INTEREST, DIVIDEND AND RENT ON LAND PAID 

The District only realised interest paid on the annuity loan with DBSA and Financial leases for office 
equipment. 

Actual interest costs decreased by 33.46 % from R0,780 million (2017/18) to R0,519 million (2018/19), 
the decline is due to the redemption of loans and finance leases. Actual interest costs are 79.74% the 
budgeted amount. 

t) GAINS AND LOSSES 

The District only realised a small gain on the disposal of fixed and intangible assets, which increase 
from R2,597 million (2017/18) compared to the gain of R7,308 million (2018/19) financial year. 

u) OPERATING LEASES 

Actual inventory consumed costs increased by 73.69 % from R1,122 million (2017/18) to R1,949 
million (2018/19). Actual inventory consumed costs are 45.57% of the budgeted amount, due to the 
two additional leases taken out. 

v) SURPLUS/DEFICIT 
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The municipality realised a deficit of R10,877 million 2017/18 compared to the defficit of R3,863 million 
2018/19 as a result of the additional measures that were introduced to speed up project expenditure 

w) FINANCIAL POSITION 

The Statement of Financial position represents the financial strength of the municipality by a 
comparison of assets over liabilities. 

The total assets of the municipality increased by 0.14% from R747,294 million (2017/18) to R748,304 
million (2018/19). The contributing factors of this increase can mainly be attributed to increased 
inventory, increase in cash and cash equivalents, property, plant and equipment and long term 
investment. 

Total liabilities increased by 7.60% from R64,154 million (2017/18) to R69,027 million (2018/19), which 
is mainly due to the decrease in accruals, post-retirement benefits and provisions for long services. 

x) KEY RATIOS 

• CURRENT RATIO 

This ratio represents the ability of the municipality to pay short term obligations within the next 12 
months. 

Current assets Current Liabilities 



R million 

R million 

Ratio 

2017/18 

525,799 


40,749 

2018/19 

518,642 


51,256 

ACID TEST 





A stringent indicator that determines whether a company/institution has enough short-term assets to 
cover its immediate liabilities without considering inventory. Institutions with ratios of less than 1 cannot 
pay their current liabilities and should be looked at with extreme caution. 



Current assets - Inventory 

Current Liabilities 



R million 

R million Ratio 


2017/18 

438,301 

40,749 

10,76:1 

2018/19 

453,019 

51,256 

8.84:1 


SOLVENCY RATIO 

This represents the ability of the municipality to pay both its long term and short term obligations. 

Total Assets Total Liabilities 
R million R million Ratio 


2017/18 747,294 64,154 

2018/19 748,304 69,027 

OTHER RATIOS 


11.65:1 

10.84:1 
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Ratio 


30 Jun 2019 


30 Jun 2018 


Employee related cost/Total expenditure 


34.62 


31.06 


Actual transfers and subsidies paid / Total expenditure 
Actual transfers and subsidies paid / Total revenue 


36.03 


37.04 


43,50 


37,43 


1.5 ORGANISATIONAL DEVELOPMENT PERFORMANCE 

In terms of Section 67 of the Municipal Systems Act No. 32 of 2000 as amended. A Municipality, in 
accordance with applicable law and subject to any applicable collective agreement, must develop and 
adopt appropriate systems and procedures, consistent with any uniform standards prescribed in terms 
of section 72(1 )C to ensure fair, efficient, effective and transparent personnel administration including: 

• Recruitment; 

• Selection; 

• Appointment of persons as staff members; 

• Service conditions of staff; 

• Supervision and management of staff; 

• Monitoring, measuring and evaluation of performance of staff; 

• Grievance procedures; 

• Disciplinary procedures; 

• Investigation of allegation of misconduct and complaints against staff; 

• Dismissal and retrenchment of staff; and 

• Any other matter prescribed by the regulations in terms of section 72. 

The effective and efficient functioning of the District Municipality is through skilled human capital, the 
implementation of sound human resources practices and strengthened Performance Management 
Systems that encourage and support Local Municipalities in the delivering on their mandate. 
Associated with this is a focus on organisational design and capacity building to enable Municipalities 
respond their challenges. In this manner corporate governance, transparency and accountability is 
improved. 

The Human Resources Development (HRD) unit deals with the following: 

• Training of individual employees after he/she is first hired, 

• Providing opportunities for employees to learn new skills, 

• Distributing resources that are beneficial for the employee's tasks, and 

• Any other developmental activities. 

HRD related issues in the Municipality are in compliance with the regulations and guidelines by the 
Minister as contemplated in Section 72 (1) (C) of the Local Government: Municipal Systems Act 32 of 
2000 as amended. 
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1.6 AUDITOR GENERAL REPORT 


Nkangala District Municipality regressed from clean audit to unqualified w i th matt e rs Op i n i on , for 
2017/2018 financial year. The table below reflects the Audit outcome of the Municipality in previous 
financial years : 


Financial Year 

Audit Outcome 

No. Of Issues Raised 

2012/2013 

Unqualified 

73 

2013/2014 

Unqualified 

55 

2014/2015 

Clean Audit 

20 

2015/2016 

Clean Audit 

18 

2016/2017 

Clean Audit 

12 

2017/2018 

Unqualified 

40 


1.7 STATUTORY ANNUAL REPORT PROCESS 


The NDM Council streamlined its Annual Report process in accordance with the MFMA Circular 63. 
This is to ensure that the Annual Report as contemplated in terms of Section 127 of the MFMA is 
produced as soon as possible after year end, namely, August in order to enhance oversight functions 
of Council. This further provides the NDM Council opportunity to take corrective decisions earlier 
where it is required so as to improve service delivery and accountability. The following table reflects 
the statutory annual report processes followed by the NDM: 


Table 1.5 Annual Report Process 


No. 

Activity 

Timeframe 

1 

Consideration of next financial year’s Budget and IDP process plan. Except for the 
legislative content, the process plan should confirm in-year reporting formats to ensure 
that reporting and monitoring feeds seamlessly into the Annual Report process at the 
end of the Budget/IDP implementation period 

July 

2 

Implementation and monitoring of approved Budget and IDP commences (In-year 
financial reporting). 

3 

Finalise the 4th quarter Report for previous financial year 

4 

Submit draft year Annual Report to Internal Audit and Auditor-General 

August 

5 

Audit committee considers draft Annual Report of Municipality 

6 

Mayor tables the unaudited Annual Report 

7 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

8 

Annual Performance Report as submitted to Auditor General to be provided as input to 
the IDP Analysis Phase 

9 

Auditor General audits Annual Report including consolidated Annual Financial 
Statements and Performance data 

September - 
October 
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10 

Municipalities receive and start to address the Auditor General’s comments 

November 

11 

Executive Mayor tables Annual Report and audited Financial Statements to Council 
complete with the Auditor- General’s Report 

December / 
January 

12 

Audited Annual Report is made public and representation is invited 

13 

Oversight Committee (MPAC) assesses Annual Report 

14 

Council adopts Oversight report 

February 

15 

Oversight report is made public 

16 

Oversight report is submitted to relevant provincial councils 
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CHAPTER 2 - GOVERNANCE 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO GOVERNANCE 

The Nkangala District Municipality Council (NDM) consists of both members elected in accordance 
with Subsections (2) and (3) of Section 157 of the Constitution of Republic of South Africa (Act 108 of 
1996). The NDM comprises a total number of 59 Councillors, which are 24 directly elected and 35 who 
have been appointed by Local Municipal Councils within the District as per the pieces of legislation 
cited above. 

The NDM Council is an Executive Mayoral System which allows it to elect an Executive Mayor. The 
Executive Mayor in turn appointed a Mayoral Committee in terms of Section 60 (1) (a) of the Local 
Government Municipal Structures Act 117 of 1998, which states that: If the Council has more than nine 
(9) members, its Executive Mayor must appoint a Mayoral Committee from among the Councilors to 
assist the Executive Mayor. Each member of the Mayoral Committee has been delegated specific 
responsibilities by the Executive Mayor in terms of Section 60 of the Local Government Municipal 
Structures Act 117 of 1998. On occasions when the Executive Mayor has multi programmes to run, 
she can delegates any of her powers to the respective members of the Mayoral Committee, in terms 
of Section 60 (1) (c) MSA 117 of 1998. 

The Council also has a Speaker who chairs meetings of Council. To ensure effective execution of its 
Constituttionl mandate, the NDM Councill has established Oversight Committees in terms of Section 
79 of the Structures Act, Risk Management Committee and Audit Committee in terms of Section 166 of 
the Local Government Municipal Finance Management Act. 

2.0 GOVERNANCE STRUCTURE 

The Nkangala District Municipal Council (NDM) derives its mandate to govern from Section 151 (3) of 
the Constitution of Republic of South Africa, (Act 108 of 1996) which says, the Municipality has the 
right to govern, on its own initiative, the local government affairs of its community, subject to national 
and provincial legislation, as provided for in the Constitution. 

The overall strategic mandate of NDM Council as derived from section 152 of the Constitution of the 
Republic, Act 108 of 1996, which gives the object of local government to be: 

• To provide democratic and accountable government for local communities; 

• To ensure the provision of services to communities in a sustainable manner; 

• To promote social and economic development; 

• To promote a safe and healthy environment; and 
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• To encourage the involvement of communities and community organizations in matters of local 
government. 

2.1 POLITICAL GOVERNANCE STRUCTURE 

The executive and legislative authority of Nkangala District Municipality (NDM) is vested in its 
Municipal Council chaired by the Speaker. The responsibilities of the speaker amongst others are : 

• To presides at the meetings of the Council. 

• To ensure that Council meets as per the approved year planner and maintain order during 
meetings. 

• To ensure compliance in the NDM Council and Council Committees with the Code of Conduct 
set out in Schedule 1 to the Local Government: Municipal Systems Act 32 of 2000, and; 

• That that Council meetings are conducted in accordance with the NDM Standing Rules and 
Orders. 

According to the Municipal Structure Act of 1998, Section 18 (2) states that a Municipal Council must 
meet atleast quarterly. However the Nkangala Municipal Council resolved to have 10 sittings in the 
current financial (2018/19) year to consider items from the Mayoral Committee chaired by the 
Executive Mayor as per the approved year planner. 

The Council in terms of the section 55 of the Local Government Municipal Structures Act appointed the 
Executive Mayor of the NDM. The Executive Mayor is the political head of the Municipality. The 
Executive Mayor must: 

• identify the need of the Municipality; 

• review and evaluate those needs in order of priority; 

• identify the needs of the Municipality; 

• review and evaluate those needs in order of priority; 

• recommend to the Municipal Council strategies, programmes and services to address priority 
needs through the integrated development plan, and the estimates of revenue and 
expenditure, taking into account any applicable national and provincial development plans; 
and, 

• recommend or determine the best way, including partnership and other approaches, to deliver 
those strategies, programmes and services to the maximum benefit of the community. 

The Executive Mayor in performing the duties of office, must- 

• identify and develop criteria in terms of which progress in the implementation of the strategies, 
programmes and services referred to in subsection (2) (c) can be evaluated, including key 
performance indicators which are specific to the Municipality and common to local 
government in general; 

• evaluate progress against the key performance indicators; 

• review the performance of the Municipality in order to improve- 

(i) the economy, efficiency and effectiveness of the Municipality; 

(ii) the efficiency of credit control and revenue and debt collection services; and 

(iii) the implementation of the Municipality's by-laws; 
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• monitor the management of the Municipality's administration in accordance with the directions 

of the Municipal Council; 

• oversee the provision of services to communities in the Municipality in a sustainable manner; 

• perform such duties and exercise such powers as the Council may delegate to the Executive 
Mayor in terms of section 59 of the Local Government: Municipal Systems Act, 2000 (Act 32 of 
2000); [Para, (f) amended by s. 16 (a) of Act 51 of 2002.] 

• annually report on the involvement of communities and community organisations in the affairs 
of the Municipality; and 

• ensure that regard is given to public views and report on the effect of consultation on the 
decisions of the Council. 

NDM Council established six (6) committees in terms of Section 80 of the Local Government Municipal 
Structures Act 117 of 1998, and determined the functions of these committees. These Council 
Committees are established in order to assist the Executive Mayor in discharging her duties. The 
committees deals and concludes those matters delegated to the Executive Mayor as per the NDM 
delegation framework. The Executive Mayor further appointed chairpersons of the Mayoral Committee 
to handle various portfolios which are aligned to functions delegated to her as follows: 

• Infrastructure and Service Delivery, Water, Sanitation, Electricity, Roads and Maintenance; 

• Corporate Services, Human Resources Management and Development, Performance 
Management, Information Communication and Technology (ICT) and Legal Services; 

• Roads and Public Safety; Social Services, Disaster Management, Youth and Women, 
Disabled, Sports ,Arts and Culture, Health and Education; 

• Rural Development, Agriculture, Town planning, Human Settlement and Transport; 

• Finance, Internal audit and Risk Management; and 

• LED, Expanded Public Works Programme and Tourism 

Council has in terms of section 79 of the Municipal Structures Act established oversight committees as 
follows : 

• Rules and Ethics Committee; 

• Municipal Public Accounts Committee; 

• Infrastructure Development; 

• Finance; 

• Economic Development & Planning; 

• Social Services; 

• Corporate Services; and 

• Local Economic Development 


Municipality | CHAPTER 2 - GOVERNANCE 27 












The NDM established the following other Section 79 Oversight Committees as depicted in the table 
below: 


No. 

Committee 

Functions 

1 

Infrastructure and Service Delivery, Water, 
Sanitation, Electricity, Roads and Maintenance 

To advise Council on infrastructure development 
and service delivery issues 

2 

Development, Planning, Human Settlement, 
Public Safety and Transport 

To advise Council on roads, transport and public 
safety issues 

3 

Finance Services 

To advise Council on financial issues 

4 

Corporate Services, Human Resources, Legal 
Services and Human Resources Development 

To advise Council on administration and human 

resources issues 

5 

Local Economic Development, Rural 

Development, Agriculture and Tourism 

To advise Council on local economic development 
issues 

6 

Social Services, Disaster Management, Youth, 
Women, The Disabled, Sport, Art and Culture, 
Health and Education 

To advise Council on social, youth and women 
development matters, issues of disability, sport, 
Health, Arts and Culture 

7 

Rules and Ethics 

To advise Council on the interpretation of any 
decision made in terms of Council’s Standing 
Rules and Orders and the interpretation and 
application of the Code of Conduct applicable to 
Councillors 


For the period under review it can be conclusively reported that these oversight committees executed 
their responsibilities as required. The Committees exercised excellent oversight to ensure that all 
Council resolutions in their respective department were implemented. 


Municipal Public Accounts Committee (MPAC) 

The Municipal Public Accounts Committee (MPAC) is a committee of the Municipal Council 
established in terms of Section 79 of the Local Government Municipal Structures Act (Act 117 of 1998) 
to act instead of Council as an overseer of the executive and management and act as protectors of 
morality on behalf of the residents. This in line with principle of separation of powers, and also the 
object of Local Government expressed in Sections 95 and 152 of the Constitution of the Republic of 
South Africa of 1996 respectively and the Local Government: Municipal Finance Management Act, 
2003 which also requires a certain of oversight by the Municipality over the executive authority. The 
Nkangala District Municipality established the MPAC and adopted its terms of reference in September 
2016. The composition of the MPAC represents the political demographics of the Municipality as 
required by Section 160 (8) of the Constitution. 

The primary function of the MPAC is to exercises oversight over the executive functionaries of Council 
and to ensure good governance in the Municipality. To achieve this, the MPAC interrogates 
information, documents and reports produced by the executive functionaries of Council, conduct public 
hearings to solicit and consider views and inputs from members of the public with regard to the 
performance of the Municipality and develop an oversight report with recommendations to Council. 
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The Nkangala District Municipality has adopted terms of reference of the MPAC which outlines in 
details powers and functions of this committee. The terms of reference are reviewable annually. 

For the 2018/19 the MPAC has executed its mandate in terms of the approved work plan. The 
following are the activities of MPAC in the year under review: 

(1) Undertook Project Site Visits as part of its oversight responsibilities. 

(2) Interrogated and probed the 2017/18 Annual Report and produced an Oversight Report that 
was adopted by Council. 

(3) Interrogated and probed quarterly and mid-year performance assessment reports from the 
Mayoral Committee including Financial Reports. 

(4) Interrogated and probed the 2019/20 IDP and Budget Review Processes and presented a 
report to Council. 

(5) Tracked implementation of MPAC recommendations, Action Plan on 2017/18 Auditor-General 
Findings and the Findings of the Audit Committee. 

(6) Developed its 2019/2020 Financial Year Work Plan which is subsequently adopted by Council. 


Furthermore the Council appointed an Audit Committee in terms of Section 166 of the Local 
Governement: Municipal Finance Management Act (Act No 56 of 2003) that provides independent 
advice to Municipal Council, its executive and administration on financial management and 
performance related matters. Linked to the Audit Committee, Council appointed a Risk Committee to 
advise Council on all risk related matters. 
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The table below depicts the 2018/19 political leadership of the Municipality and their 
responsibilies : 


PICTURES 


POLITICAL STRUCTURE 
EXECUTIVE MAYOR 
Cllr. TS Masilela 




SPEAKER 
Cllr. SL Ndinisa 


COUNCIL WHIP 
Cllr. KJ Boshomane 


FUNCTIONS 

Provide general political 
guidance over the fiscal and 
financial affairs of the 
Municipality as per MFMA 56 of 
2003. Manages the drafting of 
the IDP as per the MSA 32 of 
2000 as amended and performs 
duty. As per delegation by 
Council and as per Section 49 of 
the Municipal Structures Act 
(No. 117 of 1998). 


Presides at meetings of the 
Council. Performs the duties 
and exercises the powers 
delegated in terms of section 59 
of the MSA as amended and 
section 37 of the Municipal 
Structures Act (No. 117 of 
1998). 


Performs duties as per Council 
resolution DM151/09/2007: on 
Council Whip: Institutionalization 
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MAYORAL COMMITTEE 
Cllr. LJ Dikgale 

Member of the Mayoral 
Committee- Infrastructure, 
Service Delivery, Water Sanitation 
Electricity Roads and 
Maintenance (MMC) 


To advise the Executive Mayor 
on infrastructure development 
and service delivery issues that 
include water, sanitation, 
electricity, roads and 
maintenance. Plays an oversight 
role on the performance of the 
Department of Technical 
Services. 



Cllr. S Mahlangu 

Member of the Mayoral 
Committee - Municipal Planning , 
Land, Human Settlement and 
Transport .(MMC) 


To advise the Executive Mayor 
on Rural Development, 
Agriculture, Public Safety and 
Transport issues. Plays an 
oversight role on the 
performance of the Departments 
of Planning. 



Cllr. GT Mthimunye 

Member of the Mayoral 
Committee- Finance (MMC) 


To advise the Executive Mayor 
on financial and budget related 
issues. Plays an oversight role 
on the performance of the 
Department of Finance. 
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Cllr. RC Mahlobogoane 

Member of the Mayoral 
Committee - Corporate Services, 
Legal Services and Human 
Resources Management and 
Development (MMC) 


Cllr. CL Maraba 

Member of the Mayoral 
Committee - Social Service, 
Disaster Management, Youth, 
Women, the Disabled, Sport, Arts 
and Culture, Health & Education 
(MMC) 


Cllr. KT Pookgoadi 

Member of the Mayoral 
Committee - Local Economic 
Development, Tourism, Rural 
Development and Agriculture 
(MMC) 


To advise the Executive Mayor 
on Administration and HR and 
HRD issues, Legal Services, 
Occupational Health and Safety 
issues. Plays an oversight role 
on the performance of the 
Department of Corporate 
Services 


To advise the Executive Mayor 
on Social Services, Disaster 
Management,Youth, 
Environment, Transversal, 
Sports, Arts and Culture, Health 
and Education. Plays an 
oversight role on the 
performance of the Department 
Social Services 


To advise the Executive Mayor 
on Local Economic 
Development, EPWP, and 
Tourism issues. Plays an 
oversight role on the 
performance of the Department 
of LED. 
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All the NDM Councillors are listed in Appendix A. Hence, Appendix B set out committees in which 
Councillors are serving, and committee purposes. Nkangala District Municipality has a total of 57 
Councillors, 22 are directly elected and 35 appointed on proportional basis out of the 57 Councillors. 

2.2 ADMINISTRATIVE GOVERNANCE STRUCTURE 

The Accounting Officer or the Municipal Manager is the Administrative head of the institution. As head 
of administration, the Municipal Manager is, subject to the policy directions of Municipal Council, 
responsible and accountable for the formation and development of an economical, effective, efficient 
and accountable administration. The administration is equipped to carry out the task of implementing 
the Municipality's integrated development plan and the monitoring of progress with implementation of 
the plan. Further, the Municipal Manager is responsible for the appointment of staff other than those 
referred to in section 56 (a) of the Local government: Municipal Systems Act 32 of 2000, subject to the 
Employment Equity Act, 55 of 1998. 

As the administrative head of the Municipality, the Municipal Manager is responsible for advising the 
political structures and political office bearers of the Municipality and, to manage communication 
between administration, political structures and political office bearers. 

The Municipal Manager is responsible and accountable for all income and expenditure of the 
Municipality, all assets and discharge of all liabilities of the Municipality; proper and diligent compliance 
with the Local Government: Municipal Finance Management Act, (Act No. 56 of 2003), according to 
Section 55 (2) (a-c) of the Local Government: Municipal Systems Act, (Act No. 32 of 2000). 

Nkangala District Municipality has established the following departments to assist the Municipal 
Manager with administration and realization of the Municipality’s strategic goals : 

• The Municipal Managers office (PMS, ICT, Internal Audit and Risk management, Legal 
Services and Municipal Support) 

• Department of Technical Services 

• Department of Social Services 

• Department of Corporate Services 

• Department of Finance 

• Department of Planning and Economic Development 
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The table below depicts the NDM Top Management Structure : 



TOP MANAGEMENT 

STRUCTURE 


MUNICIPAL MANAGER 
Ms MM Skosana 


Function 

The Head of Administration and 
the Accounting Officer. 
Responsible for all 
administrative responsibilities as 
per chapter 8 and section 55 of 
the MFMA and MSA 1 
respectively. Reports to the 
Executive Mayor and Council. 
Ensures that the annual budget 
of Council is spent according to 
the legislative stipulations. 
Advices the Executive Mayor 
and Council at all times. 
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General Manager: Social 
Services 
Ms. T Matoane 


Chief Financial Officer: 
Ms AL Stander 


Delegated to head the Social 
Services department and 
oversee all its programmes, viz. 
Community Services, Disaster 
Management, Environmental 
Pollution Control and Municipal 
Health Services. Advices the 
Accounting Officer on such 
matters and reports to the 
Accounting Officer 


Delegated to oversee the 
Council’s annual budget, its 
preparation, adoption and its 
implementation. Reports to the 
National and Provincial Treasury 
according to the MFMA. 
Manages staff in the department. 
Advices the Accounting Officer 
on such matters and reports to 
the Accounting Officer 


General Manager: Planning 
and Economic Development 


Mr AT Matjiya 
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General Manager: Technical 
Services 

Mr DJD Mahlangu appointed 
from 1 March 2019 


General Manager: Corporate 
Services 

Ms. N Ngwenya 


Delegated to head the Technical 
Services department and 
oversee all its programmes, viz. 
water, electricity roads and 
project management section. 
Advices the Accounting Officer 
on such matters and reports to 
the Accounting Officer. 


Delegated to head Corporate 
Services. Responsible for 
related issues of, amongst 
others, HR recruitment, 
development in accordance with 
the legislation governing Local 
Government. Develops and 
monitor the implementation of 
HR policies and adherence 
thereto. Keeps records for the 
entire Municipality and ensure 
that Council Committees are 
established and are functional. 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


2.3 INTERGOVERNMENTAL RELATIONS 

Section 41 of the Constitution of the Republic of South Africa, 1996 provides the principles of co¬ 
operative government and intergovernmental relations for all spheres of government and all organs of 
state within each sphere. These principles of co-operative government are further given effect by the 
Intergovernmental Relations Framework Act (No.13 of 2005) which provides a framework for the three 
spheres and all organs of state within those governments to facilitate co-ordination in the 
implementation of policy and legislation. The Act also provides for different intergovernmental 
structures and guides in terms of their establishment, their composition, their roles and meetings. The 
Nkangala District Municipality as in compliance to the aforementioned pieces of legislation participates 
in various intergovernmental forums established by the different government spheres and organs of 
state. In compliance with Section 24 of the Intergovernmental Framework Act, the NDM furthermore 
established different District intergovernmental forums to promote co-operative governance and 
facilitate intergovernmental relations between the NDM and its six (6) Local Municipalities. These 
District Intergovernmental Forums assist the NDM to realise the Constitutional mandate of District 
Municipalities, which include among others the following: 

(a) redistribute resources within a District according to need; 

(b) assist and capacitate Local Municipalities to enable them to provide and sustain the provision 
of services in their areas; and 

(c) promote economic development in the District. 


The District Intergovernmental Forums have yielded positive spin offs to both the NDM and its Local 
Municipalities.The table below depicts the intergovernmental relations forums in which the NDM 
participate. 

Table 2.1 Intergovernmental Relations Forum 


Forum 

Composition 

Role 

Status 

Mayors Forum 

All Executive Mayors of 
the 6 Local 

Municipalities in the 
District, and the 

Executive Mayor of the 
NDM serves as the 
Chairperson of the 
forum 

Deals with all 
developmental issues 
in the District relating to 
IDPs, Budget, Policy 
development and 
accountability 

The Forum is fully 
fuctional and three (3) 
meetings held in the 
2018/19 Financial Year 

Municipal Managers’ 
Forum 

All Municipal Managers 
from the Local 
Municipality and the 
Municipal Manager of 
the NDM serves as the 
Chairperson 

Provides technical 
support to the Mayors’ 
Forum 

The Forum is fully 
fuctional and Four (4) 
meetings held in the 
2018/19 Financial Year 
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Forum 

Composition 

Role 

Status 

IDP/PMS Forum 

Executive Mayors both 
of the NDM and its 6 
Local Municipalities, 

NDM Mayoral 

Committee members, 
Representatives of 
political parties in the 
NDM Council, 

Municipal Managers of 
all NDM Municipalities 
and their senior 
officials, Sector 
Departments, 

Traditional Leaders, 
Councillors, Ward 
Committee 

Chairpersons, Business 
and Labour, members 
of the Civil society. 

The Forum is chaired 
by the Executive Mayor 
of NDM 

To provide a platform 
for stakholders to 
engage on IDP/PMS 
issues from planning to 
implementation as well 
as monitoring and 
review 

The Forum is fully 
fuctional and Four (4) 
meetings held in the 
2018/19 Financial Year 

LED Forum 

Mayors of the District 
and Local 

Municipalities; Heads 
responsible for 

Planning and Economic 
Development in the 
District; Sector 
departments at 
provincial and national 
level responsible for 
economic development 
matters; Councillors 
responsible for LED 

To advise District on 
economic development 
matters as well as 
fostering partnerships 
with governmental and 
non-governmental 
structures 

The Forum is fully 
fuctional and Four (4) 
meetings held in the 
2018/19 Financial Year 

Finance Forum 

MMC’s Finance of 

NDM and LM’s 

CFO’s NDM and LM’s 
Rep from Provincial 
Treasury 

Rep from SALGA 

Rep from Provincial 
COGTA 

To share knowledge 
amongst NDM and 

LM”s on relevant 
Financial Management 
issues 

To capacitate and 
assist LM’s MMC to 
fulfil their oversight in 
the various LM’s 

The Forum is fully 
fuctional and Four (4) 
meetings held in the 
2018/19 Financial Year 
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Forum 

Composition 

Role 

Status 



To share challenges to 
be escalated to MM 
Forum, PT, SALGA and 
COGTA 


District Speakers’ 

Forum 

The Forum comprises 
all Speakers’ of 

Councils of 

Municipalities with the 
NDM 

The forum is meant to 
coordinate all public 
participation activities 
and creating mass 
based awareness on 
the government social 
cluster services 

The Forum is fully 
fuctional and Four (4) 
meetings held in the 
2018/19 Financial Year 

District Municipal Public 
Accounts Forum 

Established on the 10- 
11 August 2017 and 
adopted by NDM 

Council as per 
resolution DM- 

ND430/06/2018 
Chairpersons and 
Members of MPACs in 

the District. The 
Chairperson of MPAC 
for NDM chairs the 

forum 

To be clarified through 
the Terms of Reference 

The forum did not 
manage to hold 
meetings in the 

2018/19 Financial Year. 
The meetings of this 
Forum for the 

2019/2020 Financial 

Year are already 
approved as part of the 
MPAC Work Plan in 

May 2019. Terms of 
Reference for this 

Forum need to be 

finalised 

National Association of 
Municipal Public 
Accounts Committees 

It is outlined in terms of 

Clause 7of the 

Constitution of 

NAMPAC adopted on 
the 27 th Novemeber 

2017 

Outlined in Clause 4 of 

the Constitution of 
NAMPAC adopted on 
the 27 th November 

2017 

NDM participates in this 
structure. The 
Chairperson of NDM 
MPAC is the Deputy 
Chairperson of this 
structure. The NDM 

hosted the Provincial 

launch of this structure 

on.PHALA 

Premier 

Intergovernmental 
Coordination Forum 

Compoition is in terms 
of Section 17 of the 
Intergovernmental 
Framework Act 

The role of the forum is 

outlined in terms of 

Section 18 of the 
Intergovernmental 
Framework Act 

For the 2018/19 

Financial Year, the 

Forum met....times. 

The NDM is actively 
participating in the 
forum through its 
Executive Mayor who 
was able to report on 
the performance and 
challenges of the 
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Forum 

Composition 

Role 

Status 




Municipality 

Provincial EPWP 

Officials responsible for 
EPWP in the District 

and Local 

Municipalities; National 
and Provincial 
Departments of Public 
Works 

An advisory structure 
for District and Local 
Municipality regarding 
conceptualisation and 
implementation of 
Expanded Public 

Works Programme 

Four meetings were 
held in 2018/2019 
financial year as per 
the plan 


In addition to the above NDM associates with national and provincial governance structures as 
follows : 


Governance Structures 

Purpose of the Governance Structures 

Minister-Technical Working Group (MINTECH-WGII) 

It is a Governance Structure where the DEA Air 
Quality Management Sub directorate, the Provincial 
Environmental Management Departments and 
Metropolitan and District Municipalities meet and 
engage on Air Quality Management issues. 

Nkangala Implementation Task Team (ITT) Meeting 

It is the forum where Nkangala District Municipality 
meet with DEA, Local Municipalities, DARDLEA and 
none governmental organizations to discuss Air 
quality issues. 

Disaster Management Advisory Forum 

It is to give the platform to different stakeholders an 
opportunity to interact on issues related to disaster 
management as required by Section 51 of the 
Disaster Management act 57 of 2002 

Air Quality Officers Forum (AQOF) Meeting. 

The purpose of this meeting is to give effect to the 
National Environment Management: Air Quality Act. 
This Forum serves as a platform where matters 
relating to air quality are discussed and resolved. 
Issues are also resolved via special Task Teams that 
are formed at the AQOF. 

Integrated Environmental Management (IEM) 
Meeting. 

This forum meeting is attended by the NKDM and 
local authorities to discuss issues of waste 
management services and sector development plans 
implementation e.g. IWMPs, Environmental 

Management Policy (EMP), State of Environment 
Report (SOER) and Climate Change Response 
Strategy. 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


2.4 PUBLIC ACCOUNTABILITY AND PARTICIPATION 

Section 152 of the Constittution of of the Republic of South Africa, 1996 among others enlists the 
object of local government to include provision of democratic and accountable government for local 
communities and to encourage the involvement of communities and community organisations in the 
matters of local government. Similarly Chapter 4 of the Local Governemnt: Muncipal Systems Act, (Act 
32 of 2000) which is dedicated to Community Participation provides how a Municipality can develop a 
culture of community participation, mechanisms, processes and procedures for community 
participation, communication to local community, documents to be made public, and Municipal 
website. Accounability is a key requirement of good governance. In line with these legislative directives 
the NDM has adopted a Public Participation Policy and Communication Policy which outline strategies, 
mechanisms and procedures for community participation and communication. This is to ensure that 
the NDM is transparent in executing its activities and accountable to the public. 

Public participation strategies of the Municipality include: 

(a) Opening Council meetings and that of its committees to public as required by Section 180 
(6) of the Constitution 

For the period under review all Council meetings and those of its commitees were published to 
the public and opened to members of the public. Though members of the public did attend those 
meetings, this is an area which the NDM should work on to enhance representation of various 
stakeholders. 

(b) Mayoral outreach meetings 

The Mayoral outreach meetings formed the bedrock of the Municipality’s consultation with 
communities on issues of development in the District, particularly the IDP and Budgets. 

(c) Making Municipal documents public 

All Municipal documents including policies, were made public in line with Section 21 of the 
Systems Act. 

(d) Municipal website 

Municipal reports, policy documents and any other documents that must be placed on the website 
in terms of Municipal Finance Management Act (MFMA) 2003, section 75 for public consumption. 

2.4.1. PUBLIC MEETINGS 

The information below depicts the public participation meetings that were held in the year under 
review: 

(a) Mayoral Outreach Meetings 

For the 2018/19 Financial Year, NDM planned for twelve (12) outreach meetings where the Executive 
Mayor and the Mayoral Committee was to consult community members about the IDP needs and 
subsequently to give feedback on progress made with regard to Municipal performance. These 
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meetings targeted communities in all the District’s 6 Local Municipalities. Out of the twelve (12) 
targeted outreach meetings, only nine (9) were successful. It was not possible for NDM to undertake 
two (2) of the outreach meetings at Victor Khanye LM due to political unrests and violence. This was 
also the case with Emalahleni Local Municipality where one (1) meeting failed. Efforts to address the 
challenges at Victor Khanye Local Municipality proved abortive. There is a need for political 
intervention in this matter. 

In addition to these outreach meetings, Mayoral Izimbizos were also organised with the view of dealing 
with specific service delivery expectations. In all these outreach meetings Sector Departments were 
invited to present the Service Delivery programmes and implementation feedback. Inputs and 
comments received in these meetings were consolidated and included in Municipality’s plans. Those 
issues which were outside the District”s powers and functions were referred to relevant authorities to 
process. Implementation and feedback thereof were given at the next outreach meetings. 

These public participation meetings were important to realizing the Municipality’s vision of improved 
quality for all and encouraged communities to take ownership of service delivery projects and their 
continuous involvement in the IDP process. 

Table 2.2 The Public Participation Meetings Held in 2018/19 Financial Year 


Nature and 
purpose of 
meeting 

Date of 

events and 
Municipality 

Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Issue addressed 
(Yes/No) 

Dates and 

manner of 

feedback 
given to 
community 

IDP Community 

Outreach 

Meetings 

DR JSM 

11/09/18 

&7/03/19 

19 & 17 

1 & 1 

467 & 243 

Water provision 
and the pending 
retrieving of water 
from Loskop Dam; 
high mast have 
been installed and 

the demand is 
huge; storm water 
drainage and 
roads 

Outreach 
meeting 
11/09/18 & 

7/03/19 

IDP Community 

Outreach 

Meetings 

EMAL 

Only 

17/03/19 

0 &20 

0 & 1 

0 & 475 

Supply of heavy 
machinery 
equipments for 
dumping sites; 
building of 
community halls 
and road 

construction as 

well as water 
provision and 
township 
establishment 

Meeting 
cancelled & 

17/03/19 
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VKLM 

Cancelled 

O&O 

O&O 

O&O 

Meetings 

cancelled 

Meetings 
cancelled due 

to violent 
protests 

IDP Community 

Outreach 

Meetings 

THLM 

31/10/18 & 

13/03/19 

23 &25 

1 & 1 

267 & 347 

Water provision 
and the pending 
retrieving of water 
from Loskop Dam; 
high mast have 
been installed and 

the demand is 
huge; storm water 
drainage and 
roads 

Outreach 
meeting 
31/10/18 & 

13/03/19 

EMAK 

21/10/18 & 

10/03/19 

16 & 19 

1 & 1 

333 & 394 

Township 
establishment, 
building of 
community halls, 
road construction 

and water 
provision 

Outreach 
meeting 
21/10/18 & 

10/03/19 

IDP Community 

Outreach 

Meetings 

STLM 

12/09/18 & 

7/03/19 

22 & 12 

1 & 1 

533 & 329 

Bulk water supply, 
electricity and 
road construction 

Outreach 
meeting 
12/09/18 & 

7/03/19 


a) KEY ISSUES RAISED BY COMMUNITIES DURING THE OUTREACH MEETING 
HELDBY NKANGALA DISTRICT MUNICIPALITY ARE AS FOLLOWS: 

Key services delivery issues emanating from outreach meetings: Local Municipalities 

• Provisions of water and sanitation; 

• Electricity and installation of high mast lights as well as street lights; 

• Provision of storm water drainage and roads; 

• Infrastructure maintenance; 

• Service Delivery in farm wards; and 

• Creation of sustainable jobs. 


Key Service Delivery issues emanating from outreach meetings: Sector Departments 

• Improved clinic services operating for 24 hours with sufficient health personnel; 

• More RDP houses and repairing of poorly build houses; and 

• Additional classrooms due to increase in population. 
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Most of the issues highlighted will be addressed by the 2019/2020 budget and interventions by sector 
departments 

2.5 IDP PARTICIPATION AND ALIGNMENT 


The District has institutionalised its community and stakeholder participation and consultation 
mechanisms. For 2018/2019 the IDP/ PMS forum were fully functional and four (4) meetings were 
held. 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the Municipality have impact, outcome, input, output indicators? 

yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

yes 

Does the IDP have multi-year targets? 

yes 

Are the above aligned and can they calculate into a score? 

yes 

Does the budget align directly to the KPIs in the strategic plan? 

yes 

Do the IDP KPIs align to the section 57 Managers 

yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

yes 

Were the indicators communicated to the public? 

yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

yes 

* Section 26 of Municipal Systems Act 2000 
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COMPONENT D: CORPORATE GOVERNANCE 


2.6 RISK MANAGEMENT 

The Distrct recognises risk management as one of the cornerstones of sound and responsible 
Municipal governance. Apart from complying with Section 62 (1) (c)(i) of the MFMA that requires the 
Accounting Officer of a Municipality to maintains effective, efficient and transparent system of finance, 
risk management and internal control. 

Led by the Chief Risk Officer, the Risk Management Unit is responsible for overseeing, guiding, 
facilitating and monitoring various system of governance, risk management, ethics, fraud and 
corruption in the Municipality. 

The Risk Management, Anti-Fraud and Anti-Corruption Committee, comprising of independent external 
member and senior management continued to provide oversight over the entire system of 
governance, risk Management, compliance, ethics, fraud and corruption in the Municipality. 

Key among the responsibilities of the unit is to facilitate, develop, monitor and report on the 
Municipality’s strategic risk profile. Integrated Development Plan (IDP) and Service Delivery and 
Budget Implementation Plan (SDBIP) were key enablers of risk identification and assessment. Nine (9) 
strategic risks for 2018/2019 financial year were identified for Nkangala District Municipality which 
covers all strategic goals and objectives of the Municipality. The risk universe such as top-ten Country 
Risk as per the Institute of Risk Management South Africa’s Risk report, Auditor General of South 
Africa and Internal Audit Reports were also taken to account. Treatment strategies were also 
developed and implemented by management. Strategic risk profile incorporated the following top-five 
risks with progress report as at 30 June 2019: 


Table 2.3 Risk Management 


No. 

Strategic 

objective/goal 

Risks/ Threats to 
achieving objective or 
planned output 

Root cause/ 
Contributing 
factors 

Future action/ 
Treatment plan 

Progress on 
risk mitigation 
as at 30 June 

2019 

01 

Sound Financial 
Management 

Inability to achieve 
financial sustainability 

Low revenue 

income 

Assist VKLM 
(Valuation roll 
and Emakhazeni 
(By laws) all 
other Local 
Municipalities 
with their by¬ 
laws. 

Achieved 




Declining nature 
of equitable 
share 

Engage National 
Treasury for 
other sources of 

revenue 

Achieved 




Negative national 
credit rating 

To be elevated 

to Council 

Achieved 
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No. 

Strategic 

objective/goal 

Risks/ Threats to 
achieving objective or 
planned output 

Root cause/ 
Contributing 
factors 

Future action/ 
Treatment plan 

Progress on 
risk mitigation 
as at 30 June 

2019 




affecting 
borrowing 
powers on Local 
Municipalities 






Lack of effective 

and efficient 
expenditure 
control in Local 
Municipalities 

Continue with 

the SCM/ debt 

collection 

system 

Achieved 

02 

Competent, 
Innovative and 

Accountable 

Team 

Inadequate 

organizational 

performance 

Inadequate 

leadership 

Training and 
development of 
Leadership on 
efficient and 

effective 

management 

skills 

Achieved 




Capacity 
Constraints in 

terms of warm 

bodies and in 

terms of 
knowledge and 
skills 

Filling of funded 
vacant positions 
within three 

month 

Achieved 




Noncompliance 
to the PMS 
policy and 
framework 

Signing of 
performance 
agreement level 
1-3 by 31 July 
2018 

Achieved 





Enforce 

consequence 

management 

Achieved 




Lack of approved 
a succession 
plan and 

retention strategy 

Development of 
succession plan 
and retention 
strategy 

Achieved 




Low grading of 
the Municipality 

Follow-up on 
progress on the 
finalization of the 
grading process 

Achieved 





Implement the 
graded jobs as 
per the job 
evaluation report 

Achieved 
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No. 

Strategic 

objective/goal 

Risks/ Threats to 
achieving objective or 
planned output 

Root cause/ 
Contributing 
factors 

Future action/ 
Treatment plan 

Progress on 
risk mitigation 
as at 30 June 

2019 

03 

Inclusive 

Economic 

Growth with 

Sustainable 

Development 

Inadequate support of 
SMME's, cooperatives 
and informal traders 

Lack of phase in 
approach 

Implement the 
programme on 

financial and 

non-financial 

support 

Achieved 




High levels on 
unemployment 

Engage 

stakeholders( 

SEFA) 

Achieved 




Lack of 

understanding/ 
clarity on 
government 
policies. 

Conduct 
workshops for 
SMME'S 

Achieved 




Public and 

Private 

institutions 
working in silos 

Quarterly LED 
forums 

Achieved 




Inadequate 

funding 

Engage 

stakeholders( 

SEFA) 

Achieved 




Business plans 
for SMME's that 

are not bankable 

Development a 
MOU with SEDA 

Achieved 

04 

Healthy Social 
Environment 

Inadequate provision of 
basic environmental 

health services 

Inadequate skills 

Training of 
officials to be 
peace officers 

Achieved 




Outdated 

procedure 

manual. 

Reviewing the 

procedure 

manual 

Achieved 




Inadequate 
implementation 
of the by-laws 
(Fine list 
submitted and 
awaiting 
approval by 
magistrate. 

Ensure full 
implementation 
of the by law 
tariffs. 

Achieved 

05 

Sustainable 

Infrastructure 

and Service 
Provisioning 

Inadequate reduction of 
service delivery backlogs 

Decreased 

natural resources 

Augmentation of 
natural 

resources 

(Moloto bulk 
water supply, 

Achieved 
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No. 

Strategic 

objective/goal 

Risks/ Threats to 
achieving objective or 
planned output 

Root cause/ 
Contributing 
factors 

Future action/ 
Treatment plan 

Progress on 
risk mitigation 
as at 30 June 

2019 





bulk water 
supply from 

Phola to Wilge) 


Limited Financial 

resources 

Investigation for 
possible funding 

Achieved 

Ageing 

Infrastructure 

Replacements of 
AC pipes 

Achieved 

Lack of technical 
expertise in 

Local 

Municipalities 

Upgrading of 
roads and Storm 

water 

Achieved 


During the annual review process, risk management framework was also reviewed which include Risk 
Management Policy; Risk Management Strategy and Plan; Risk Management Implementation Plan; 
Risk Management, Anti-Fraud and Anti-Corruption Committee Charter; and Risk Appetite and 
Tolerance Framework. 

2.7 ANTI CORRUPTION AND FRAUD 

Nkangala District Municipality subscribes to the principles of good corporate governance, which 
require conducting business in an honest and transparent fashion. The Municipality is also committed 
to fight fraudulent behavior at all levels within the District. The Municipality has taken a stance that 
management of fraud and corruption risk is the responsibility of everyone in the Municipality. 

To improve governance in the Municipality, the District has identified and focused on critical areas that 
require significant improvement to enhance governance controls in relation to fraud and corruption and 
the integrity of employees and other stakeholders doing business with the Municipality i.e. review of 
policies and strategies; fraud and corruption risk management; awareness and training; improvement 
of governance structures; partnerships with other public institutions and conflict of interest 
management and consequence management mechanisms. 

Fraud and Corruption Risks for 2018/2019 financial year were identified, assessed and evaluated by 
the Municipality. The Municipality had nine (9) Fraud and Corruption Risks for 2018/2019 financial 
year. Fraud and Corruption risks mitigation strategies were developed, implemented and monitored 
during the financial year. Fraud and Corruption risk profile incorporated the following top-five risks with 
progress report as at 30 June 2019. 
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Table 2.4 Fraud and Corruption risks mitigation strategies 


No. 

Strategic 

objective/goal 

Risks/ Threats to 
Achieving 
Objective or 
Planned Output 

Root Cause/ 
Contributing 
Factors 

Future Action/ 

Treatment Plan 

Progress on 
risk 

mitigation as 
at 30 June 

2019 

01 

Competent, Innovative 
and Accountable Team 

Abuse of overtime 

and leave 

Financial gain 

Monitoring over 
leave and overtime 

Achieved 




Avoiding work 
responsibilities 

Review leave and 
overtime policy to 
include authority for 
approval. 

Achieved 




Poor monitoring 
of leave and 

overtime 

Utilise EAP 

programme 

Achieved 




Dishonesty 

Training Line 

Achieved 




Personal 

Problems 

managers on 
people 

management (EAP 





Poor 

supervisory/ 

management 

perspective) 


02 

Inclusive Economic 

Growth with 

Sustainable 

EPWP temporary 
ghost employees/ 
learners 

Lack of 
monitoring 

Monthly site 
monitoring of 
projects 

Achieved 


Development 


Dishonesty 

Review of 
employment files 
and supporting 
documents 

Achieved 




Financial gain 

Quarterly 
monitoring of the 
performance of the 
service provider 

Achieved 




Lack of SLA with 
service providers 

Development of 

SLA with service 
providers 

Achieved 




Lack of 
awareness by 
service providers 

Induction of Service 
providers on EPWP 
and Infrastructure 
projects reporting 
requirement 

Achieved 

03 

Sound Financial 
Management 

Cover quoting 

Collusion 

Implementation of 
the SCM/debtor 
verification system 

Achieved 




BID rigging 

Implementation of 
the CSD 

Achieved 
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No. 

Strategic 

objective/goal 

Risks/ Threats to 
Achieving 
Objective or 
Planned Output 

Root Cause/ 
Contributing 
Factors 

Future Action/ 

Treatment Plan 

Progress on 
risk 

mitigation as 
at 30 June 

2019 

04 

Sound Financial 
Management 

Misappropriation 
of assets 

Dishonesty 

Conduct a code of 
ethics workshop 

Achieved 




Inadequate 
monitoring over 

assets. 

Implementation of 
the 

recommendations 

of the loss control 

committee 

Achieved 




Lack of 

awareness of 
internal policies 
regarding assets 

Physical verification 
of assets 

Achieved 




Lack of security 
policy 

Conduct workshop 
on asset related 

Policies 

Achieved 




Inadequate 

security 

management 

Development of a 
Security policy 

Achieved 





Conduct quarterly 
verifications of their 

allocated assets 

Achieved 

05 

Healthy Social 
Environment 

Misappropriation 
of revenue 

received from 

Personal Gain 

Report on all 
permits that have 
been done 

Achieved 



permits 

Dishonesty 

Centralise the 
process of issuing 
permits 

Achieved 





Monitor the 

centralised list 
signed by the GM 

Achieved 


During the annual review process Whistle Blowing Policy; Fraud and Corruption Policy; Fraud and 
Corruption Strategy were also reviewed for 2018/2019 Financial year implementation. 

2.8 SUPPLY CHAIN MANAGEMENT 

The District has established a fully effective, functional and Centralised Supply Chain Management 
Unit (SCM). 

Amendment and or review of the SCM Policy 

In terms of the provisions of regulation 3 of the SCM regulations, read with clause 3 of the Nkangala 
District Municipality SCM policy, the policy of the Municipality was reviewed and amendment(s) 
effected per Council resolution DM-ND353/05/2018. 
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Compliance and reporting 

• Twelve (12) Monthly deviation reports were submitted in terms of the SCM policy for the 
procurement of goods and services. 

• Four (4) quarterly reports and annual report were submitted in terms of the SCM policy 


The Municipality showed a great improvement with regards to the total amount spent on deviations. 
The previous year’s deviations came to a total of R5 473 223.98 for the 2017/2018 financial year 
compared to this financial year which made a total spend of R 2 015 508.44 which is a reduction of 
more than 50% of the previous year’s expenditure totaling to a savings of R3 457 715.54 . 

The Bid Committees have regressed with regards to their attendance to the Committee sittings in the 
form of the average number of days it takes from advertisement of tenders to the Bid Consideration 
days. When compared to the last financial year, in the 2017/18 financial year the annual average days 
came to a total of 28.45 with the 2018/19 financial year having 42.6 total average days. 

The Bid committees have been established and are functional in according with SCM Policy. In order 
to ensure that the bid members perform adequately and make informed decisions with regards to the 
SCM requirements, the Bid Committee Members have been taken to the National Schoo of 
Governance on Bid Committees training. The trainings took place on the 23-27July 2018, 30 July-03 
August 2018 and 03-07 September 2018 in the form of three groups. The trainings were extended to 
the District’s six Local Municipalities’ Bid Committee Members to enhance their skills in the 
implementation of Supply Chain requirements in their respective Local Municipalities. Another training 
that was provided for to the District’s Broader Management was the DTI’s training on Local Content, it 
took place from the 13 th of May 2019 to the 15 th of May 2019. The Purpose was to ensure that the 
District’s broader management understands in detail what the Local Content requirements are with 
regards to advertised projects. The trigger was the huge number of projects that had to be re¬ 
advertised due to non-compliance by the DTI. 
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2.9 


BYE -LAWS 


Table 2.5 Bye-Laws Gazetted during 2018/2019 




Newly Developed 

Revised 

Public 

Participation 

Conducted 

Prior to 
Adoption of 
By-Laws 
(Yes/No) 

Dates of Public 
Participation 

By-Laws 

Gazetted* 

(Yes/No) 

Date of 

Publication 

Emalahleni Local 
Municipality Credit 
Control and Debt 

Collection 

None 

Yes 

29 May 2018 

Yes 

GG No. 2975 

Vol 25 

17 August 2018 

Emalahleni Local 
Municipality Property 
Rates 

None 

Yes 

26 July 2018 

Yes 

GG No. 2975 

Vol 25 

12 October 2018 

Thembisile Hani 

Local Municipality 
Property Rates 

None 

Yes 

08 Nov 2018 

Yes 

GG No. 2999 

Vol 26 

04 January 2019 

Emalahleni Local 
Municipally 

Objections to 

Property Rates 
Evaluation 

None 

Yes 

30 Jan 2019 

Yes 

GG No. 3025 

Vol 26 

15 March 2019 

Victor Khanye Local 
Municipality Air 

Quality Control 

None 

Yes 

27 Feb 2019 

Yes 

GG No. 3038 

Vol 26 

26 April 2019 

*Note: See MSA section 13. 



T 2.9.1 
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2.10 WEBSITES 


Table 2.6 Municipal Website: Content and Currency of Material (2018/2019) 

Documents published on the Municipality's / Entity's Website 

Yes / 

No 

Publishing 

Date 

Current annual and adjustments budgets and all budget-related documents 

Yes 

06/06/2018 

All current budget-related policies 

Yes 

02/04/2018 

The Annual Report (2017/2018) 

Yes 

15/12/2018 

All 2018/2019 Performance Agreements required in terms of Section 57(1 )(b) 
of the Municipal Systems Act 

Yes 

7 July 2018 

IDP 2018/2019 

Yes 

08/04/2019 

2018/2019 Service Delivery and Budget Implementation plan 

Yes 

04/04/2019 

All information statement containing a list of assets over a prescribed value 
that have been disposed of in terms of Section 14(2) or (4) during 2017/2018 

Yes 

N/A 

All quarterly reports tabled to Council in terms of Section 52 (d) of 
2018/2019) 

Yes 

quarterly 

Note: MFMA s75 sets out the information that a Municipality must include in its 
website as detailed above. Municipalities are, of course encouraged to use their 
websites more extensively than this to keep their community and stakeholders 
abreast of service delivery arrangements and Municipal developments. 


2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


The satisfaction survey was conducted in 2018/2019 financial year. The findings of the survey reveal 
that the level of satisfaction on services has improved by 16.9% in the NDM, compared to 2016/17. 
This is due to the efforts by the NDM to provide continuous service delivery support to its Local 
Municipalities. Fortitudes are still essential for the NDM to improve the levels of satisfaction in the 
aspects of communication, which is rated 38.6%, road construction and maintenance, rated 42% and 
biodiversity which is rated 24.2%. 
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Table 2.7 Satisfaction Surveys Undertaken during: 2018/2019 Financial Year 

Subject matter of survey 

Survey 

method 

Survey 

date 

2018/19 

Survey results 
indicating satisfaction 
or better (%)* 

2016/17 

Survey results 
indicating satisfaction 
or better (%)* 

2018/19 

Overall satisfaction with: 





Municipal Service Delivery 

Quantitative 

2018/2019 

28.3% 

45.2% 

Satisfaction with: 





(a) Refuse Collection 

Quantitative 

2018/2019 

32.7% 

51.8% 

(b) Road Maintenance 

Quantitative 

2018/2019 

18.3% 

42.0% 

(c) Electricity Supply 

Quantitative 

2018/2019 

33.1% 

50.0% 

(d) Water Supply 

Quantitative 

2018/2019 

26.0% 

56.0% 

(e) Information supplied by 
Municipality to the public 

Quantitative 

2018/2019 

29.0% 

38.6% 

(f) Opportunities for 
consultation on Municipal 
affairs 

Quantitative 

2018/2019 



(g) Environmental 

Management 

Quantitative 

2018/2019 

34% 

41.4% 

(h) Fire rescue Services 

Quantitative 

2018/2019 

52% 

57.2% 

(h) Biodiversity 

Quantitative 

2018/2019 

21% 

24.2% 

* The percentage indicates the proportion of those surveyed that believed that 
relevant performance was at least satisfactory 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE 
(PERFORMANCE REPORT PART I) 


3.0. INTRODUCTION 


Nkangala District Municipality (NDM) is a category C Municipality that has executive and legislative 
authority in the area of Nkangala which includes more than one (1) Local Municipality for which the 
District Council is responsible. NDM is not directly responsible for basic services implementation. Basic 
services in NDM are primarily rendered by the Local Municipalities. These include water, sanitation, 
electricity, road and storm water and community services. However, it supports all the Local 
Municipalities in the Nkangala District jurisdiction. Therefore, Technical Services Department manages 
the implementation of infrastructure capital projects in compliance with the Expanded Public Works 
Programme (EPWP) guidelines. 

The Technical Services Department focuses, inter alia, on the following areas: 
i. Issue 12- Water & Sanitation 
/'/'. Issue 13- Electricity Supply 
Hi. Issue 14 - Roads & Storm water 


COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity and waste management. 


Table 3.1 Basic Service Delivery in South Africa, Mpumalanga and Districts 


Indicator 

National 

2014/15 

Mpumalanga 

Gert 

Sibande 

Nkangala 

Ehlanzeni 


Level 

target 




Households with formal housing (%) 

72.4% 

- 

79.8% 

70.0% 

74.7% 

90.0% 

Formal housing backlog 

3 711 528 


203 480 

84 772 

76 957 

41 752 

Households with hygienic toilets (%) 

69.1% 

100% 

54.1% 

75.7% 

44.0% 

42.9% 

Sanitation backlog 

4 156 325 

- 

462 029 

68 774 

116 563 

239189 

Households with water at/above RDP 
level (%) 

78.8% 

100% 

77.1% 

84.5% 

86.0% 

67.8% 

Water backlog 

2 847 569 

- 

230 978 

43 995 

29 148 

135101 

Households with electrical 
connections (%) 

80.2% 

92% 

82.3% 

81.0% 

74.0% 

81.3% 

Electricity backlog 

2 659 153 

- 

178 115 

53 860 

54 266 

78 464 

Households with formal refuse 
removal (%) 

61.0% 

75% 

45.9% 

59.9% 

42% 

34.6% 

Formal refuse removal backlog 

5 247 071 

- 

544 327 

113 581 

119 206 

274 091 

Infrastructure index 

0.69 

- 

0.65 

0.70 

0.66 

0.60 


Source: Stats SA-2011 
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Above depicts the basic service delivery on national, provincial and district level. Nkangala District 
Municipality is the second of the 3 Districts in the Province with all the indicators in terms of access to 
services and backlogs, with the exception of electricity connections. 

3.1. WATER PROVISION 


The NDM has made significant investments in Water and Sanitation infrastructure in the District during 
the past few years. 

Households with hygienic toilets: Nkangala showed a slight decrease in the percentage of 
households with hygienic toilets from 49.5% in 1996 to 44% in 2012. Nkangala registered 44% of 
households with hygienic toilets that are higher than the provincial percentage (34%). This is lower 
than the 2014 national target of 100%. In 2012, the lowest percentages of households with hygienic 
toilets were recorded in Thembisile (5%), Dr JS Moroka (10%) and Emakhazeni (57%), whereas the 
highest percentages were registered in Emalahleni (77%), Victor Khanye (63%) and Steve Tshwete 
(80%). Households without hygienic toilets in the District were recorded at 116 563 making it 26% of 
the provincial backlogs in 2012. Emakhazeni recorded the lowest backlog in the District with 3 927 
households without sanitation while Thembisile had the highest in the District with 44 764 households. 
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Figure 3.1 : Percentage of households with hygienic toilets in Nkangala and its Local Municipalities, 1996 
-2011 

Households with piped water at/above RDP level: Figure 3.1 shows the percentage of households 
with piped water at/above RDP-level in Nkangala and its Local Municipalities. The households in 
Nkangala showed an improvement in access of piped water at/above RDP - level from 81.9% in 1996 
to 86% in 2011, thus represents an increase of 4.1 percentage points. Nkangala recorded a 
percentage above the provincial average of piped water at or above RDP-level at 83% during the 
period under review. 
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Among six Local Municipalities in Nkangala, Emalahleni (95.0%) registered the highest percentage of 
households with piped water at/above RDP level followed by Steve Tshwete and Thembisile (89.0%) 
whereas Dr JS Moroka (72.0%) recorded the lowest percentage. 

Households without piped water at or above RDP-level in Nkangala were recorded at 29 148 
households in 2011 and contributed 25% to the provincial backlog of 114 666 households. Victor 
Kanye recorded the lowest backlog with 2 140 and Dr JS Moroka had the highest backlog of 13 350 
households without water. 
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Figure 3.2 Percentage of households with piped water at/above RDP level in Nkangala and its 
Local Municipalities, 1996 - 2011 
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Table 3.2 Water Use by sector 

Water Service Delivery Levels 


Households 

Description 

Year 2017/18 

Year 

2018/2019 

Actual No. 

Actual No. 

Water: (Above min level) 

228 508 

235 363 

Piped water inside dwelling (NDM) 

Piped water inside yard (but not in dwelling) 

734 

756 

Using public tap (within 200m from dwelling ) 

110 

45 

113 

46 

Other water supply (within 200m) 

Minimum Service Level and Above sub-total 

Minimum Service Level and Above Percentage 

889 

916 

Water: (below min level) 

13% 

13 

Nkangala District Municipality 

230 287 

237 196 

Below Minimum Service Level Percentage 

13% 

367 689 

13% 

367 689 

Total number of households* 


Source: NDMIDP: 
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Table 3.3 Capital Expenditure Year 2018/ 2019 - Water Projects: 


Project 

No. 

Project Description 

Budget 

(R) 

Expenditure 

(R) 

Expenditure 

% 

Variance 

(R) 

Variance 

% 

4151/16 

Replacement of Asbestos 
Pipes in Siyabuswa - Dr. 

JS Moroka Local 
Municipality 

3 405 000,00 

3 377 457,19 

99% 

27 542,81 

1% 

57490 

Madubaduba and Moripe 
Gardens Bulk Water 

Supply - Dr. JS Moroka 
Local Municipality 

1 428 801,27 

903 510,40 

63% 

525 290,87 

37% 

53705 

Installation of Water 
Reticulation in Gugulethu 
- Emakhazeni Local 
Municipality 

6 357 300,47 

4 397 724,73 

69% 

1 959 575,74 

31% 

52371 

Installation of Water 

Reticulation in 
Empumelelweni - 
Emakhazeni Local 
Municipality 

1 500 000,00 

57 197,16 

4% 

1 442 802,84 

96% 

105604 

Water Reticulation in 
Hlalanikhale, Extension 3 
- Emalahleni Local 
Municipality 

1 500 000,00 

0.00 

0% 

1 500 000,00 

100% 

34419 

Bulk Water Supply in 

Wilge - Emalahleni Local 
Municipality 

7 295 000,00 

7 292 363,78 

100% 

2 636,22 

0% 

34397 

Water Tanker for Steve 

Tshwete Local 

Municipality 

6 274 500,00 

6 274 500,00 

100% 

- 

0% 

57489 

Moloto Bulk Water Supply 
-Thembisile Hani Local 
Municipality 

865 744,00 

865 743,07 

100% 

0,93 

0% 

57518 

Refurbishment of 

Boreholes and Elevated 

Steel Tank in Victor 

Khanye Local Municipality 

2 026 961,00 

998 951,55 

49% 

1 028 009,45 

51% 

54382 

Bulk Water Supply in Dr 

JS Moroka Fire Station, 
Phase 1 

500 000,00 

- 

0% 

500 000,00 

100% 

53673 

Supply, Delivery and 
Registratuion of Regional 
Water Tanker 

1 497 000,00 

1 497 000,00 

100% 

500 000,00 

0% 

Totals 

32 650 306,74 

25 664 447,88 

79% 

7 485 858,86 

21% 
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3.2 WASTE WATER (SANITATION) PROVISION 


In Mpumalanga Province all the category B Municipalities have been authorised for the Water Services 
Authority (WSA) function. However, some of the Local Municipalities within the Nkangala region do not 
have sufficient capacity to perform their WSA functions. The delivery of basic services is essencial in 
improving the quality of life and sustainable development for communities. For a household to be 
considered to have adequate access to sanitation, the household should have proper, affordable, 
hygienic and accessible sanitation.The Nkangala District Municipality (NDM) is performing its required 
and expected role in building capacity at local level and ensuring adequate sector planning and co¬ 
ordination.The NDM has made significant investments in Water and Sanitation infrastructure in the 
District during the past few years. 


Table 3.4 Waste Water Provision 


Sanitation Service Delivery Levels 

Year 2017/ 2018 

Year 2018/ 2019 

‘Households 

383 291 

383 291 

Description 

Year 2017/ 2018 

Year 2018/ 2019 

Actual No. 

Actual No. 

Sanitation/seweraae: (above minimum level) 

Flush toilet (connected to sewerage) 

258 453 

266 207 

Other toilet provisions (above minimum service level) 

TC by LMs 

TC by LMs 

Minimum Service Level and Above sub-total 

258 453 

266 207 

Minimum Service Level and Above Percentage 

47% 

47.5% 

Sanitation/ Seweraae (below minimum level) 



Nkangala District Municipality 

125879 

129 655 

Below Minimum Service Level sub-total 

121123 

124 757 

Below Minimum Service Level Percentage 

59% 

56% 

Total Households 

121 124 

124 757 


Table 3.5 Access to Sanitation 

Financial Year 

Proportion of households with access to sanitation 

2015/ 2016 

240 348 

2016/2017 

242 658 

2017/2018 

247 511 

2018/ 2019 

266 207 
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Table 3.6 Capital Expenditure Year 2018/ 2019 - Sanitation Projects: 


Project 

No. 

Project Description 

Budget 

(R) 

Expenditure 

(R) 

Expenditure 

% 

Variance (R) 

Variance 

% 

53706 

Installation of Sanitation 
Reticulation in Gugulethu - 
Emakhazeni Local 

Municipality 

7 262 000,00 

7 226 898,57 

100% 

35 101,43 

0% 

57521 

Sewer Reticulation in 
Empumelelweni - 
Emakhazeni Local 

Municipality 

800 000,00 

75 093,19 

9% 

724 906,81 

91% 

121667 

Sewer Outfall Pipeline at 
Empumelelweni - 
Emakhazeni Local 

Municipality 

44 000,00 

43 161,04 

98% 

838,96 

2% 

6243/17 

Upgrading Klarinet X2, X3 
and Pine Ridge Sewer - 
Emalahleni Local 

Municipality 

2 303 689,00 

1 647 835,96 

72% 

655 853,04 

28% 

6241/17 

Upgrading of Pap & Vleis 

521 770,00 

491 097,78 

94% 

30 672,22 

6% 

52382 

Installation of Sewer Line in 
Hlalanikhale, Extension 3 - 
Emalahleni Local 

Municipality 

2 200 000,00 

579 384,84 

26% 

1 620 615,16 

74% 

6242/16 

Upgrading WWTW in 
Thubelihle - Emalahleni 

Local Municipality 

3 300 000,00 

3 163 253,40 

96% 

136 746,60 

4% 

57509 

Supply, Delivery and 
Registration of High Pressure 
Sewer Drainage Truck in 

Steve Tshwete 

3 656 000,00 

0.00 

0% 

3 656 000,00 

100% 

1209/16 

Sewer Pipeline at Kgomo 
Street, Phase 3 - Victor 
Khanye Local Municipality 

6 000 000,00 

4 271 913,20 

71% 

1 728 086,80 

29% 

69518 

VIP Toilets and Septic Tanks 
at Dr JS Moroka Local 
Municipality 

1 227 500,00 

0.00 

0% 

1 227 500,00 

100% 

69517 

VIP Toilets and Septic Tanks 
at Emalahleni Local 
Municipality 

600 000,00 

0.00 

0% 

600 000,00 

100% 

Totals 


27 914 959,00 

17 498 637,98 

63% 

10 416 321,02 

37% 


Table 3.7 Overall Project expenditure 


Detail 

2017/2018 

2018/2019 

Sanitation project expenditure 

R45,689,570.45 

R17 498 637,98 
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3.3 


ELECTRICITY 


In Nkangala District Municipality, four (4) of our Local Municipalities, namely: Steve Tshwete, 
Emalahleni, Victor Khanye and Emakhazeni have been authorized for the electricity supply function, 
but the two (2) western Highveld Municipalities Thembisile Hani and Dr JS Moroka Local Municipalities 
are serviced by Eskom. The Nkangala District Municipality (NDM) performs its required and expected 
role in building capacity at local level and ensuring adequate sector planning, co-ordination and 
support. NDM participate in the Mpumalanga Provincial Energy forum that meets quarterly. No 
electricity projects were implemented during the 2018/19 financial on behalf of the Local Municipalities 
by NDM. 

3.4 WASTE MANAGEMENT 

The mandate of a District Municipality in respect of waste management is covered in section 84 (e) of 
the Local Government: Structures Act 117 of 1998, and it provides as follows, “solid waste disposal 
sites in so far as it relates to the determination of the waste disposal strategy, the regulation of the 
waste disposal, the establishment, operation and control of waste disposal sites, bulk waste transfer 
facilities and waste disposal facilities for more than one Local Municipality in the District'. The NDM 
provided support as per the below table. 

Table 3.8 Capital Expenditure Year 2018/2019: Waste Disposal 


Item Name 

Budget 

(R) 

Expenditure 

(R) 

Expenditure 

(%) 

Variance 

(R) 

Variance 

(%) 

Review of Integrated 
Waste Management 

Plan (IWMP) for NDM 

700 000,00 

504 500,00 

72% 

195 500,00 

28% 

Refuse compactor 
truck 19m 3 for 
Emakhazeni 

2 500 000,00 

2 140 000,00 

85.6% 

360 000,00 

14.4% 

Refuse compactor 
truck 19m 3 for Victor 
Khanye 

2 600 000,00 

2 140 000,00 

82% 

460 000,00 

18% 


3.5 FREE BASIC SERVICES AND INDIGENT SUPPORT 


Communities within the jurisdiction of the NDM receive Free Basic Services (FBS) from their 
respective Local Municipalities as per their adopted indigent policy. 
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COMPONENT B: ROAD TRANSPORT 


This component includes: roads; transport; and waste water (storm water drainage). 

3.6 ROAD AND STORM WATER 

The NDM does not have as a core function the responsibility of Municipal Roads in its jurisdiction and 
therefore doesnot have roads assets or infrastructure, but upgrade and implemented as per the 
requested from Local Municipalities. For 2018/2019 financial year only design processes of the roads 
and Stormwater projects were completed. No new gravel roads were done other than procurement of 
roads and stormwater machinery and equipment. 


Table 3.9 Gravel Road Infrastructure 

Kilometres 

Year 

Total gravel roads 

New gravel roads 
constructed (m) 

Gravel roads upgraded 
to tar 

Gravel roads 
graded/maintained 

2012/13 

- 

- 

11 599 (11.5km) 

40 533.6 (40.5 km) 

2013/14 

- 

- 

13 399 (13.4 km) 

57 438 (57.44km) 

2014/2015 

- 

5 780 (5.780KM) 

5 780 (5.78km) 

12 563 (12.563km) 

2015/2016 

5835.34 

0 

12 750 (12.75km) 

0 

2016/2017 

0 

0 

10 650 (10.65km) 

0 

2017/2018 

0 

0 

0 

0 

2018/2019 

0 

0 

0 

0 


Table 3.10 Asphalted Road Infrastructure 

Kilometers 


Total 

asphalted 

roads 

New asphalt 
roads 

Existing 
asphalt roads 
re-asphalted 

Existing 
asphalt 
roads re¬ 
sheeted 

Asphalt roads maintained 

2012/13 

0 

0 

1.8km 

0 

0 

2013/14 

0 

0 

0 

4.4km 

0 

2014/15 

0 

0.8km 

3.38km 

0 

0 

2015/16 

2 272.96km 

0 

0 

0 

0 

2016/17 

9.15km 

9.15km 

0 

0 

0 

2017/2018 

8.71km 

8.71km 

0 

0 

0 

2018/2019 

0 

0 

0 

0 

Only design processes of the 
roads and Stormwater projects 
were completed. 
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Table 3.11 Cost of Construction/Maintenance 

(R) 

Year 

Gravel 

Tar 

New 

Gravel - Tar 

Maintained 

New 

Re-worked 

Maintained 

2012/13 

0 


22 000 000.00 

0 


8 500 000.00 

2013/14 

0 

35 500 000.00 

39 340 581 

0 


2 300 000.00 

2014/15 

0 

3 131 389.68 

15 876 480.00 

0 

22 338 284.33 

0.00 

2015/16 

0 

25 342 504.19 

0 

0 

0 

0 

2016/17 

0 

77 238 508.49 

0 

0 

0 

0 

2017/18 

0 

27 581 598.35 

0 

0 

0 

0 

2018/19 

0 

0 

0 

0 

0 

0 


Note: Operation and maintenance are done by Local Municipalities. 


Table 3.12 Capital Expenditure Year 2018/2019 - Roads and Storm Water Projects: 


Project 

No. 

Project Description 

Budget 

(R) 

Expenditure 

(R) 

Expenditure 

% 

Variance 

(R) 

Variance 

% 

34393 

Kabenziwa Stormwater 

Control - Dr. JS Moroka 
Local Municipality 

3 191 578,00 

1 111 853,50 

35% 

2 079 724,50 

65% 

57530 

Stormwater in Matshiding - 
Dr. JS Moroka Local 
Municipality 

3 300 000,00 

527 815,73 

16% 

2 772 184,27 

84% 

57505 

Mogononong to Siyabuswa 
Magistrate Court Road - 
Dr. JS Moroka Local 
Municipality 

912 608,73 

912 608,73 

100% 

0.00 

0% 

57504 

Ga-Morwe to Mthambothini 
Vehicle Bridge - Dr. JS 
Moroka Local Municipality 

1 700 000,00 

1 299 931,09 

76% 

400 068,91 

24% 

57522 

Light Delivery Vehicle in 
Emakhazeni Local 
Municipality 

1 520 000,00 

1 520 000,00 

100% 

0.00 

0% 

57523 

T ractor-Loader-Backhoe 
(TLB) in Emakhazeni Local 
Municipality 

2 224 188,53 

1 064 399,17 

48% 

1 159 789,36 

52% 

53677 

Procurement of Grader in 

Emalahleni Local 

Municipality 

3 487 889,00 

3 487 889,41 

100% 

(0,41) 

0% 

57523 

T ractor-Loader-Backhoe 
(TLB) for Steve Tshwete 
Local Municipality 

1 064 400,00 

1 064 399,17 

100% 

0,83 

0% 

57525 

Tipper Truck for Steve 
Tshwete Local Municipality 

1 292 100,00 

1 292 100,00 

100% 

0.00 

0% 

57526 

Smooth Roller for Steve 

1 285 500,00 

1 285 499,50 

100% 

0,50 

0% 
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Project 

No. 

Project Description 

Budget 

(R) 

Expenditure 

(R) 

Expenditure 

% 

Variance 

(R) 

Variance 

% 


Tshwete Local Municipality 






57528 

Somaphepha Road in 

Steve Tshwete Local 
Municipality 

1 070 000,00 

945 006,74 

88% 

124 993,26 

12% 

57527 

Tokologo (Ezinyokeni) 

Road in Steve Tshwete 

Local Municipality 

1 337 898,00 

1 328 071,87 

99% 

9 826,13 

1% 

53677 

Procurement of Grader for 

Steve Tshwete Local 
Municipality 

3 487 890,00 

3 487 889,41 

100% 

0,59 

0% 

3392/17 

Phumula Stormwater in 

Thembisile Hani Local 
Municipality 

3 000 000,00 

1 181 808,70 

39% 

1 818 191,30 

61% 

3387/17 

Completion of Bus Route 
Tweefontein G in 

Thembisile Hani Local 
Municipality 

2 412 330,00 

1 945 135,35 

81% 

467 194,65 

19% 

3390/17 

Paving of Greenside Road 
Khayalanyoni in Thembisile 
Hani Local Municipality 

4 907 264,14 

4 906 279,39 

100% 

984,75 

0% 

57517 

Mandela/ Luthuli Bridge 

Road in Thembisile Hani 
Local Municipality 

1 319 609,00 

1 044 805,96 

79% 

274 803,04 

21% 

57529 

Road and Storm Water in 
Ward 12, Thembisile Hani 
Local Municipality 

1 834 000,00 

509 397,95 

28% 

1 324 602,05 

72% 

57531 

Storm Water in Ward 4, 
Thembisile Hani Local 
Municipality 

1 200 000,00 

706 494,31 

59% 

493 505,69 

41% 

57486 

Kwaggafontein D Bus 

Route, Phase 3 - 
Thembisile Hani Local 
Municipality 

2 500 000,00 

2 141 091,66 

86% 

358 908,34 

14% 

57478 

Thembalethu Bus Route in 

Thembisile Hani Local 
Municipality 

1 417 425,86 

1 412 425,86 

100% 

5 000,00 

0% 

57488 

Madamini Bus Route in 

Thembisile Hani Local 
Municipality 

855 701,00 

855 700,27 

100% 

0,73 

0% 

57524 

Feasibil Study Road 
Machado & Waterval 

Boven in Emakhazeni 

Local Municipality 

1 300 000,00 

1 299 815,00 

100% 

185,00 

0% 

7302/14 

Rural Road Asset 
Management 

2 180 000,00 

1 533 330,36 

70% 

646 669,64 

30% 

121656 

Repairs of Plant in 
Thembisile Hani Local 

400 000,00 

372 832,08 

93% 

27 167,92 

7% 
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Project 

No. 

Project Description 

Budget 

(R) 

Expenditure 

(R) 

Expenditure 

% 

Variance 

(R) 

Variance 

% 


Municipality 






57508 

Mabuyeni Stormwater 
Drainage Systems in Dr. 

JS Moroka Local 

Municipality 

1 208 422,00 

1 208 422,00 

100% 

0.00 

0% 

Totals 

50 408 804,26 

38 445 003,21 

76% 

11 963 801,05 

24% 


Table 3.13 Overall expenditure: 


Detail 

2017/2018 (R) 

2018/2019 (R) 

Roads and Stormwater project expenditure 

27,581,598.35 

38 445 003,21 


Table 3.14 Service objectives and Indicators 


Service 

Objectives 

Outline 

Service 

Year 

2012/13 

Year 

2013/14 


2015/16 

2016/2017 

2017/18 

2018/19 


Targets 

Target 




actual 

actual 

actual 

Service 

Indicators 

(i) 

(ii) 

'Previous 

Year 

(viii) 

'Previous 

Year 

(ix) 

2014/15 

'Current 

Year 

(x) 

'Year 

(2015/16) 

(x) 




Support Local 
Municipalities in 
developing 

Roads 

infrastructure 

13 Km of 
Municipal 
roads 
developed 

8km 

13 

4km 

5.78km 

6km 

9.15km 

8.75km 

21km 


3.7 TRANSPORT 

Transport planning unit is responsible for all activities related to transportation planning within the 
Nkangala District Municipality. The District is assisting all the six Local Municipalities in the 
development of transport planning strategic plans such as Intergrated Transport Plans (ITP), Public 
Transport by- laws etc. 

The following have been achieved in the financial year 2018/19: 

• Establishment of Local Transport Forum in three Local Municipalities (Thembisile Hani, 
eMalahleni and DR JS Moroka) through the assistance of the District; and 

• Development of a Transport-by law for Thembisile Hani Local Municipality. 
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COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 

3.8 PLANNING DEVELOPMENT 

This include all activities related to the formulation, monitoring, implementation, evaluation and review 
of strategic plans for the entire District. It also includes assistance to Local Municipality with processing 
of application to local land use planning and development. Amongst others the following are the key 
deliverables of development planning: 

• To coordinate the planning, adoption and review of the District Integrated Development Plan 
(IDP). 

• To develop, manage and regulate the built and natural environment through the 
implementation and review of the land use management system, the implementation of 
statutory planning legislation and maintenance of planning procedures in order to ensure a 
sustainable built environment for the District. 

• To lead, manage and direct sustainable urban growth and spatial transformation through the 
preparation and implementation of short, medium and long term spatial plans. 


Table 3.15 The achievements for 2018/2019: 



2017/2018 

2018/2019 

Type of Application 

Received 

Approved 

Pending 

Received 

Approved 

Pending 

Discretional Use 

9 

3 

6 

9 

1 

8 

Subdivision 

29 

27 

2 

6 

2 

4 

Rezoning 

31 

14 

17 

18 

8 

10 

Township Establishment 

13 

9 

4 

7 

1 

2 

Consolidation 

11 

7 

4 

3 

1 

2 

Exemptions 

- 

- 

- 

13 

11 

2 

Total 

93 

60 

33 

56 

24 

28 


Table 3.16 Project Expenditure Year 2018/2019 Development Planning Programme 


Expenditure Year 2018/2019 Economic Development Services 

Projects 

Budget (R) 

Project 
Expenditure 
Budget (R) 

Variance (%) 

Feasibility Study on Township Establishment in Dr JS 
Moroka 

600 000.00 

600 000. 00 

0% 

Township Establishment for Integrated Human Settlement 
at Moripe Gardens, Dr JS Moroka Local Municipality 

1 496 990.00 

1 496 990.00 

0% 

Land Surveying Dr JS Moroka Local Municipality - Borolo 
Township 

210 000.00 

210 000.00 

0% 

(PROJECT 53012) 

400 000.00 

250 000.00 

37% 
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State Land Disposal Application, for disposal of farm 
portions namely; Waterval 34 JS, Portion 8 of Farm 
Kameelrivier 160 JR and Remaining Extent of 

Rhenosterkop 157 JR, within the jurisdiction of Dr JS 

Moroka Local Municipality 




Review of Land Use Scheme in Dr JS Moroka 

522 000.00 

522 000.00 

0% 

Development of an Electronic Land Use Scheme System 

770 000.00 

462 000.00 

40% 

Mmametlhake-bultfontein 

572 sites 

207 000.00 

207 000.00 

0% 

Project No. 53010 

State Land Disposal Application for disposal of Portion 4 of 
the farm Prins Anna 234 JR, portion 26 of the farm 
Hartebeespruit 235 JR, and remaining extent of the farm 
Mathys-Zyn-Loop 195 JR to the Thembisile Hani Local 
Municipality. 

452 000.00 

292 000.00 

35% 

Review of Land Use Scheme in Thembisile Hani 

522 000.00 

522 000.00 

0% 

Development of an Electronic Land Use Scheme System 
in THLM 

770 000.00 

462 000.00 

40% 

Land Surveying in Emalangeni township on the farm 
Gemsbokfontein 

No. 199-jr 

237 200.00 

237 200.00 

0% 

Project no: 53016 township establishment in Thembisile 

Hani Local Municipality (Remainder of Portion 4, 
Gemsbokfontein 231 JR) 

1 500 000.00 

1 200 000.00 

20% 

Siyathuthuka 500 stands 

207 500.00 

207 500.00 

0% 

Review of Land Use Scheme in Emakhazeni LM 

522 000.00 

522 000.00 

0% 

Establishment of Cemetery 

Project No: 57520 

550 000.00 

550 000.00 

0% 

Subdivision of 

Erf 1202, 

Delmas 

Extension 14 
(514 Portions) 

220 000.00 

220 000.00 

0% 

Review of Land Use Scheme in VKLM 

522 000.00 

522 000.00 

0% 

Community Satisfaction survey 

590 000.00 

590 000.00 

0% 

Vision 2040 

495 000.00 

495 000.00 

0% 

GIS Project 

764 750.00 

406 500.00 

46,8% 


3.9 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES) 

The goal of Local Economic Development (LED) is to address economic challenges in local areas 
through collaboration between different stakeholders including the community. The main purpose of 
LED is to address the socio-economic challenges of poverty, inequality and unemployment by building 
up the economic capacity of local areas through utilization of local resources to improve quality of life 
for all. The LED Division plays a pertinent role of creating a conducive environment to facilitate 
economic development, job creation and poverty eradication in the District. This will result in reducing 
the rate of unemployment, especially the youth, women and people living with disabilities. Secondly, by 
ensuring that there is economic development in the District and in particular in the identified sectors. 
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Section 153 of the Constitution stipulates the following developmental duties of all Municipalities: 

• A Municipality must structure and manage its administration, budgeting and planning 
processes to give priority to the needs of the community, and to promote social and economic 
development. 

• A Municipality must participate in national and provincial developmental programmes. 

Nkangala District Municipality is the main economic hub in the Mpumalanga province. Investment 
attraction is a critical driving force for economic growth and development. Most advanced economies 
have experienced high level of capital accumulation or investment as a pre-cursor to their 
development. Investment is an underlying factor for increasing the productive capacity, providing job 
opportunities, reducing poverty & inequality and improving quality of life of people. 

3.9.1 2018/2019 ANNUAL TOURISM INDABA EVENT 

The Annual Tourism Indaba 2019, which is one of the Top Travel Tradeshow and largest tourism 
events in South Africa (INDABA 2019) took place at the Inkosi Albert Luthuli International Convention 
Centre in Durban from 02 to 04 May 2019. The Annual Tourism Indaba is meant as a gathering of all 
those involved in the tourism industry. It is one of the top three tourism marketing events on the global 
calendar and the largest in Africa and it attracts thousands of delegates, visitors and media 
representatives from across the globe. 

Craft and Accommodation delegates from Nkangala District Municipality (NDM) showcased their 
products during the annual tourism indaba and learned best practices and networked with fellow 
entrepreneurs. In addition, the Africa’s Travel Indaba Daily news of 2 May 2019, featured NDM’s very 
own Gogo Esther Mahlangu and her contribution of traditional Ndebele style of mural paintings. 
Mpumalanga Tourism Parks Agency (MTPA) led by the MEC for Economic Development and Tourism 
(DEDT) further launched the Nkangala Liberation and Heritage Route at the MTPA Stand on 02 May 
2019. 

3.9.2 2018/2019 IMPLEMANTATION OF MINING AND BIG INDUSTRIES RESOLUTIONS 

The Mining and Big Industries Summit was held from 17-18 May 2018, a number of resolutions were 
adopted, and the NDM was tasked with coordinating and collaborating with other stakeholders to 
ensure that the resolutions gain resonance with the mining sector and that they are ultimately 
implemented. The NDM is working with mining companies, DMR and other industry stakeholders to 
ensure that local communities benefit from the mining economy; and to initiate projects aimed at 
creating secondary industries in mining towns in order to diversify the economy of the District, and 
mitigate against risks of mine closures. Further, the District is doing work to encourage mines to 
contribute towards socio-economic development through Social Labour Plans (SLP), Corporate Social 
Investment (CSI), Enterprise and Supplier Development (ESD), Agriculture etc. 

In order to facilitate implementation of the summit resolutions the NDM and the Mineral Council have 
initiated working groups/task teams to execute projects linked to resolutions of the summit. Anglo 
American Coal, Exxaro, Glencore, Seriti and South32 are participating in the task-teams. These task 
teams were mandated to address issues relating to access to employment, procurement opportunities, 
and other local economic development needs in the Nkangala coalfields area. 
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It is envisaged that the projects executed by the task-teams will result in the resolutions of issues 
identified by the summit and lead to economic development through enterprise development, job 
creation, localization, preferential procurement, and skills development. Municipalities will have an 
opportunity to facilitate Public Private Partnerships in infrastructure development with mines, and 
community based organizations (CBOs &NPOs) can access support through CSI. 

3.9.3 2018/19 Nkangala Economic Development Agency (NEDA) 

In order to facilitate the creation of a Local Economic Development Agency for the District, Nkangala 
District Municipality has developed a financial model for NEDA, which has since been adopted by 
Council. The NEDA financial model proposed that the Agency look at development of property and 
industrial infrastructure and a Fly-Ash Incubation centre as anchor projects where revenue can be 
generated on an on-going basis. A due diligence is underway to look at demand for such 
developments as well as generate take-off agreements that can be secured with interested investors. 

While studies reveal that the area within Nkangala District Municipality has an economic potential in 
both real estate and construction sectors, the District has not been able to exploit these sectors to 
leverage economic development. It is against this backdrop that the District Municipality considers 
developing NEDA on the back of Property and Industrial infrastructure and Fly Ash Beneficiation 
Incubator Centre for which a comprehensive due diligence exercise is being performed to assess and 
determine the potential benefit and business viability of these ventures. 

In the next financial year, the NDM will develop a By-law and Shareholder compact for NEDA, 
operating systems, policies, organograms will be adopted, NEDA will be registered as a Municipal 
agency, and an advert issued to invite appointments for the board of directors. 


Table 3.17 Economic Activity By Sector 

Sector 

2015/2016 

(%) 

2016/2017 

(%) 

2017/2018 

Regionalised 

(%) 

2018/2019 

Regionalised 

(%) 

Agriculture, forestry and fishing 

26.2 

25.8 

1.8 

2.8 

Mining and quarrying 

72.2 

63.1 

41.2 

41.1 

Manufacturing 

27.4 

31.8 

11.8 

13.2 

Wholesale and retail trade 

30.4 

27.4 

10.7 

11.9 

Finance, property, etc. 

32.9 

30.9 

10.1 

10.7 

Government, community and social 
services 

28.5 

27.0 

11.6 

12.5 

Infrastructure services 

33.1 

30.4 

2.7 

2.8 

Total 

35.8 

37.7 

24.8 

23.2 

StatsSA and Global Insight/ Markit 
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Table 3.18 Economic Employment by Sector 

Sector 

Year 
2015/16 (%) 

Year 
2016/17 (%) 

Year 

2017/2018 (%) 

Year 
2018/2019 (%) 

Agric, forestry and fishing 

5.2 

4.7 

4.4 

4.6 

Mining and quarrying 

16.2 

15.1 

13.7 

14.4 

Manufacturing 

9.2 

9.1 

8.3 

8.5 

Wholesale and retail trade 

21.6 

19.7 

18.0 

18.4 

Finance, property, etc. 

12.5 

13.5 

12.3 

12.8 

Govt, community and social services 

17.2 

19.1 

17.4 

16.7 

Infrastructure services 

9.3 

10.3 

9.4 

8.7 

Total 

13.02 

12.6 

12.8 

12.5 

StatsSA and Global Insight/Market 



Expenditure Year 2018/2019 Economic Development Services 

Projects 

Budget (R)) 

Expenditure (R) 

Variance (%) 

Nonfinancial support to SMMEs Cooperatives 
Informal Trade 

1 200 000.00 

1 200 000 

0% 

Integrated Green Economy Management 

Solutions 

1 093 000.00 

1 093 000.00 

0% 

Development of Transport by-laws 

467.000.00 

467.000.00 

0% 

NEDA Establishment 

500 000.00 

416 000.00 

16.8% 
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Table 3.19 Project Expenditure Year 2018/2019 Local Economic Development Programme 


Table 3.20 Job Creation through EPWP Expanded Public Works Projects 

Details 

EPWP Projects No. 

Jobs created through EPWP Projects 

2012/13 

16 

229 

2013/14 

40 

839 

2014/15 

34 

553 

2015/16 

15 

439 

2016/17 

30 

692 

2017/18 

13 

361 

2018/19 

12 

185 

'Expanded Public Works Programme numbers includes work opportunities created in the year under review 
excluding full time equivalents from Municipal projects 

The following are the projects that contributed to the 185 work opportunities: 

Project 

Number of work opportnuties 2018/2019 

Data capturer 

2 

Agriseta learnership new project 

30 

Security SASSETA learnership new project 

30 

TV and Film Production learnership MICSETA new project 

30 

Internship programme head office 

7 

Kriel extension and commissioning 

5 

Installation of sewer in Gugulethu 

3 

TV and Film Production old project 

25 

Agriseta learnership old project 

22 

SASSETA learnership old project 

9 

Cleanning head office 

15 

Gardening and Horticulture 

7 

TOTAL 

185 
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COMPONENT D: COMMUNITY AND SOCIAL SERVICES 


3.10 LIBRARY 

The role of NDM Library is to facilitate access to information resources, to promote the necessary 
conditions for their effective use, and to support the overarching objective of achieving “an improved 
quality of life through balanced, sustainable development and service excellence” in a performance 
based environment, as well as to encourage the culture of reading for knowledge, self-education and 
life-long education. 

The services rendered by the library to its user community (NDM staff), are but not limited to research 
support, reference services, resource lending, academic pathing and access to online research 
databases.The facility boast a collection of 1 677 resources in various media, and 357 users captured 
on the LIBWIN library system, the system is used to catalogue, control and circulate library items. 

During the 2018/2019 financial year 40 new books were added to the collection of which R60 000,00 
budget was allocated, and the total spending was R56 317,65. The library is subscribed to the South 
African Institute of Race Relations, Lexis Lexis and daily newspapers (Sowetan, The Star, The Citizen, 
Local News papers,Business Day, Mail & Guardian, Sunday Papers) providing users with up-to-date 
information to keep abreast of new development and trends world-wide and in ther respective 
professions. A remarkable increase in the usage of the library was evident due to the high number of 
staff registering to study, further studies and most at their post graduate levels, complelling the library 
to acquire recent research resources. According to library usage statistics; at least 557 books have 
been circulated in the year, 1 032 patrons used the library service. 

3.11 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 

The Constitution of the Republic of South Africa, 1996 give a set of broad objectives that each 
Municipality must strive to achieve within its financial and administrative capacity, amongst them is to 
promote social and economic development. 

Nkangala District Municipality in the IDP under issue 8 welfare indicates the challnges faced by the 
vulnerable persons in our community which includes the elderly and children. It integrates the needs of 
marginalised groups while striving for better integration of services across sectors and stakeholders 
ensuring that all parties take responsibility and ownership of relevant community programmes and 
projects. Through the coordination provided by SPU Intersectoral planning enhances service delivery: 

• Children’s Rights; 

• People with Disabilities; 

• HIV/AIDS Response; 

• The Older Person Right’s ; and 

• Women Empowerment and Gender Development 
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3.11.1 Children’s Month 


National Child Protection Month is marked annually to raise awareness for the rights of children. It 
aims to mobilize all sectors of society to care for and protect children. Child Protection Week allows us 
to emphasise on children’s issues; highlight successes and identify what still needs to be done. The 
following programme were conducted in response to children issues: 

■ Nelson Mandela Children’s Parliament; 

■ Children Zazi Camp; 

■ Leadershing, coaching and mentoring camp; 

■ Parent and Children Dialogue ; and 

■ National Closing Ceremony - Child Protection Week . 

3.11.2 People with Disability Rights 

South Africa commemorates National Disability Rights Awareness Month annually between 3 
November and 3 December. The 3 rd of December was the International Day of Persons with 
Disabilities and also commemorated as National Disability Rights Awareness Day. In the year under 
review the theme was: “Persons with disabilities - Equal participants in shaping a sustainable 
future.”. 

The Nkangala District Municipality is committed to improving the quality of life of the community by 
addressing the health and socio - economic challenges. It is in this light that the NDM with its Local 
Municipalities in collaboration with DPSA, DEFSA, SANLAM and Disability Forum conducted Disability 
Carrer with the aim to prepare the unemployed people living with disability with life skills and provide 
work seekers with registration services, careers information. Four disability Carrer campaing were held 
at Thembisile Hani Local Municipality (2) , Emakhazeni Local Municipality (1) and NDM (1), where 
representative from all Local Municipalities attended. 

3.11.3 HIV/AIDS Response 

Local Municipalities AIDS Councils were established with the aim to provides oversight role in all 
matters relating to HIV&AIDS implementation, through the application of the Multi-sectoral District 
Implementation Plan (MDIP). Thirty eight (38) HIV/AID's educational awareness campaigns was 
conducted to capacitate and build communities through the District, and three (3)HIV/AIDS Education 
and Awareness Session for Employees and Councilors on HIV/AIDS in the Workplace. AIDs Council 
sitting were held on quarterly during the year under review. 

Provincial, District and Local World AIDS Day was commemorated during the month of December in 6 
separate events in the District and as an opportunity for every community to unite in the fight against 
HIV. The events were done to show support to thise infected and those affected by HIV and to 
remember those who have passed away. Theme: Checka Impilo “Know Your Status”. 


Municipality | (PERFORMANCE REPORT PART I) 74 













3.11.4 Women Empowerment and Gender Development 


The National Policy Framework for Women’s Empowerment and Gender Equality was established to 
create guidelines and common vision for the development of women through various programmes, 
policies, procedures and practices aimed at creating equality between women and men’s 
empowerment and overall development activities. Nkangala District Municipality IDP endeavors to 
promote gender equality and women empowerment through creating awareness where issues of 
women can be discussed. The following programmes was held: 

■ Women in cooperatives assembly and the Gala Dinner; 

■ Women in Agriculture; 

■ Women in Business; 

■ Provincial Women’s Month Celebrtation ; 

■ Non Violence march towards Women and Children; 

■ Young professional women networking workshop; and 

■ Men Summit. 

3.11.5 Multi religious prayer held against Gender Based Violence (GBV) awareness campaign 

Awareness campaigns on issues of GBV and Human Trafficking have been conducted in Emalahleni 
and DR JS Moroka local Municipalities. The primary objective was to encourage community 
involvement in initiatives to combat crimes against women and children through the following 
campaigns; 

■ Calls for Gender Based Violence to run 365 days 

■ Awareness Campaign on Mental Health Awareness 

■ Marathon Prayer for GBV and Human Tracfficking 

3.11.6 Older Person Right’s 

The Older Persons Act provided for the protection and welfare of old-aged and debilitated persons, 
including caring for their interests. This Act deals effectively with the plight of older persons by 
establishing a framework for the empowerment and protection of older persons, promotion and 
maintenance of their status, rights, well-being and safety. NDM in collaboration with Local 
Municipalities, had the following programmes: Age - in - Action, Senior Citizen Forum, Department of 
Health and Department Social Development held the Senior Citizens Dialogue with the Premier and 
Executive Mayors, in respect and recognition for senior citizen. 

3.11.7 Youth Development 

Developmental local government is local government committed to working with citizens and groups 
within the community to find sustainable ways to meet their social, economic and material needs and 
improve the quality of their lives. South Africa’s concept of youth development is greatly influenced by 
the historical conditions that have shaped the country, and its democratic goals. As such, 
contemporary policy and strategy documents dealing with youth development in South Africa are 
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based on the principles of social and economic inclusion of the youth, rooted in deliberate 
emporwement to create active citizenship socially, politically and economically for the youth. 

3.11.8 Career Expo 

Education is categorized as a key to success, it is for this reason that all stakeholders both 
government and private sector are at the center of advancing the education agenda and support it as a 
vehicle to drive sustainable development, transformation and reducing the triple socio-economic 
challenges of poverty, unemployment and inequality. Nkangala District Municipality continues to 
support Local Municipalities in-line with legislative requirement in successfully conducting career 
expo’s. Nkangala District Municipality conducted five (5) Career Expo’s across Local Municipalities, 
namely; Emakhazeni, eMalahleni, Victor Khanye, Dr JS Moroka and Thembisile-Hani respectively. 

3.11.9 Busaries 

Nkangala District Municipality has approved and allocated forty-four (44) bursaries for qualifying and 
previously disadvantaged learners for the 2019 academic year. Twenty one (21) of the existing 
students from 2017 academic year, twelve (12) from 2018 academic year were funded and eleven (11) 
new learners. 

3.11.10 Teenage pregnancy campaign 

The dialogue of teenage pregnancy is driven by a whole range of factors which have a negative if not 
dangerous impact on a life of an ordinary teenage, hence the initiative of collecting leaner pregnancy 
statistics on quarterly basis which informs the teenage pregnancy awareness or campaign if not 
dialogue to mitigate and educate teenagers about dangers of engaging into unprotected sexually 
activities at an early age. This is to ensure that the all learners are given information as learner’s blame 
lack information for the teenage pregnancy. Nkangala District Municipality held nine (9) campaigns 
across the District working with Local Municipalities. 

3.11.11 Drugs and Substance abuse awareness campaign in Partnership with SANCA 

Drugs and substance abuse among the youth has severe effects on our communities and families and 
have many potential health effects for the users, such as increased risk of injury and death due to 
either violence or accidents; increased probability of engaging in unsafe sexual activities subsequently 
increasing the chances of teenage pregnancy and transmittable diseases. Substance and Drug abuse 
also increase the risk of suicidal behavior and psychiatric disorders, increasing criminal activities by 
the drug users. Nkangala District Municipality held eight (8) campaigns across the District working with 
Local Municipalities. 

3.11.12 Youth Summit and Youth Entrepreneurial workshop 

Nkangala District Municipality is a mining and energy sector are, the District Municipality is encircled 
by mineral wealth which is not directly benefiting the youth of Nkangala. The lack of skills, employment 
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and access to business opportunities for the youth remains a national issue, therefore the District 
Municipality has a responsibility to engage all relevant local stakeholders in an attempt to find amicable 
response to the issues highlighted. Skills development and youth empowerment in South Africa is 
governed under the Skills Development Act 97 of 1998 and National Youth Development Agency Act 
54 of 2008 respectively. The youth skills development summit was convened on the 18 th of June 2019, 
at Nkangala District Municipality as part of celebrating youth activism. 


Given the socio-economic challenges of the District, and also the fact that District is encircled by 
minerals and energy e.g. mines and power stations, the special focus was given to skills development 
and the development of youth owned SMME's in trying to address the skills gap and access to 
business opportunities for youth. The Youth Summit received presentations from Exxaro, NYDA, 
KPMG, NDM to which the delegates interacted with in trying to develop an integrated, District-wide 
program of action towards youth development to assist the youth of both Thembisile-Hani Local 
Municipality and Dr JS Moroka to also benefit in the programs of other mining intense Municipalities. 

Nkangala District Municipality understands the important need of creating a sustainable platform 
wherein the youth can deliberate on issues affecting them and finding solutions to them. It is against 
this backdrop that Nkangala District Municipality held the second Youth Summit in partnership with 
Ikwekwezi FM with the view of bringing into discussion the wide youth populace. 

3.11.13 Mayoral Academic Awards 

The Nkangala District Municipality staged this august event of awarding learners who did exceptionally 
well in the 2018 academic year in response to the national clarion call of prioritizing education. The 
Mayoral academic award ceremony was attended by delegation from the following sectors: department 
of education, other sector department the media house, religious and traditional leaders, Mayors from 
Local Municipalities, future leader’s foundation, Standard bank, Eskom, Glencore, official of NDM and 
Local Municipalities, NDM councilors, learners and parents. The event was sent held at Maphanga 
Community Hall at Dr. JS Moroka Local Municipality. Students who did exceptionally well in the 
academic awards were given the prices ranging from the certificates, laptops and gadgets as an 
appreciation for their hard work and to work as tools of trade when furthering their studies. 
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COMPONENT E: ENVIRONMENTAL PROTECTION 


3.12 INTRODUCTION TO ENVIRONMENTAL PROTECTION 

Environment is the sorroundings in which a person, an animal or plant lives or operates in. 
Environmental management is managegement of interaction and impacts on the environment to avod 
harm on human health and natural environment. For instance people should avoid water pollution 
which affects fish and will end up affecting people who eat fish that come from contaminated water. 
Section 24 of the Constitution of the Republic of South Africa enshrines “environmental right” and this 
is where all environmental legislations comes from. In short state, organ of state, private institution and 
individuals should ensure that their activities are not affecting other people or the biophysical 
environment. There are many sections of environmental management that are found at different 
spheres of government like water, biodiversity, waste management, air quality management, land and 
other environmental factors. 

The function of this section focuses on air quality management. The National Environmental 
Management Air Quality Act gives the Metros and District Municipalities the function of atmospheric 
emission licensing, regulation of controlled emitters, air quality planning, air quality compliance 
monitoring and enforcement. Som of these functions are done jointly with other spheres of government 
like the local, provincial and national government. 

Nkangala District is carrying it functions in terms of the NEMAQA fo 2004. These functions are 
primarily atmospheric aemission licensing, air quality planning and compliance monitoring and 
enforcement of air quality matters. 

3.12.1 NKANGALA AIR QUALITY MANAGEMENT PLAN AND THE HIGHVELD PRIORITY AREA 
AIR QUALITY MANAGEMENT PLAN. 

Nkangala District Municipality compiled its first Air Quality Management Plan (AQM) in 2015. This was 
doen as per requirement of the NEMAQA of 2004. The AQM will be due for review in 2020. This plan 
outlines the background, status qou and planning on air quality in the District. Three Local 
Municipalitiest in the District are found in the Highveld Priority Area which was declared in terms of 
Section 18 of the NEMAQA in 2007 by the then minister of environmental affairs. These Municipalities 
are Steve Tshwete, Emalahleni and Victor Khanye Local Municipalities. Jointly the local provincial and 
national environmental departments Nkangala District is implementing the Highveld Priority Area Air 
Quality Management Plan (HPA AQMP). This means that there is poor ambient air quality in the 
Highveld. Poor air quality was accumlatively caused by power generation, mining, industries, 
agricultural activities, veld fires, domestic use of coal for space heating and cooking, vehicle emissions 
and other activities that contribute to poor air quality. 

3.12.2 NKANGALA DISTRICT MUNICIPALITY CLIMATE CHANGE MITIGATION AND REPONSE 
STRATEGY 

The NDM Climate Change Mitigation and Response Strategy, developed and adopted in the 2016/17 
financial year. Climate Change is jeopardizing human life in these days Joss ofjife and property has 
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been witnessed by heavy rainfalls, flooding and heat waves world wide. This requires organs of state 
to work together in identifying risks and managing the risks to human life, property and environment at 
large. 

3.12.3 NKANGALA DISTRICT AIR QUALITY MANAGEMENT FORUM 

The Nkangala District Air Quality Management Forum was established to create a platform to discuss 
are quality management matters for provincial, District and Local Municipalities in the District. 
Acheivements, challenges and upcoming events are discussed in this forum. Examples of air quality 
challenges that are discussed in the forum are burning of waste, tyre burning and veld fires. Officials 
share on how to attend to matters like these. Some planning on compliance monitoring and 
enforcement is done in the forum. 

3.12.4 POLLUTION CONTROL 

A. COMPLIANCE AND ENFORCEMENT STRATEGIC INSPECTIONS 

Facilities that are issued with Atmospheric Emission Licences (AELs) are inspected from time to time 
to monitor their compliance with the conditions of the AELs. Some of the inspections are done for the 
purpose of pre-licensing of the AEL. Pre-licensing inspections serves the purpose to confirm that the 
activities that are applied for are the activities that are being conducted on the ground. 

Thirty (30) compliance and monitoring inspections were conducted in this financial year specifically for 
pre-licensing, on the checking compliance with the conditions of the Atmospheric Emission Licenses 
and also as part of the Section 22A National Environmental Management Air Quality Act. 


Table 3.21 Compliance and Monitoring Inspections 


Facility Name 

Local 

Municipality 

Inspection Purpose 

Date Of Inspection 

Participating 

Authorities 

1 . 

Vanchem Vanadium 

Products 

Emalahleni 

AEL Pre-licensing 
inspection 

06/07/2018 

NDM 

2. 

Tau Pele Asphalt 

Emakhazeni 

Permiting inspection 

25/07/2018 

NDM 

3. 

Sublime 

Technologies 

Emalahleni 

AEL Pre-licensing 
inspection 

21/08/2018 

NDM 

4. 

Blackbond Asphalt 

Emalahleni 

Air pollution complain 
inspection 

24 /07/2018 

DARDLEA, Emalahleni 
Local Municipality and 
NDM 

5. 

Much Asphalt 

Emalahleni 

Air Pollution complain 
inspection 

24/07/2018 

DARDLEA, Emalahleni 
Local Municiplity and 
NDM 

6. 

Omnia Fertilizers 

Victor Khanye 

AEL Pre-licensing 
inspection 

10/08/2018 

NDM 

7. 

Thos Begbie 

Steve Tshwete 

AEL Pre-licensing 
inspection 

20/07/208 

NDM 

8. 

Minerals 2 Metals 

Emalahleni 

AEL Pre-licensing 

14/09/2018 

NDM 
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Facility Name 

Local 

Municipality 

Inspection Purpose 

Date Of Inspection 

Participating 

Authorities 




inspection 



9. 

Corobrick Eastbrick 
Factory 

Steve Tshwete 

AEL Pre-licensing 
inspection 

17/10/2018 

NDM 

10 

Corobrick Middelwit 

Steve Tshwete 



NDM 

11 

Anglocoal 

Goedehoop 

Steve Tshwete 

AEL de-commissiong 
inspection 

18/10/2018 

NDM 

12 

Anglocoal Highveld 

Emalahleni 

AEL de¬ 
commissioning 
inspection 

18/10/2018 

NDM 

13 

Corobrick Emalahleni 
Factory 

Emalahleni 

AEL Pre-licensing 
inspection 

19/10/2018 


14 

Sublime 

Technologies 

Emalahleni 

AEL Pre-licensing 
inspection 

05/12/2018 

NDM 

15 

Samancor 

Middelburg 

Ferrochrome 

Emalahleni 

AEL Pre-licensing 
inspection 

16/01/2019 

NDM 

16 

Kusile power station 

Emalahleni 

AEL Pre-licensing 
inspection 

23/01/2019 

NDM 

17 

Assmang Chrome 

Victor Khanye 

AEL Pre-licensing 

07/02/2019 

NDM 

18 

Komati Power 

Station 

Steve Tshwete 

AEL Pre-licensing 

08/02/2019 

NDM 

19 

African Fine Carbon 

Emalehleni 

AEL Pre-licensing 

11/02/2019 

NDM 

20. 

Char technology 

Emalahleni 

AEL Pre-licensing 

11/02/2019 

NDM 

21. 

African Carbon 

Union 

Emalahleni 

AEL Pre-licensing 

11/02/2019 

NDM 

22 

African Carbon 

Producers 

Emalahleni 

AEL Pre-licensing 

11/02/2019 

NDM 

23 

Emalahleni 

Crematorium 

Emalahleni 

AEL Pre-licensing 

11/02/019 

NDM 

24 

Kriel Power Station 

Emalehleni 

AEL Pre-licensing 

12/02/2019 

NDM 

25 

Hendrina Power 

Station 

Steve Tshwete 

AEL Pre-licensing 

13/02/2019 

NDM 

26 

Arnot Power Station 

Steve Tshwete 

AEL Pre-licensing 

13/02/2019 

NDM 

27 

Southern Proteins 

Victor Khanye 

AEL Pre-licensing 

15/02/2019 

NDM 

28 

Kendal Power 

Station 

Emalahleni 

AEL Pre-licensing 

22/02/2019 

NDM 

29 

Transalloys (Pty) 

Ltd 

Emalahleni 

AEL Pre-licensing 

05/03/2019 

NDM 

30 

Kendal Power 

Station 

Emalahleni 

AEL Pre-licensing 

15/03/2019 

NDM 
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B. ATMOSPHERIC EMISSION LICENSING AND ENVIRONMENTAL MANAGEMENT 
AWARENESS CAMPAIGNS 

Environmental awareness campaigns are done to make people aware and educate them on 
environmental issues like waste management, air pollution, water pollution and climate change. People 
are taught ways of waste mimisation andn recycling. Ilegal dumping of waste in open spaces is 
problematic throughout the District. In these campaigns illegal dumping sports are cleaned and 
adopted for some use like establishing a car wasd or a park. 

Thirty two (32) Air Pollution & Clean up Awareness Campaign were held in collaboration with various 
Local Municipalities and relevant stakeholders as follows: 


Table 3.22 Air Pollution & Clean up Awareness Campaign 



DATE 

VENUE 

LOCAL MUNICIPALITY 

PARTICIPATING 

AUTHORITIES 

1 

10/08/2018 

Two line 

DR JS Moroka 

Ward Cllrs, CDWs, EPWP and 
NTPA 

2 

20/09/2018 

Sizifunda Primary 
School 

VKLM 

DARDLEA, NDM AND VKLM 

3 

20/09/2018 

Kromdraai Primary 
School 

ELM 

ELM, NDM, DARDLEA AND 
Kromdraai learners 

4 

21/09/2018 

Middelburg Primary 
School 

STLM 

DEA, STLM AND NDM and 
learners 

5 

18/09/2018 

Emngwenya 

Emakhazeni 

NDM, DEA, DARDLEA, EPWP, 
CWP 

6 

27/09/2018 

Adelade Tambo 
Community 

STLM 

DoE, Izimbiwa Coal, STLM and 
NDM 

7 

27/09/2018 

Moloto Village ward 

1-3 

Thembisile Hani Local 
Municipality 

NDM, THLM, DARDLEA, CWP 
and Ward Committes 

8 

27/09/2018 

Khayalami 

Secondary School 
Siyathuthuka 

Emakhazeni Local 

NDM, EMLM and learners 

9 

12/10/2018 

Moloto 

Thembisile Hani 

WardCommitees, CLLr, 

Business Forum, Traditional 
Council, DAFF, DARDLEA, 
Eskom and NDM, THLM and 
EPWP 

10 

16/10/2018 

Entokozweni 

,Machadodorp 

Emakhazeni 

NDM, DARDLEA, ELM 

11 

22/10/2018 

Sarel Cillers Street 

Victor Khanye 

VKLM, NDM, EPWP, 

DARDLEA 

12 

25/10/2018 

Bakfontein Primary 
School 

Steve Tshwete 

NDM, DARDLEA, STLM 

13 

15/11/2018 

Arnot Primary School 

Steve Tshwete 

NDM, STLM, DARDLEA 
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DATE 

VENUE 

LOCAL MUNICIPALITY 

PARTICIPATING 

AUTHORITIES 

14 

14/11/2018 

Sizanani Pre-school, 
Phola 

ELM 

NDM, ELM, DEA, DARDLEA 

15 

06/12/2018 

Delpark 

Victor Khanye 

VKLM, NDM, DARDLEA, 
EPWP and CWP 

16 

29/11/2018 

Digwale 

Dr J.S Moroka 

NDM, NTPA 

17 

08/02/2019 

Ipani Primary School, 

Steve Tshwete Local 
Municipality 

NDM, STLM, DARLEA 

18 

13-15/02/2019 

Belfast 

Emakhazeni Local 

Municipality 

NDM EMS, DEA, DARDLEA 
and ELM 

19 

19/02/2019 

Kwa Mhlanga 

Thembisile Hani Local 
Municipality 

THLM, NDM 

20 

21/02/2019 

Middleburg 

Steve Tshwete Local 
Municipality 

STLM, EPWP, NDM and 
DARDLEA 

21 

27/02/2019 

Machadodorp 

Emakhazeni LM 

NDM, ELM 

22 

14/03/2019 

Waaikral Primary 

School 

Victor Khanye LM 

Learners, NDM, DARDLEA, 
VKLM 

23 

14/03/2019 

Maphanga 

Dr J.S Moroka LM 

NDM, MTPA Ward Councillor, 
Traditional Council, EPWP 
CDW 

24 

20/03/2019 

Emalahleni ex 9 
(Kwa-Kuqa) 

Emalahleni 

NDM EMS, Ward Coucillors, 
CDWs ELM 

25 

16/04/2019 

Vezubuhle 

Thembisile Hani Local 
Municipality 

NDM MHS, THLM, DARDLEA, 
Ward Councillors 

26 

21/05/2019 

Bongi-Duvha 

Combined 

Emalahleni Local 

Municipality 

NDM, DoH, ELM 

27 

22/05/2019 

DULLSTROOM / 
SAKHELWE 

Emakhazeni Local 

Municipality 

NDM, DEA, DARDLEA 

28 

02/05/2019 

Mapotla 

DR J.S Moroka Local 
Municipality 

Ward Councillor, NDM MHS, 

29 

31/05/2019 

DoornKop Piet Tlou 

Hall 

Steve Tshwete Local 
Municipality 

DARDLEA, ESKOM, NDM and 
STLM 

30 

24/05/2019 

Mkhulu Combined 
School, Doornkoop 

Steve Tshwete Local 
Municipality 

STLM, NDM, DARDLEA 

31 

11/06/2019 

Reatlegile Primary 
School, Mhluzi 

Steve Tshwete Local 
Municipality 

STLM, NDM 

32 

12/06/2019 

Togologo 

Steve Tshwete Local 
Municipality 

STLM, NDM 


Municipality | (PERFORMANCE REPORT PART I) 82 






































C. IMPLEMENTATION OF THE NEMA: ENVIRONMENTAL IMPACT ASSESSMENT (EIA) 
REGULATIONS 2010 

The NDM participates as an interested and affected party in the the Implementation of the NEMA: 
Environmental Impact Assessment (EIA) Regulations 2010 (as amended) otherwise called the 
Environmental Authorization. Hence, the NDM participated in the following Environmental 
Authorization throughout the District. 

The purpose of commenting on development proposals is the ensure that negative impacts are 
minimized and positive impacts are maximized. These developments are for mining, development of 
shopping complexes, residential complexes and other developments, 


Municipality | (PERFORMANCE REPORT PART I) 83 












Table 3.23 Environmental Authorization participation throughout the District 


Project Description 

Local M 
unicipality 

EAP/consultant 

Basic/Scoping 
Assessment 
(Listed or not 
listed activity - 
in terms of 

Section 21 of Air 
Quality Act 

2004) 

Date 

Received 
by NDM 

Description of 
the property on 
which the 
activity is to be 
undertaken 

Description of the 
environment that 
may be affected 
by the proposed 
activity 

Action and or 

Comments of 

NDM 

Draft EIA/EMP report in 
respect of the EMP 
amendment Application- 
Kleinfontein Colliery 

Steve 

Tshwete 

Eco elementum 

environmental 
engineering (Pty), 
Ltd 

Environmental 

Management 

Plan 

10/07/2018 

Portion 8 of the 

farm Kleinfontein 

49 IS; A portion of 
portion 4 of the 
farm Kleinfontein 

49 IS; Portion 5, 

14, 16 and 17 of 
the farm 

Leeuwfontein 48 

IS; a portion of 
portion 18 of the 
farm Leeuwfontein 

48 IS and the 
remaining Extent 
of portion 1 of the 
farm Middelkraal 

50 IS as wellas 
the portion 4 of 
the farm 

Middelkraal 50 IS. 

Surface and 

Groundwater 
Contamination; 
Wetland 
degradation and 
lowering of 

PES/EIS class; 
Alteration of 
hydrological 
regimes; Impact on 
sensitive heritage 
features; Removal 
of natural 
vegetation and 
fragmentation of 
habitats; Faunal 
displacement and 
mortality; Dust and 
gaseous emissions; 
Soil contamination 

and loss of soil 

Registered as 
interested and 
affected party. 
Comments were 

submitted to the 

consultant. 
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resources; Land 
use conversion 
(agricultural to 
mining); Noise and 
vibration nuisance; 
Decant of water and 
AMD; Job creation; 
Economic 
stimulation; 

Increase traffic 


Ash Disposal facility 
Scoping Report- ESKOM 
ARNOT POWER 

STATION 

Steve 

Tshwete 

EIMS 

(Environmental 

Impact 

management 

services) 

Scoping report 

09/07/2018 

Schoonoord 164 

IS: 28/164;22/164; 
6/164, 10/164; 
9/164; 5/164; 

4/164; 3/164; 

1/164; 11/164 as 
well as the farm 
potion of Reitkuil 

491 JS: 3/491 and 

27/491 

The power station is 
existing. The 
development of the 
New ash Dam will 
allow the power 
station to extend its 
operational lifespan, 
However the project 
has the potential to 
impact the air 
quality, ecological 
sensitive as well as 
the biological 
diversity of the 

area. 

Registered as 
the interested 

and affected 
party. 

Continuously 
monitoring the 
process as it 
unfolds. 

Environmental 
Authorisation application 
for the proposed 
construction of a modular 
water treatment plant.- 

Emalahleni 

DIGBY WELLS 

Environmental 

EA Application for 
Modular water 

Treatment. Water 

Use License 

13/07/2018 

South Eastern 

Corner of the 
Klipspruit Colliery 
operational Area 
which is located 

Water quality 

Biodiversity 

Registered as 
interested and 
affected party. 
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South32 SA Coal 

Holdings (Pty) Ltd 
Klipspruit Colliery 





on various farm 
portions. The 
plant and the 
pipelines are 
located on the 
following farms: 

RE of portion 4 of 
the farm 
Oogiesfintein 4; 
portion 63 of the 
farm Oogiesfintein 

4; portion 2 of the 
farm Prinshof 2; 
portion 14 of the 
farm Prinshof 2; 

RE of portion 14 
of the farm 
Klipfontein 3; RE 
of portion 12 of 
the farm 

Klipfontein 3 and 
lastly Farm 
Klipfontein 3 IS 


Comments 
provided. 
Currently 
monitoring the 
process as it 
unfolds 

Notice of Granting of an 

Emalahleni 

AFrimat 

EA 

19/07/2018 

Eskom Old power 

Air Quality 

This was for 

Environmental 





station Dump in 


noting and also 

authorisation for the 





Witbank 


institute an 

proposed Witbank Ash 







appeal if there 

reclaiming Project- 







was a need. In 

Clinker Supplies (Pty) 







this case the 

Ltd, a subsidiary of 







authorisation 

Afrimat limited 







was noted. 

Basic assessment 

Thembisile 

WSP 

Basic 

11/07/2018 

Existing farm 

Air Pollution From 

Registered as 
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process for the 
development of an 
animal feedlot in 
Kranspoort 255JS 
Blackwood For 

Department of Rural 
development and land 
reform 

Hani Local 
Municipality 

environmental 
and Energy Africa 

assessment 


Kranspoort 255JS 
Blackwood, 

Portion 7, In Ward 

11 

Dust during Dry 

seasons. 

interested and 
affected party. 

And submitted 

comments 

Section 102 Amendment 

for the consolidation of 
all Matla EMPs, IWULs 
and the inclusion of 
phase 1 Stooping at 

Exxaro Matla Coal Mine. 

Emalahleni 

GCS Water and 

Environmental 

Consultants 

Environmental 

Management 

Plan 

01/08/2018 

The Existing four 

mining 

complexes, 

Namely; Mine 1, 
Mine 2; Mine 3 
and E’Tingweni. 

It should be noted 
that that already all 
the specialist 
studies were 
completed in 2017 
for now the project 
is about 

consolidating all 
necessary EIA 
Authorisations and 
plans. 

Water quality 
will be 
affected by 
the actual 
mining 
operation. 
Wetlands 

within the 

area will also 
be affected, 
thus 

destruction of 

habitat will be 

an issue. 

Registered as 
interested and 
affected party. 
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Biodiversity, 
in particular, 
the terrestrial 

taxa 

displacement 
will during 
stooping 
activities will 

be a 

temporary 

issue. 

Dust resulting 
in Air 
pollution. 


Draft Basic Assessment 
for the Proposed 
Kleinkopje- Grootpan 

132 KV DC Line 

Deviation Project- 
Glencore operations 

South Africa (Pty) Ltd 

Emalahleni 

Local 

Municipality 

Rihlaza 

Environmental 

Services and 
Consulting 

Basic 

Assessment, 

13/08/2018 

The entire 
powerline starts at 
kleinkopje 
substation and 
ends at Grootpan 
substation. 
Makoupan 590 IS, 
Waterpan 8 IS, 
Vlaklaagete 330 

JS, Tweefontein 

13 IS 

Biodiversity 

Registered as 
interested and 
affected party. 

And submitted 

comments 

Working for Wetland 
rehabilitation Projection 
public participation 
processes: notification of 
environmental 

Authorisation 

Thembisile 

Hani, 

Aurecon Group 

EA, Wetland 
rehabilitation 
plans 

04/09/2018 

.Remaining extent 
of farm 243 

Rivers and 

wetlands. This 
project will also 
eradicate invasive 
alien plants 

This was for 
noting as the 
approval has 
been granted by 
DEA 
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Basic Assessment for 
Engineering 
interventions proposed 
for the Rehabilitation of 
the degraded Wetlands 
around Kusile power 
Station, Emalahleni, 
Mpumalanga province 

Victor 

Khanye 

Zitholele 

Consulting (Pty) 

Ltd 

Notification of 

EA- AE granted 

27/08/ 2018 

Portion 3 of 
Klipfontein 566, 
Portion 1 and 2 of 

Dwaalfontein 565 
and Remaining 
extent of portion 

1,2, 4, 5,6 and 7 

on 

Hartbeesfontein 

537 

None 

This was a 

notification of 

Environmental 

Authorisation 

Application for renewal of 
water use licence for 

Mafube Wildfontein 

Steve 

Tshwete 

Local 

Municipality 

Golder 

Associates Africa 
(Pty) Ltd. 

Renewal of the 

Water use licence 

24/08/2018 

located on 
portions 1 and 12 
of the farm 
Springboklaagte 

416 JS, 25km 
east of Middelburg 
and 30km west of 

Belfast in the 
Mpumalanga 
Province 

Water pollution 

Registered as 
interested and 
affected party. 

Proposed application for 

Environmental 

Authorisation for the 
proposed “Township 
Establishment 

Project’’. 

Emalahleni 

LM 

Labesh (Pty) Ltd 

Environmental 

Authorisation 

03/08/2018 

on the Remaining 
Extent of Portion 

79 of 

the farm 

Blesboklaagte 296 
JS and Portion 0 
(remaining extent) 
of the farm 
Leeuwpoort 283 

JS, 

Water Quality, Air 
pollution and waste 
management 

Registered as 
interested and 
affected party. 
Awaiting the 
copy of the draft 
Basic/scoping 
report 
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Notice of Basic 
Assessment Application 
for Environmental 

Authorisation in terms of 

the National 

environmental 
management Act 
(NEMA), 1998 (ACT No 

107, 1998) as amended 
and the National 

Heritage Resources Act 
(NHRA), 199 (ACT No 

25 of 1999). 

Emalahleni 

Local 

Municipality, 

Chapmans View 
Properties (Pty) 

Ltd 

Basic 

assessment 

04/07/2018 

Portion 83 of the 

Farm 

Eenzaamheid 534 
JR, immediately 
south of the Lone 
Rock Road (R686 
Road), Balmoral, 
Ward 29, at the 
following 
coordinates: 2 5 

53’14.94”S 28 

57’26.23”E. 

Loss of biodiversity; 
Waste management 

Registered as 
interested and 
affected party 
and awaiting 
the copy of the 
draft basic 

assessment 

report 

Application for 
Postponement of 

Minimum Emission 
Standards Compliance 
Time frames for Eskom's 
coal and liquid fuel fired 
power stations 

Emalahleni, 

Steve 

Tshwete and 

Victor 

Khanye 

Naledzi 

environmental 

Consultants 

Environmental 

Authorisation 

10/08/2018 

Grootvlei-, 

Majuba-, 

Camden-, Kriel-, 
Matla, Kendal-, 
Duvha-, Arnot-, 
Hendrina- and 

Komati and 

Tutuka Power 

Stations in the 
Mpumalanga 
Highveld Region 

Air Quality/pollution 

Registered as 
interested and 
affected party 

The proposed 
construction of a 
shopping centre and 
operation of a filling 
station and associated 

structures on new 
proposed portion A of a 

Dr J.S 

Moroka 

AGES Limpopo 

Pty Ltd 

Environmental 

Authorisation 

(Granted) 

09/07/2018 

portion A of a farm 
Kameelrivier 160 

JR 

Waste management 

Biodiversity 

Air pollution and 
noise pollution 

Economic benefit 

This was a 

notification that 

the EA has 
been granted. 
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farm Kameelrivier 160 

JR- Ratsoma Properties 
Pty Ltd 








Application for 
Environmental 

Authorisation in terms of 

the National 

environmental 
Management Act, 1998 
and the National 

environmental 
management waste Act, 
2008 in respect of the 
listed Activities that have 
been triggered by 
Applications in terms of 
the mineral and 
petroleum Resources 
Development Act, 2002 
(MPRDA) (As 

Amended)- Ambiwe Coal 
Pty Ltd, KLIPPOORTJE 
MINING PERMIT 

Emalahleni 

Local 

Municipality 

Licebo 

Environmental 
and Mining 
(Pty) Ltd 

Basic 

assessment and 
ascoping 

3/07/2018 


Pollution (Water 
and Waste) 

Registered as 
interested and 
affected party 

Basic assessment 
process application for 
coal mining permit at 
Witbank in Mpumalanga 
province 

Emalahleni 

Basia 

Environmental 

consultant 

Scoping and 
mining Permit 

07/12/2018 

Portion of Portion 

27 of the farm 

Nooitgedacht 300 
JS. The 
prospecting 
activity will be 
undertaken at 

Witbank in 

Land and Air 
pollution as well is 
loss of biodiversity 
will be among the 
associated 

environmental 

challenges. 

The loss of potential 

Registered as 
interested and 
affected party. 
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Mpumalanga 

arable agricultural 
land is also among 
the forecasted 
impact. 


Notification to interested 

Victor 

Myezo 

EA- Basic 

21/11/2018 

Railway line in 

Land and 

Registered as 

and affected parties 

Khanye LM 

Environmental 

assessment 


Delmas. 

biodiversity 

interested and 

regarding the planned 


management 





affected party. 

environmental 


services 





Comments were 

authorisation application 







submitted to the 

for the proposed 
activities at the existing 
operating arbor railway 
siding in Delmas, 
Mpumalanga province 







consultant. 

GIJIMA- ARBOR 

RAILWAY SIDING- 

BASIC ASSESSMENT 








Development of an 

Emalahleni 

Savannah 

Basic 

06/11/2018 

The affected 

Still to be verified 

Registered as 

upgrade on their existing 

LM 

Environmental 

Assessment 


properties to Kriel 

depending on the 

the interested 

Lime Plant facility at the 


(Pty Ltd) 

application 


Power Station 

footprint of the 

and affected 

Kriel Power Station 





includes the 

project 

party. 

situated ~43km south of 
Emalahleni, in the 
Mpumalanga Province. 





following: 

Driefontein 

69, Portions 
1,3, 8, 9, 13, 
15, 17, 30, 31 
and 32 
Nooitgedacht 
59, Portion 8 


Continuously 
monitoring the 
process as it 
unfolds to 

certain the kind 
of impacts that 
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Vaalpan 68, 
Portions 3 

and 9 
Vlaklaagte 

83, Portion 2 
Onverwacht 

70, Portions 9 
and 

Remainder of 

Portion 10 

Matla Power 

Station 141 


the 

development 
will have on the 
community. 

The proposed 

Bankenveld solar farm to 
be situated on a portion 
of portion 13 of the farm 
Doornpoort 312 JS, 
Emalahleni, 

Mpumalanga province 

Emalahleni 

LM 

Bokamoso 

Environmental 

This was a 

notification that 
the project is 
currently on Hold. 

06/11/2018 

Portion 13 of the 
farm doornpoort 

312 JS 

N/A 

Noted the 

submission. 

Notification - south32 
klipspruit colliery 
alignment of the 
environmental impact 
assessments and 

environmetnal 
management plans 
project (sou4087) 

Emalahleni 

LM 

DIGBY Wells 

Environmental 

Scoping Report 

08/11/2018 

Pit H and 

associated 

infrastructure at 

KPSX : 

- Remaining 

Extent (RE) of 

Farm 

Hartebeeslaagte 
325 JS; 

-Portion 4 of the 

Land degradation 

Registered as 
affected and 
interested party. 
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Farm 

Hartebeeslaagte 
325 JS 

-Portion 8 of the 
Farm 

Flartebeeslaagte 
325 JS 

-Portion 39 of the 
Farm 

Flartebeeslaagte 
325 JS 

-Portion 40 of the 
Farm 

Flartebeeslaagte 
325 JS 

-Portion 8 of the 
Farm 

Roodepoortjie 325 
JS 

-Portion 11 of the 
Farm 

Roodepoortjie 325 
JS 

New overburden 
dump at KPSS: 

-Remaining Extent 
of Portion 1 of the 
Farm Smaldeel 1 
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JS 

-Portion 5 of the 

Farm Smaldeel 1 

JS 

-Portion 1 of the 
Farm Klipfontein 3 
JS 



Environmental 
management plan report 
(EMPR) for the proposed 

development of a 
telecommunication mast 

on erf 5075 

Steve 

Tshwete 

Local 

Municipality 

Huawei 
technologies 
south Africa (pty) 
ltd 

EMPr 

02/11/2018 

The proposed site 
is located on Erf 

5075 corner DF 

Malan and HF 

Verwoerd Streets 
in Dennesig 

Middelburg Ext 13 
within the Steve 

Tshwete Local 
Municipality. The 
GPS coordinates 

for the site are 

25° 44' 5.28" S 

and 29° 28' 1.56" 

E. 

Biodiversity loss 
and Air pollution 
(dust) during 
construction 

Registered as 
interested and 
affected party. 

Follow up 
progress will be 
pursued. 

Prospecting Right 
Application on Farm 

Paay Zyn 

Pan 681 KR in the 
Magisterial District of 

Dr J.S 

Moroka 

Nchebe 

Consulting (Pty) 

Ltd 

Prospecting 

Rights 

application.EMP 

05/11/2018 

Farm Paay Zyn 

Pan 681 KR 

Air Pollution in 
particular Dust 
Particulate, Loss of 
arable agricultural 
land as well as loss 
of Biodiversity. 

Registered as 
interested and 
affected party 
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Nkangala in the 
Mpumalanga Province. 








integrated regulatory 
process for 
environmental 

authorisation, 

a waste management 
licence and an integrated 
water use licence 

for proposed 
infrastructure 
development at 
vandyksdrift 

central (vddc) for 
south32 sa coal holdings 
(pty) ltd in emalahleni 

Local Municipality 

Emalahleni 

LM 

Jones & Wagener 
(Pty) Ltd 
Engineering and 
Environmental 

Consultants 

(J&W) 

Environmental 

Authorisation 
through a 

Scoping and 
Environmental 

Impact 

Assessment 

Report (S&EIAR) 
process and the 
compilation of an 
Environmental 

Management 

Programme 

(EMPr). 

Waste 

Management 

Licence 

Application 
(WMLA) in terms 
of the National 

Environmental 

Management. 

Integrated Water 
Use Licence 
Application 
(IWULA) in terms 

05/10/2018 

Vandyksdrift 

Central 

Land, Water and Air 
pollution. 

Biodiversity loss 

Registered as 
interested and 
affected party 
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of the National 
Water Act, 

1998 (Act 36 of 
1998; NWA), 
including an 
Integrated Water 
and Waste 
Management 

Plan (IWWMP). 





Proposed Township 
Establishment as an 
integrated Human 
settlement Known as 

Aerorand South to 
develop 101.0596 

Hectares 

Steve 

Tshwete LM 

Rihlaza 

Environmental 

Services & 
Consulting 

Draft EIR 

11/01/2019 

portion 341 of the 
remainder of 
portion 27 of the 
farm Middleburg 
town & townland 
287 JS, Steve 
Tshwete Local 
Municipality, 
Mpumalanga 
Province 

Land and loss of 
biodiversity will be 
among the 
associated 

environmental 

challenges. 

The loss of potential 
arable agricultural 
land is also among 
the forecasted 
impact. 

Registered as 
interested and 
affected party. 

Basic Assessment 

Report and 

Environmental 

management 

programme. 

Emalahleni 

LM 

Basia 

Environmental 

Consultant 

EA- Basic 

assessment 

14/01/2019 

Portion 27 of 

Farm 

Nooitgedacht 300 
JS 

Land, Air and loss 
of biodiversity will 
be among the 
associated 

environmental 

challenges. 

The loss of potential 
arable agricultural 
land is also among 

Registered as 
interested and 
affected party. 
Comments were 

submitted to the 

consultant. 
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the forecasted 
impact. 


Environmental 

Authorisation- Khutala 
water treatment plant 
and seam dewatering 
project 

Emalahleni 

LM 

Jaco-K 

Consulting (Pty) 

Ltd 

EA 

07/03/2019 

Portion 3 of the 
farm cologne 34 

IS, Ogies 
Mpumalanga 

Land, Air and loss 
of biodiversity will 
be among the 
associated 

environmental 

challenges. 

Registered as 
the interested 

and affected 
party. 







The loss of potential 
arable agricultural 
land is also among 
the forecasted 
impact. 

Continuously 
monitoring the 
process as it 
unfolds to 

certain the kind 
of impacts that 
the 

development 
will have on the 
community. 

S24g application for the 
rectification of unlawful 

commencement and 

continuation of a listed 
activity (Elshadai 
combined school) 
without environmental 

authorisation 

Dr J.S 

Moroka LM 

AGES 

S24G 

19/02/2019 

On Portion 44 of 

the farm 

Valschfontein 33 

JS 

Land 

Noted the 
application 

Notification for 

environmental 

management programme 
compliance assessment 
report: south32 

Steve 

Tshwete LM 

NTC Group 

EMP compliance 
report 

18/02/2019 

South32 

(More information 
will be available 
during the next 
garter) 

Land degradation 

Noted the 

notification. 
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Middleburg prospecting 
right, magisterial District 
of Middleburg, 
Mpumalanga province 








Public Participation 
Notification - 

Environmental 

Authorisation Issuance - 

Environmental 

Steve 

Tshwete LM 

Labesh Pty Ltd 

EA issuance 

28/01/2019 

Winkelhaak 
Verspreiders 
Hendrina Fuel 

Depot 

Ground water 
pollution 

Noted the 

notification 

Notification of 

environmental 

authorisation issuance 
for the following 

project: establishment of 
the del judor ext 39 
township establishment 

eia reference number: 
1/3/1/16/1 n-149; neas 
reference no.: 
mpp/eia/0000475/2018 

Emalahleni 

LM 

Labesh 

EA 

19/06/2019 

Remaining portion 
of farm 20 and 59 

of the farm 
Klipfontein 

Land and loss of 
biodiversity will be 
among the 
associated 

environmental 

challenges. 

The loss of potential 
arable agricultural 
land is also among 
the forecasted 
impact. 

Registered as 
interested and 
affected party. 

Approval of 
environmental 

authorisation in terms of 

the national 

environmental 
management act, 1998 
(nema) as amended, and 
the environmental impact 
assessment (eia) 
regulations, 2014 for 

Steve 

Tshwete LM 

GreenMined 

Environmental 

EA 

20/05/2019 

On portion of the 
remaining extent 
of portion 19 (a 
portion of portion 

2) of the farm 
rondebosch 403 
js, situated within 
the magisterial 
District of 

Nkangala Local 

Land, Air and loss 
of biodiversity will 
be among the 
associated 

environmental 

challenges. 

The loss of potential 
arable agricultural 
land is also among 

Acknowledged 
receipt. 
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mining 





Municipality, by 
inzalo crushing 
and aggregates 

(Pty) ltd, 

mpumalanga 

province. 

the forecasted 
impact. 


Public review period for 
the draft scoping report 
for the listed activities in 

terms of NEMA and 

water use licence for the 
proposed vandaspark 
(pty) ltd: rondevly 
colliery, mpumalanga 
province. 

Victor 

Khanye LM 

Elemental 

Sustainability 

Draft Scoping 

02/05/2019 

Rondevly Colliery 
will be located on 

the farms 

Rondevly 208 IR, 
Dwarsfontein 209 

IR and 

Groenfontein 206 

IR near Argent, 
within Ward 9 of 
the Victor Khanye 
Local (MP311) 
and Nkangala 
District 

Municipality 
(DC31), 
Mpumalanga. 

Based on the 

results obtained 

from the 

prospecting right 
conducted on the 
same pieces of 
land, Vandaspark 
(Pty) Ltd is 
proposing to apply 
for a mining right 
for the opencast 

Land, Air and loss 
of biodiversity will 
be among the 
associated 

environmental 

challenges. 

The loss of potential 
arable agricultural 
land is also among 
the forecasted 
impact. 

Registered as 
the interested 

and affected 
party. 

Continuously 
monitoring the 
process as it 
unfolds to 

certain the kind 
of impacts that 
the 

development 
will have on the 
community. 
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mining of coal on 
the properties 
mentioned above. 



Phola Coal Processing 
Plant (Pty) Ltd, 

Application for Water 

Use Licence, Emalahleni 
Local Municipality, 
Mpumalanga Province 

Emalahleni 

LM 

Golder 

Associates Africa 
(Pty) Ltd 

WULA 

02/05/2019 

Phola Coal is 

located on 
portions of the 

Farm Klipfontein 3 
IS and Smaldeel 4 
IS approximately 

4 km west of the 
town of Ogies 
within the 
jurisdiction of the 
Nkangala District 
Municipality and 
the eMalahleni 

Local Municipality, 
in the 

Mpumalanga 

Province 

Water and 
biodiversity 

Noted the 
application 
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COMPONENT F: HEALTH 


In the context of Nkangala District Municipality, health refers to Municipal and Environmental Health Services. 

3.13 HEALTH 

In accordance with Section 84 (e) and (i) of the Local Government: Structures Act 117 of 1998 deals with 
planning and operation of the regional solid waste disposal sites and Municipal Health Services respectively 
as part of the mandate of a District Municipalities. The National Health Act 61 of 2003 describe Municipal 
Health Services (MHS) as including: - Water Quality Monitoring, Food Control, Waste Management, Health 
Surveillance of Premises, Surveillance and Prevention of Contagious Diseases, Vector Control, 
Environmental Pollution Control, Disposal of the Dead and Chemical Safety. Hence a number of the above- 
mentioned elements of MHS involve a lot of pollution control. 

3.13.1 IMPLEMENTATION OF MUNICIPAL HEALTH SERVICES 

National Health Act 61 of 2003, Section 32(1) determines that every metropolitan and District Municipality 
must render appropriate and effective Municipal Health Services in its respective area of jurisdiction. Hence 
the NDM conducts MHS and receives monthly MHS Reports from the six Local Municipalities and report 
quarterly to Council and Mpumalanga Department of Health. Some of MHS functions indicated on the SDBIP 
are as follows. 


Table 3.24 Municipal Health Services for 2017/18 and 2018/19 


KPA 

Year 

2017/2018 

Year 

2018/2019 

Water Quality Monitoring 

7399 water samples collected 

3762 water samples collected 

Food control and safety 

4321 food premises inspections 
conducted 

5498 food premises inspected 

Surveillance of Premises 

300 funeral undertakers/ 

287 funeral undertakers/ 

(Mortuaries) 

mortuaries inspections conducted 

mortuaries inspected 

Surveillance of Premises 

Creche’s and ECD 

1093 Creche’s and ECD inspected 

1130 Creche’s and ECD inspected 


COMPONENT G: SECURITY AND SAFETY 

This component includes: fire; disaster management, 


3.14 FIRE SERVICES 

















Nkangala District Municipality is rendering fire and rescue services at Thembisile Hani and Dr JS Moroka 
Local Municipalities in terms section 84 (j) of Local Government: Structures Act 1998 and the 2003 
Mpumalanga MEC determination. Thembisile Hani and Dr JS Moroka Local Municipalities are semi-urban 
areas, generally located in the North Western part of Nkangala District Municipality within Mpumalanga 
province, South Africa. The two Municipalities have a total population of 333 331 and 246 016 and covers a 
geographic area of 2 384 km 2 and 1 416 km 2 (According to 2016 Community Survey) respectively. 

The Fire and Rescue Services Division strives to ensure the provision of a safe environment for the 
communities of Thembisile Hani and Dr JS Moroka Local Municipalities and the department is made up of 2 
Fire Stations (Dr JS Moroka and Thembisile Hani), with 71 Uniformed Fire personnel and 25 Working on Fire 
personnel. The Nkangala Fire and Rescue Services Division, amongst others, provides comprehensive fire¬ 
fighting, rescue and fire-safety services to prevent loss of life and property as well as to coordinate resources 
to identify and reduce risks and minimize the impact of disasters and emergencies on the people, property, 
environment and economy of the District resulting from any natural or man-made occurrences. 


Table 3.25 Incidents reported in 2017/18 and 2018/19: 


Local Municipality 

Type of Incident 

2017/2018 

Total number 

of calls 

2018/2019 

Total number 

of calls 

Thembisile LM 

Motor Vehicle Accidents [MVA] 

176 

101 

Pedestrian Vehicle Accidents [PVA] 

12 

8 

Grass/Veld fires 

243 

181 

Other fires [structural; electric; vehicle etc.] 

21 

180 

Dr JS Moroka LM 

Motor Vehicle Accidents [MVA] 

41 

100 

Pedestrian Vehicle Accidents [PVA] 

3 

5 

Grass/Veld fires 

9 

12 

Other fires [structural; electric; vehicle etc.] 

35 

36 

Dr JS Moroka 

Died on Accident Scene 

136 

12 

Thembisile LM 

Died on Accident Scene 

136 

39 

Other services 
rendered by the fire 
department 

Awareness Campaigns 

201 

133 

Fire extinguisher training 

68 

70 

Flammable certificates 

5 

19 

Hydrant inspections 

44 

21 

Drowning rescue 

6 

9 

Review of Business Plans 

82 

38 

Safety talks 

99 

100 

Special services 

61 

66 

Dr JS Moroka 

Awareness Campaigns 

201 

183 

Other services 
rendered by the fire 
department 

Fire extinguisher training 

68 

116 

Flammable certificates 

5 

0 

Hydrant inspections 

44 

44 

Drowning rescue 

6 

1 

Review of Business Plans 

82 

177 

Safety talks 

99 

110 

Special services 

61 

13 

Awareness Campaigns 

201 

183 


3.15 DISASTER MANAGEMENT 







































Emergency Services is reflected as Issue 11 in the NDM Integrated Development Plan and cater for both the 
Disaster Management as determined by the Disaster Management Act 2000. The Nkangala Disaster 
Management Centre has been operating for 24 hours for the year under review. One of the infrastructural 
requirements necessary to enable the District Disaster Management Centre to operate optimally as outlined in 
the National Disaster Management Framework of 2005 is a 24-hour central communication for reporting, 
managing and coordinating response to events and disasters. The Centre also serves to disseminate early 
warning information in attempt to prevent disasters from occurring. The Emergency Number is 013 249 2800. 

3.15.1 DISASTER INCIDENTS 

Consolidated calls within the District 

The consolidate calls from all six (6) Local municiplaities and NDM disaster management call centres are as 
follows: Motor Vehicle Accidents (MVA) = 1 823, Pedestrian Vehicle Accident (PVA) = 89, grass/Veld fires = 
551 and other fires (structural; electric; vehicle etc.) = 430. 

Declared state of disaster 

The declared national state of the disaster as a result of drought, Mpumalanga province was one of the 
province which was badly affected by the drought and Nkangala District Municipality consist of the number of 
Local Municipalities which were affected by drought. The Dr. J.S Moroka, Emakhazeni, Steve Tshwete and 
Thembisile Hani Local Municipalities submitted drought reports and benefited from the National Treasury 
allocation funding as follows: 

Table 3.26 Allocations made to declared state of disaster 


Municipality 

Requested amount 
(R) 

Approved funding 

(R) 

Dr. JS Moroka Local 

65 450 000.00 

18 000 000.00 

Emakhazeni Local 

22 660 000.00 

18 000 000.00 

Steve Tshwete Local 

66 800 000.00 

6 800 000.00 

Thembisile Hani Local 

17 730 000.00 

14 000 000.00 


Other major incidents 

The other major recorded incidents include the following: 

(i) Entrapment of twenty eight (28) illegal miners 

On the 4 th of February 2019 there was entrapment of twenty eight (28) illegal miners copper cable 
thieves at Gloria Koornfontein mine while allegedly stealing underground mine copper cables. One 
(1) person rescued and admitted in Middelburg hospital where he was treated and released to 
police. Five (5) bodies were recovered and declared dead on scene. Thirteen (13) bodies were later 
recovered which brought the number of recovered bodies to 18. The operations to recover the 
remaining four (4) was suspended since there was no sign of the remaining bodies in all the mine 
shaft. An inquest docket was open by Blinkpan SAPS with full details of the incident. 

(ii) Violent community protest 

On the 25 th of February 2019, the community of ward 19 in Dr. JS Moroka Local Municipality started 















a protest which later turned violent as they were demanding the constructionof the mall as the Local 
Municipality had promised to build within their the area. This violent community protest took place in 
Vaalbank crossing where protesters were barricading the road with burning tyres and threaten to 
burn a number of government buildings including the Fire station at Dr JS Moroka. The Joint 
Operations Centre (JOC) was established in Dr. JS Moroka Fire station where the situation was 
assessed and security beefed up with a number of South African Police Services (SAPS) Public 
Order Police (POP) was deployed in the area. Two instigators of the protests were arrested by the 
Vaalbank SAPS and appeared in the Vaalbank magistrate court on the 28 th February 2019 and later 
released on bail. 

Stategies to mitigate disasters 

Nkangala District Municipality implemented a number of strategies to mitigate the disasters within 
the region. Sixteen awreness campaigns were conducted varies per Local Municipality based on the 
risk profile of the Local Municipality. Three (3) emergency open days were held in Dr JS Moroka and 
Emalahleni Local Municipalities. 

3.15.2 DISASTER RISK REDUCTION AWARENESS CAMPAIGNS 

Sixteen (16) disaster risk reduction awareness campaigns took place as follows: 


Table 3.27 Disaster risk reduction awareness campaigns 


Municipality 

Date 

Venue 

Dr JS Moroka 

06 February 2019 

Dikgwale Community Hall 

30 May 2019 

Sizamakwethu Senior Secondary School 

Emalahleni 

17 August 2018 

Thabo Mbeki Section 

06 September 2018 

Santa Village 

13 September 2018 

MNS 

28 February 2019 

Ferrobank play ground 

Emakhazeni 

04 October 2018 

Sakhelwe Community Hall 

15 November 2018 

Emthonjeni Community Hall 

Thembisile 

11 October 2018 

Vezubuhle Community Hall 

Steve Tshwete 

02 April 2019 

Komati Village 

04 April 2019 

Mafube Village 

31 May 2019 

Doornkop Community Hall 

07 June 2019 

Batlagae Primary School, Doornkop 

Victor Khanye 

10 April 2019 

Waaikraal settlement 

16 April 2019 

Argent settlement 

26 June 2019 

Botleng Old age 


3.15.3 EMERGENCY OPEN DAYS 



























The Nkangala District Disaster Management Centre and Fire and Rescue Services hosted the 
Emergency Services Open Day working with the following Stakeholders: fire and rescue services, 
Emergency Medical Services (EMS), SAPS, Environmental Health Services, Department of Health 
(Communicable Diseases), Department of Home Affairs, Department of Safety, Security and Liaison 
(DSSL),Working on Fire, Sasol Satellite Operations, ESKOM, South African Weather Services 
(SAWS) and Provincial Disaster Management Centre (PDMC), National Disaster Management 
Centre, Road Accident Fund (RAF) and Towing Services. The Emergency Services Open Days 
were held at Dr JS Moroka and Emalahleni Local Municipalities as follows: 


Municipality 

Menue 

Date 

Dr JS Moroka 

Council chamber 

27 September 2018 

Kameelrivier stadium 

12 October 2018 

Emahlahleni 

Lynnville stadium 

25 April 2019 


3.15.4 EMERGENCY EVACUATION DRILL AND CAPACITY BUILDING 

The Nkangala District Municiplaity Disaster Management Centre conducted the emergency 
evacuation drill and capacity building in eMalahleni and Emakhazeni Local Municipalities. 

a) Emalahleni Local Municipality 

The emergency drill was conducted in Schonland drive, around the Sasol pipeline in order to check 
the state of readiness of the emergency agencies within eMalahleni LM as follows: 


Municipality 

Venue 

Date 

Emahlahleni 

Schonland Drive, Sasol 
Pressure Reducing Station 

18 April 2019 


Capacity building session was conducted to improve on the identified weaknesses during the 
emergency drill and stakeholders that participated on this exercise are the following: 

• Sasol gas emergency unit; 

• Nkangala District Municipality (NDM) Disaster Management; 

• eMalahleni Local Municipality - Disaster Management, Fire and Rescue Services and Local 
Traffic Police; 

• Provincial Traffic Police; 

• Private Emergency Medical Services - LangaMed; and 

• South African Police Services. 

b) Emakhazeni Local Municipality 

The emergency evacuation drill was conducted in Belfast Hospital to test the hospital 
emergency/contingency plan and how the emergency agencies are to manage the emergency in the 
hospital environment. This emergency evacuation drill was conducted as follows: 


Municipality 

Venue 

Date 

Emakhazeni 

Belfast Hospital 

27 May 2019 






















Capacity building session was conducted to improve on the identified weaknesses during the 
emergency evacuation drill and stakeholders that benefited on this exercise are the following: 

• Nkangala District Municipality (NDM) Disaster Management. 

• Emakhazeni Local Municipality - Fire and Rescue Services and Local Traffic Police. 

• Mpumalanga Province Emergency Medical Services 

• South African Police Services 

3.15.5 DISASTER MANAGEMENT ADVISORY FORUM 

The Nkangala District Municipality has established the Disaster Management Advisory Forum to 
give platform to different stakeholders as opportunity to interact with issues related to disaster risk 
management/reduction as it required by Section 51 of the Disaster Management Act 57 of 2002. 
The Disaster Management Advisory Forum meetings were held during 2018/2019 financial year as 
follows: 


Quarter 

Date 

1 st (July-September 2018) 

13 August 2018 

2 nd (October- December 2018) 

19 November 2018 

3 rd (January - March 2019) 

11 February 2019 

4 th (April -June 2019) 

05 June 2019 


COMPONENT H: SPORT AND RECREATION 

This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and camp 
sites. 

3.16 SPORTS AND RECREATION 

3.16.1 NKANGALA DISTRICT MAYORAL SPORTS TOURNAMENT 

The Municipality further hosted its Sixth Annual Mayoral sports tournament on the 24 November 2018 at 
Emakhazeni Local Municipality. The Games aspires to promote sound inter-Municipal relations and Social 
Cohesion within the District by using sports as a vehicle to forge sustainable partnerships and further 
strengthening existing relationships with sports federation, sports council and sports academy. The event was 
blessed by the attendance of athletes from all six (6) Local Municipalities. 

3.16.2 SOUTH AFRICAN MUNICIPAL SPORTS AND RECREATION ASSOCIATION (SAMSRA) 

Nkangala District Municipality affiliated with South African Municipal Sports and Recreation Association 
(SAMSRA) in which various Municipalities across the country part take in various sporting events organized 
by the association. The aim was to encourage employee participation in sporting activities to improve the 















physical and psychological fitness of employees, to promote social cohesion amongst Municipal employees 
and to build team spirit amongst employees. The following table depicts sporting events in which NDM 
employees participated: 


Table 3.28 Sporting events in Nkangala District Municipality 


Activity 

Project Description 

And Programs 

Date 

Venue 

National Games 

SAMSRA games 

23-29 September 

2018 

eMalahleni LM (Witbank Hoeir 
Skool, and Puma Stadium 

Provincial games 

SAMSRA games 

13-14 Julia 2018 

Ermelo Swanepool Stadium 

District SAMSRA 

games 

SAMSRA Friendly 

games 

25 August 2018 

6 April 2019 

8 June 2019 

23-25 November 

2018 

Victor Khanye (Sports Centre) 

Steve Tshwete LM (Taaljard 
Stadium) 

Steve Tshwete LM (Rockdale 
Netball Court) 

Matlosana Local Municipality 

Greatest Train 

Race 

Greatest Train Race 

18 August 2018 

7 November 2018 

NDM to Witbank Dam Resourt 

Dr JS Moroka 


COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 
3.17 EXECUTIVE COUNCIL 


Nkangala District Municipality has got four high offices namely, the office of the Executive Mayor, Office of the 
Speaker, Office of the Council Whip and Office of the Municipal Manager. The office of the Executive Mayor is 
responsible for the Mayoral Committee members whilst the office of the Speaker is responsible for (amongst 
others) ensuring that the Council business is conducted in an orderly manner. On the other hand, the office of 
the Council Whip ensures that all Councillors including the members of the Mayoral Committee attend 
Council, Mayoral and other Council committees they are delegated to serve on. The office of the Municipal 
Manager is responsible for the general administration and the NDM staffs well-being, which includes the 
provision of a job description for each post, attach remuneration and other conditions of service to each post 
as may be determined in accordance with any applicable labour legislation and establish a process or 
mechanism to regularly evaluate the staff establishment and, if necessary, review the staff establishment and 
the remuneration and the conditions of service. 


3.18 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

The Information and Communications Technology (ICT) Division has the mandate to deliver services, support 
and maintain ICT infrastructure, for the Municipality to realise its goals and objectives. 

















* The ICT Steering Committee for Nkangala District Municipality has been formed and fully functional 
as part of ICT Governance requirements. Furthermore, NDM fully complies with the relevant 
legislations such as ECT (Electronic and Communications Transactions Act) and MISS (Minimum 
Information Security Standards). 

* Audio Visual, DSTV and Video Conferencing facilities in the NDM’s parlour have been installed and 
are fully functional. 

■ NDM has also deployed IP Telephony through the installation of the VoIP (Voice over Internet 
Protocol) system. 


Achievements 

In the Financial Year 2018/2019 the Information and Communication Technology implemented, 
enhanced, and/or developed the following systems: 

* Notwithstanding the provision of laptops for the management of Nkangala District Municipality, the 
entire Council which comprise sixty councilliors, was provided with Tablets as tools of trade. 

* An App, which is termed SmartGov, was deployed in order to allow Councillors remote access to 
agendas. 

* Both the Fire Stations, KwaMhlanga and Dr. J.S. Moroka, are connected to main office via the 
Multiprotocol Label Switching (MPLS) Network. 

* Various systems such as Contract Management System (CMS) and Disaster Emergency 
Management System (DEMS) were deployed and are supported continuously. 

Overall Performance of ICT Services: 

• ICT managed to implement its mandate by ensuring the Municipality improves tremendously 
in its quest to becoming digitalized. This initiative is benefiting the Municipality in saving costs 
on printing and delivering agendas. 

• Furthermore, the deployment of the MPLS improved and managed to sustain continuous 
connectivity between the Main Office and all the other subsidiary offices. 

• ICT support also improved in that NDM continues to experience decreased downtime. 

• ICT spending has also improved hence have made it possible for the implementation of ICT 
Governance 

• Framework Policy imperatives as promulgated by the Department of Public Service and 
Administration (DPSA). ICT is also assisting the Local Municipalities within NDM area of 
jurisdiction in ICT governance issues. 

3.19 TRADE AND INVESTMENT PROMOTION WITHIN THE DISTRICT 

The Nkangala Municipality has identified Fourteen (14) Trade and investment projects that are being 
developed in the District, the projects are in the following sectors: mineral beneficiation, manufacturing, trade, 
energy, property and industrial development and the township economy. The investment pipeline for the 
District is worth R330 million, and expected to create 395 temporary jobs and 348 permanent jobs. The 
projects are at various stages of development and some are as a result of opportunities identified in the 
Nkangala Investor Guide and from LED strategies of Local Municipalities. The District also supported and 
facilitated investment by the private sector and foreign investors. The NDM assisted potential investors and 
SMMEs with the following services: 








> Foster partnerships with local businesses and foreign investors to promote the District as premier 
investment destination, and development partner; 

> Facilitating feasibility studies & business plans in priority sectors; 

> Facilitating access to funding through DFIs and private funders ; 

> Providing opportunities for emerging B-BBEE businesses; 

> Providing counselling and training to SMMEs regarding export issues; 

> Facilitating access to national and local government incentives; 

> Hosting and coordinating business events/exhibitions and delegations to attract trade and investment. 


COMPONENT J: 2018/2019 ANNUAL PERFORMANCE REPORT 


PURPOSE 


The purpose of this report is to give feedback regarding the performance of the Nkangala District Municipality 
as required through The Municipal Systems Act No 32 of 2000, section 41(e) and the Municipal Finance 
Management Act 56 of 2003, section 52(d). The information included in this report is based on the IDP 2 and 
Adjustment SDBIP 3 as developed for the financial year 2018/2019. The scorecards were developed to reflect 
cumulative performance, therefore, the status of indicators are a reflection of the overall performance level 
achieved year to date. 

METHODOLOGY FOLLOWED IN COMPILING THE REPORT 

In terms of Section 46 of the Municipal Systems Act 32 of 2000, Municipalities are required prepare for each 
financial year an annual performance reporting reflecting- 

(a) the performance of the Municipality and of each external service provider during that financial 
year; 

(b) a comparison of the performances referred to in paragraph (a) with targets set for and 
performances in the previous financial year and 

(c) Measures taken to improve performance. 

According to the provisions of the Municipal Systems Act, 32 of 2000, Municipalities must monitor and 
measure the progress of their performance by preparing quarterly and mid-year performance reports and 
annual performance report, in terms of Chapter 6 of the MSA, on performance management systems. These 
quarterly and mid-year reports make up the Municipality’s annual performance reports (Section 46 report), 
which are submitted to the Auditor-General, together with the Annual financial statements, for auditing. 

This report is based on information received from each department for assessment of performance for the 
accumulated Annual Performance for 2018/19, ending June 2019. This is a high-level report based on 
scores obtained through a process whereby actual information per Key Performance Area (KPA), Strategic 


2 Integrated Development Plan 


3 Service Delivery and Budget Implementation Plan 












Objective, Programme and the aligned Key Performance Indicators are compared to the approved 2017/18 
IDP and Adjustment SDBIP scorecards. 

The overall performance for the Nkangala District Municipality is based on the Departmental Performance 
scorecard which is inclusive of the IDP and Adjustment SDBIP KPI's and Projects applicable to each 
department in terms of their respective contribution. 

The detail pertaining to the Key Performance Indicators (KPIs) are included as individual tables in each 
section of the department’s individual performance. Results are presented in the form of scores as detailed 
below and were calculated using an automated system and based on the guidelines contained in Regulation 
805; Municipal Performance Regulations for Municipal Managers and Managers directly accountable to 
Municipal Managers, 2006. 


NB: Annual Performance Report as Annexure A 








CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 


I 


(PERFORMANCE REPORT PART II) 

INTRODUCTION 

The Municipality has six (6) departments namely: Corporate Services, Technical Services, Social 
Services, Finance Service, Planning & Economic Development and the office of the Municipal 
Manager. 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEES TOTAL, TURNOVER AND VACANCIES 

Recruitment and selection of employees is based on the recruitment, selection and appointment policy 
of the institution and in line with the Employment Equity Plan Numeric Goals. Twelve (12) Fire 
Reservists positions were newly created as per the Municipal Lekgotla 2018 Resolutions, and 18 
Interns are part of the total staff complement. The table below depict institutional vacancy rate: 


Table 4.1 Positions and Institunal Vacancies 


Department/Unit 

2017/2018 

Total 

Positions 

2017/2018 

Filled 

Positions 

2017/2018 

Vacant 

2018/19 Total 

Positions 

2018/2019 

Filled 

Positions 

2018/2019 

Vacant 

Council 

57 

57 

0 

57 

57 

0 

Audit Committee 

5 

4 

1 

5 

4 

1 

Risk Committee 

1 

1 

0 

1 

1 

0 

Executive Mayor 

5 

5 

0 

5 

3 

2 

Speaker & Council Whip 

5 

4 

1 

5 

5 

0 

Planning Tribunal 

- 

- 

- 

6 

6 

0 

Municipal Manager 

14 

14 

0 

2 

2 

0 

ICT 

7 

5 

1 

7 

6 

1 

Risk 




3 

2 

1 

Legal 




2 

2 

0 

PMS 




4 

3 

0 

Municipal Support 




3 

2 

1 

Internal Audit 




6 

6 

0 

Finance 

37 

35 

2 

37 

34 

3 

Corporate 

42 

42 

0 

42 

42 

0 



























Department/Unit 

2017/2018 

Total 

Positions 

2017/2018 

Filled 

Positions 

2017/2018 

Vacant 

2018/19 Total 

Positions 

2018/2019 

Filled 

Positions 

2018/2019 

Vacant 

Technical 

12 

10 

2 

12 

11 

1 

Social Services 

143 

128 

15 

69 

63 

6 

Fire 




74 

72 

2 

PED 

22 

18 

4 

22 

17 

6 

Fire Reservist 

0 

0 

0 

12 

12 

0 

Total 

371 

341 

30 

374 

350 

24 


Table 4.2 Management Vacancy Rate for 2018/2019 


Designations 

2016/17‘Total 
Approved Posts 

No. 

2018/2019 

‘Total 

Approved 

Posts 

No. 

2018/2019 

‘Vacancies 
(Total time that 
vacancies exist 
using fulltime 
equivalents) 

No. 

2018/2019 

‘Vacancies 
(as a proportion 
of total posts in 
each category) 

% 

Municipal Manager 

01 

01 

0 

0 

CFO 

01 

01 

0 

0 

Other S57 Managers 
(excluding Finance Posts) 

3 

03 

0 

0 

Managers 

10 

10 

0 

0 

Divisional Managers 

25 

27 

2 

0.07 

Total 

42 

42 

2 

0.07 

Note: The vacancy for Divisional Manager Treasury and Assets has been vacant from 01 May 


2019 whereas the one for the Economist has been vacant from 01 December 2018 and is 
currenly in abeyance. 


































Table 4.3 Turn-Over Rate 2018/2019 


Turn-over Rate 

Details 

Total Appointments as of 
beginning of Financial Year 

Terminations during the 
Financial Year 

Turn-over Rate* 


No. 

No. 


2013/2014 

139 

6 

4% 

2014/2015 

184 

12 

7% 

2015/2016 

230 

9 

4% 

2016/2017 

243 

13 

5% 

2017/2018 

371 

13 

9% 

2018/2019 

374 

22 

5.8% 

* Divide the number of employees who have left the organisation within a year, 
by total number of employees who occupied posts at the beginning of the year 


COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


Section 67 of the Municipal Systems Act requires the Municipality to develop and adopt appropriate 
systems and procedures to ensure fair, efficient, effective and transparent personal administration 
including but not limited to items mentioned from table below. Systems in the Nkangala District 
includes service conditions of the staff, recruitment and selection, succession and career pathing, 
promotion and retention of staff, transfer and acting systems and procedures, training and 
development, remuneration and performance management, affirmative and employment equity. 

Human Resources Systems are vehicles to ensure efficient management of the workforce. Gender 
parity can only be achieved through implementation of affirmative action as required in terms of 
Employment Equity Act No. 55 of 1998. The Employment Equity Act also requires that employment 
equity be maintained in human resources management such as, staff placed in either lower or higher 
positions without proper processes followed, underpayment, unequal remuneration for similar positions 
at the same level and other related barriers, be eradicated. 


4.2 POLICIES 


Table 4.4 HR Policies and Plans 2018/2019 


Name of policy 

Completed 

No. 

Reviewed 

No of times 

Date adopted by Council 
or comment on failure to 
adopt 

1 

Leave Management Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

2 

Occupational Health and Safety 

DM -ND 353 /05/2019 

1 

29 May 2019 
































Table 4.4 HR Policies and Plans 2018/2019 


Name of policy 

Completed 

No. 

Reviewed 

No of times 

Date adopted by Council 
or comment on failure to 
adopt 

3 

Performance Management 
System 

DM -ND 353 /05/2019 

1 

29 May 2019 

4 

Recruitment, Selection and 
Appointments policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

5 

Credit Control and Debt 

Collection Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

6 

Budget and Virement Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

7 

Overtime policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

8 

Travel And Subsistence Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

9 

Supply Chain Management 

DM -ND 353 /05/2019 

1 

29 May 2019 

10 

Cash Management and 

Creditors payment policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

11 

Assets management Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

12 

Fleet Management and Petrol 
Card Usage Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

13 

Records Management Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

14 

TASK Job Evaluation 

DM -ND 353 /05/2019 

1 

29 May 2019 

16 

Smoking Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

17 

Mayor’s Bursary Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

18 

Internship Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

19 

Budget policy 

DM -ND 353 /05/2019 


29 May 2019 

20 

Mayors Bursary 

DM-ND 374/06/2019 

1 

29 June 2019 

21 

Communication policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

































Table 4.4 HR Policies and Plans 2018/2019 


Name of policy 

Completed 

No. 

Reviewed 

No of times 

Date adopted by Council 
or comment on failure to 
adopt 

22 

Acting policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

23 

Training and Development 

DM -ND 353 /05/2019 

1 

29 May 2019 

24 

Security Management Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

25 

Employment equity policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

26 

Sexual Harrassment policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

27 

Contract Management policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

28 

Grievance policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

29 

Disability policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

30 

Drugs and Alcohol policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

31 

Batho pele policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

32 

Extended Public Works 
Programme Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

33 

ICT policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

34 

Rental of Council facilities 
policies 

DM -ND 353 /05/2019 

1 

29 May 2019 

35 

Blacklisting policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

36 

Borrowing policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

37 

Donation policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

38 

Petty cash policy 

DM -ND 353 /05/2019 

1 

29 May 2019 
































Table 4.4 HR Policies and Plans 2018/2019 


Name of policy 

Completed 

No. 

Reviewed 

No of times 

Date adopted by Council 
or comment on failure to 
adopt 

39 

Funding and Reserve policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

40 

Insurance policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

41 

Investment of surplus cash 
policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

42 

Tariff Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

43 

Fraud and Corruption policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

44 

ISPDM Model supply chain 
management policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

45 

Catering policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

46 

Foreign Exchange policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

47 

Provision for doubtful debt 
policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

48 

Unauthorized , irregular fruitless 
and wasteful expenditure policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

49 

Unsolicited bid policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

50 

Risk Management Policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

51 

Fraud and corruption olicy 

DM -ND 353 /05/2019 

1 

29 May 2019 

52 

Whistle blowing policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

53 

Public Participation Policy 

DM-ND 374/06/2019 

1 

29 June 2019 

54 

Cellphone Policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

55 

Succession planning policy 

DM-ND 353 /05/2019 

New 

29 May 2019 
































Table 4.4 HR Policies and Plans 2018/2019 


Name of policy 

Completed 

No. 

Reviewed 

No of times 

Date adopted by Council 
or comment on failure to 
adopt 

56 

Staff transfer policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

57 

Employee wellness policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

58 

Standby policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

59 

Bursary policy for employees 

DM -ND 353 /05/2019 

New 

29 May 2019 

60 

Harassment and discrimination 
policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

61 

HIV/AIDS policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

62 

Incapacity policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

63 

Code of ethics 

DM -ND 353 /05/2019 

New 

29 May 2019 

64 

Retirement policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

65 

Probation policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

66 

Induction policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

67 

Skills retention policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

69 

Bereavement policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

69 

Cellphone policy 

DM -ND 353 /05/2019 

New 

29 May 2019 

70 

Facilities Management Policy 

DM-ND 374/06/2019 

1 

29 June 2019 

71 

Fire Reservist Policy 

DM-ND 374/06/2019 

1 

29 June 2019 


ENABLING DOCUMENTS APPROVED BY COUNCIL 

1 

Internal audit charter 

DM-ND 353 /05/2019 

1 

29 May 2019 




































Table 4.4 HR Policies and Plans 2018/2019 


Name of policy 

Completed 

No. 

Reviewed 

No of times 

Date adopted by Council 
or comment on failure to 
adopt 

2 

Audit committee charter 

DM -ND 353 /05/2019 

1 

29 May 2019 

3 

Internal audit methodology 

DM -ND 353 /05/2019 

1 

29 May 2019 

4 

Combined assuance 

DM -ND 353 /05/2019 

1 

29 May 2019 

5 

Risk management strategy 

DM -ND 353 /05/2019 

1 

29 May 2019 

6 

Risk management, anti fraud , 
anti corruption committee 
charter 

DM -ND 353 /05/2019 

1 

29 May 2019 

7 

Fraud and corruption plan and 
strategy 

DM -ND 353 /05/2019 

1 

29 May 2019 

8 

Risk appetite and tolerance 
framework 

DM -ND 353 /05/2019 

1 

29 May 2019 

9 

Risk management, anti fraud 
and anti corruption key 
performance indicators 

DM -ND 353 /05/2019 

1 

29 May 2019 

10 

Fraud and corruption plan and 
strategy 

DM -ND 353 /05/2019 

1 

29 May 2019 

11 

Management of compl aints 
and compliments manual 

DM -ND 353 /05/2019 

1 

29 May 2019 

12 

Communication strategy 

DM -ND 353 /05/2019 

1 

29 May 2019 

13 

Contingency evacuation plan 
policy 

DM -ND 353 /05/2019 

1 

29 May 2019 

14 

Employment retention strategy 

DM -ND 353 /05/2019 

New 

29 May 2019 

15 

Succession planning strategy 

DM -ND 353 /05/2019 

New 

29 May 2019 

16 

Fire and rescue services SOP 

DM-ND 374/06/2019 

1 

29 June 2019 

17 

Health Service Comphrehensive 
Procedure Manual 

DM-ND 374/06/2019 

1 

29 June 2019 

18 

Integrated waste management 
plan 

DM-ND 374/06/2019 

1 

29 June 2019 
































Table 4.4 HR Policies and Plans 2018/2019 


Name of policy 

Completed 

No. 

Reviewed 

No of times 

Date adopted by Council 
or comment on failure to 
adopt 

19 

HRM &Development Strategy 

DM-ND 374/06/2019 

1 

29 June 2019 


4.3 INJURIES, SICK AND SUSPENSIONS 


Table 4.5 Number and Cost of Injuries on Duty 2018/2019 

Type of injury 

Injury 

Employees 

Proportion 

Average 

Total 


Leave 

using injury 

employees 

Injury 

Estimated 


Taken 

leave 

using sick 

Leave per 

Cost 




leave 

employee 



Days 

No. 

% 

Days 

R'000 

Required basic medical attention 
only 

0 

0 

0 

0 

0 

Temporary total disablement 

19 

2 

0 

9.5 

8 446 

Permanent disablement 

21 

1 

0 

21 

7 449 

Fatal 

0 

0 

0 

0 

0 

Total 

0 

0 

0 

0 

15 895 


2018/2019 DISCIPLINARY ACTION TAKEN: 


Table 4.6 Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nature of Alleged Misconduct 
and Rand value of any loss to the 
Municipality 

Disciplinary action taken 

Date Finalized 

Web 

administrator 

The Employee refused to sign his 
Performance Agreement, thus 
contravening the Performance 
Management Policy of the 
Municipality. 

A formal Disciplinary action 
was instituted. 

A settlement agreement, was 
entered into on the 05 April 2019 
and currently awaiting approval 
from the Presiding Officer. 

Senior Fire 
Fighter 

The Employee called in at work 
under the influence of alcohol or an 
intoxicating substance. 

Internal 

A formal Disciplinary action 
was instituted. 

29 October 2018 




































4.4 


PERFORMANCE REWARDS 


The need for Municipalities to develop and maintain a Performance Management system was first 
identified during the drafting and approval of the constitution of the Republic of South Africa in 1996. In 
terms of section 38 of the Municipal Systems Act of 2000, a Municipality exercises its legislative and 
executive authority by establishing and implementing a Performance Management system. The 
Municipal Council resolved in terms of Approved Performance Management System (PMS) Policy to 
cascade PMS up to level 8. 

A Municipality’s Performance Management system entails a framework that describes and represents 
how a Municipality’s cycle and processes of performance planning, monitoring, measurement, review, 
reporting and improvement will be conducted, organized and managed, including the roles and 
responsibilities of the different role players. 

In order to fulfil the requirements of the Performance Management System Framework, the Municipal 
Manager has applied the following processes to evaluate performance of the General Managers, 
Managers, Divisional Managers as well as level 4 to 8 for the Annual performance assessment. 

Table 4.7 Processes to Evaluate Performance of Managers 


OFFICE OF MUNICIPAL MANAGER 


Surname 

Initials 

Position 

Reviewed 

Results (%) 

Period 

(Months) 

% Bonus 

Skosana 

MM 

Municipal Manager 

69 

12 

7% 

Twala 

A 

Chief Audit Executive 

70 

12 

7% 

Baloyi 

P 

Chief Risk Officer 

66 

12 

5% 

Mahlangu 

L M 

Senior Legal Advisor 

73 

12 

9% 

Mogorosi 

GD 

Divisional Manager: PMS 

69 

12 

7% 

Gwagwa 

PK 

Senior Internal Auditor 

71 

12 

8% 

Mpanza 

S 

Internal Auditor 

68 

12 

6% 

Morar 

J 

Internal Auditor 

65 

12 

5% 

Seerane 

J 

Internal Auditor 

67 

12 

6% 

Mthimunye 

N 

Network Administrator 

69 

12 

7% 

Kekana 

N J 

Risk Officer 

73 

12 

9% 

Maphanga 

N 

Legal Advisor 

66 

12 

5% 




























TECHNICAL DEPARTMENT 


Surname 

Initials 

Position 

Reviewed 

Results 

Period 

(Months) 

% Bonus 

Skosana 

J 

Acting General Manager: Technical 
Services 

67 

12 

6% 

Mohlabine 

L 

Divisional Manager: Project 

70 

12 

7% 

Tseka 

S 

Divisional Manager: Project 

70 

12 

7% 

Aphane 

M R 

Engineering Technician 

66 

12 

5% 

Malebati 

G 

Engineering Technician 

65 

12 

5% 


Social Services 


Surname 

Initials 

Position 

Reviewed 

Results 

Period 

(Months) 

% Bonus 

Matoane 

T 

General Manager: Social Social 

66 

12 

5% 

Mahlangu 

V 

Manager: Social Services 

69 

12 

7% 

Links 

S 

Divisional Manager: MHS 

66 

12 

5% 

Nembilwi 

M 

Divisional Manager: Pollution 

78 

12 

11% 

Mofore 

S 

AEL Officer 

65 

12 

5% 

Ndlovu 

T F 

Coordinator HIV/AIDS, women & 
children 

70 

12 

7% 

Shabangu 

N M 

Youth Coordinator 

65 

12 

5% 


EHP - Emakhazeni LM 


Surname 

Initials 

Position 

Reviewed 

Results 

Period 

(Months) 

% Bonus 

Magampe 

AS 

Chief Environmental Health 

Practitioner 

69 

12 

7% 


EHP- Dr. JS MOROKA 


Surname 

Initials 

Position 

Reviewed 

Results 

Period 

(Months) 

% Bonus 

Tlou 

JM 

Chief Environmental Health 

Practitioner 

67 

12 

6% 

Molefe 

Kl 

Environmental Health Practitioner 

67 

12 

6% 

Rakau 

JM 

Senior Environmental Health 

Practitioner 

65 

12 

5% 

Moepi 

SB 

Environmental Health Practitioner 

68 

12 

6% 

Malaza - Baloyi 

IT 

Environmental Health Practitioner 

66 

12 

5% 



















































Gakwa 


Environmental Health Practitioner 


MF 


66 


12 



CORPORATE SERVICES 


Surname 

Initials 

Position 

Reviewed 

Results 

Period 

(Months) 

% Bonus 

Ngwenya 

M 

Library and records officer 

67 

12 

6% 

Zulu 

N E 

Committee Clerk 

65 

12 

5% 

Nkosi 

H 

Senior HR Officer 

66 

12 

5% 


FINANCE DEPARTMENT 


Surname 

Initials 

Position 

Reviewed 

Results 

Period 

(Months) 

% Bonus 

Stander 

A 

Chief Financial Officer 

72 

12 

8% 

Mahlangu 

SK 

Manager Finance 

65 

12 

5% 

Prinsloo 

L 

Divisional Manager: Budget 

67 

12 

6% 

Mapitsing 

W 

Divisional Manager: Treasury 

69 

12 

7% 

Mashaba 

S 

Divisional Manager: SCM 

66 

12 

5% 

Msiza 

A 

Chief Accountant 

66% 

12 

5% 

Khanyi 

M 

Accountant: Projects 

65 

12 

5% 

Narupa 

P 

Accountant: Treasury and Asset 
Management 

65 

12 

5% 

Mogodi 

R 

Accountant: Expenditure 

66 

12 

5% 

Masilela 

SI 

Contract Administrator: SCM 

68 

12 

6% 

Van Niekerk 

T 

Accountant: Reporting 

65 

12 

5% 

Maphalala 

N 

Chief Clerk Treasury 

69 

12 

7% 


COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


4.5 SKILLS DEVELOPMENT AND TRAINNING 

Skills development is one of the key issues that are critical in enhancing and empowering human 
capital within the Municipality. According to the National Development Plan of 2012 South Africa 
generally experiences a shortage of critical skills in the key sectors of the economy. 

The Nkangala District Municipality develops and capacitates its employees and councillors to ensure 
they able to provide services to the communities in a more efficient and effective way. Among others 













































the modes of capacity building for staff and councillors is lifelong learning, multi-skilling and retraining 
to ensure capacitating them on new development in the fields of work and political responsibilities . 

The Municipality conducts skills audit annually to inform its Workplace Skills Planning. This is to 
ensure that employees and councillors are appropriately skilled in their respective areas of work. 


Table 4.8 Skills Matrix 

Management level 

Gender 

Number of skilled employees required and actual as 2018/2019 

Learnerships 

Skills 

programmes & 
other short 

courses 

Other 

forms of 
training 

total 

2018/2019 

2018/2019 

2018/2019 

2018/2019 

MM and s57 

Female 


2 


2 

Male 


2 


2 

Councillors, senior officials 
and managers 

Female 

1 

14 

3 

18 

Male 

2 

28 

8 

38 

Technicians and associate 
professionals* 

Female 


4 

2 

6 

Male 


1 

2 

3 

Professionals 

Female 

1 

4 

7 

12 

Male 

2 

3 

3 

8 

Sub total 

Female 

2 

24 

12 

36 

Male 

4 

34 

13 

53 

Total 


6 

58 

25 

89 































Management 

level 

Gender 

Table 4.9 Skills Development Expenditure 2018/2019 

Learnerships 

Skills programmes & 
other short courses 

Other forms of training 

Total 

Original 

Budget 

R’ 

Actual 

R’ 

Original 

Budget 

R’ 

Actual 

R’ 

Original 
Budget R’ 

Actual 

R’ 

Original 

Budget 

R’ 

Actual 

R’ 

MM and S57 

Female 



15 000 

14 879 



15 000 

14 879 

Male 



30 000 

30 000 



30 000 

30 000 

Legislators, 
senior officials 
and managers 

Female 

58 000 

58 000 

152 000 

151 258 

66 000 

66 000 

276 000 

275 258 

Male 

10 000 

99 318 

265 000 

264 790 

100 000 

100 000 

465 000 

464 108 

Professionals 

Female 

60 000 

59 374 

55 000 

55 000 

200 000 

199 582 

315 000 

313 956 

Male 

55 000 

54 508 

30 000 

30 000 

50 000 

49 450 

135 000 

133 958 

Technicians and 

associate 

professionals 

Female 



30 000 

37 975 

80 000 

80 000 

110 000 

117 975 

Male 



10 000 

10 000 

50 000 

49 375 

60 000 

59 375 

Clerks 

Female 

35 000 

35 000 

30 000 

30 000 

306 000 

306 000 

371 000 

371 000 

Male 

32 000 

32 000 

22 000 

22 000 

228 084 

225 682 

282 084 

279 682 

Service and sales 

workers 

Female 





15 000 

14 879 

15 000 

14 879 

Male 





30 000 

30 000 

30 000 

30 000 

Plant and 

machine 
operators and 
assemblers 

Female 









Male 



34 000 

33 199 

20 000 

19815 

54 000 

53014 

Elementary 

occupations 

Female 









Male 









Sub total 

Female 

153 000 

152 374 

2 820 000 

251 137 

667 000 

6 66 461 

1 102 000 

1107947 

Male 

187 000 

185 826 

391 000 

389 989 

478 084 

474 322 

1 056 084 

1050137 

Total 


342 000 

340 200 

671 000 

639 126 

1 145 084 

1 140 783 

2 158 084 

2 158 084 





































COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 

Employee expenditure is budgeted for in accordance with the approved organogram and each 
department head is responsible for managing budget relating to workforce expenditure. Skills gap are 
early identified through a work skills plan approved by Council which ensures that employees are 
performing their competency level. 

4.6 EMPLOYEE EXPENDITURE 


Financial Performance Year 2018/2019: Financial Services 

Details 

Year 

2017/2018 

Year 2018/2019 R'000 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 

Budget 

Total Operational Revenue 

391388 

375 573 

385 531 

392 383 

2% 

Expenditure 






Employees 

136 947 

157 785 

147 769 

155 223 

5% 

Repairs and Maintenance 

13 106 

21560 

23 762 

11 439 

-108% 

Other 

251936 

265 878 

270 449 

233 302 

-16% 

Total Operational Expenditure 

401 989 

445 223 

441 980 

399 964 

-18% 

Net Operational Expenditure 

(10 602) 

(69 650) 

(66 774) 

(7 580) 

11% 

Net Exenditure to be concistent with summary T5.1.2 in Chapter 5. Variance are calculated by 
dividing the difference between actuals and Budget/Adjustment Budget by actual 

T3.25.5 


Note:This information contained in the Annual financial statement 


Number of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 

Beneficiaries 

Gender 

Total 

None 

None 

None 


Employees Whose Salary Levels Exceed the Grade Determined by Job Evaluation 

Occupation 

Number of 

Employees 

Job Evaluation 

Level 

Remuneration 

Level 

Reasons for 

deviation 

None 

None 

None 

None 

none 


DISCLOSURES OF FINANCIAL INTERESTS 

Refer to disclosures made by senior managers concerning their financial interests as required by PM 
Regulations 805 of 2006 are set out in Appendix H. 



































CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

Chapter 5 contains information regarding financial performance and highlights specific 
accomplishments. The chapter comprises of three components: 

• Component A: Statement of Financial Performance 

• Component B: Spending Against Capital Budget 

• Component C: Other Financial Matters 

ACCOUNTING AND REPORTING 

The municipality has the necessary financial-related policies approved by Council and these policies 
are reviewed annually. The implementation of this policies assist in ensuring compliance with the 
Standards of Generally Recognized Accounting Practices (GRAP). 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


5.1 FINANCIAL OVERVIEW 

The financial objective of the municipality is to secure sound and sustainable management of the 
financial affairs of the municipality and to assist the six local municipalities to be financially viable. 

Critical functional areas for the district municipality amongst others include improvement of audit 
outcomes, effective financial management, fully functional internal audit units and audit committees, 
high vacancy rate in key positions, declining growth in the Regional Services Council Replacement 
Grant, increase in operational expenditure, which negatively impacts on the allocations to local 
municipalities. 

Issue 3 of the IDP relates to financial viability and includes projects that contributed to the financial 
viability of the district and local municipalities. 

The District has been a pilot site for mSCOA regulation and has being continuing to successfully 
implement mSCOA since the 1 July 2015. It has indeed been challenging as the mSCOA chart has 
been changing with every new version release of the mSCOA by National Treasury. The municipality 
has prepared and finalised the annual financial statements on version 6.2 of mSCOA, released during 
December 2018. Items were reclassified in terms of the mSCOA classification regulations. 


STATEMENT OF FINANCIAL PERFORMANCE: 









Financial Performance 2018/2019 


Description 

2017/2018 

Year 2018/2019 

Year 2018/2019 Variance 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Original 

Budget 

Adjustment 

Budget 

Operating Cost 







Water 







Waste Water (Sanitation ) 







Electricity 







Waste Management 







Housing 







Component A: Sub Total 







Waste Water (Stormwater Drainage) 







Roads 







Transpot 







Component B: Sub Total 







Planning 

164 547 

159 689 

153 462 

137 772 

-15.91% 

-11.39% 

Local Economic Development 

14 994 

21758 

24 747 

16 682 

-30.42% 

-48.34% 

Component C: Sub Total 

179 541 

181447 

178 209 

154 454 

-17.48% 

-15.38% 

Planning (Strategic & Regulatory) 







Local Economic Development 







Component C: Sub Total 







Community & Social Services 

27 213 

31498 

33 995 

31279 

-0.70% 

-8.68% 

Environmental Protection 

1955 

1791 

1052 

896 

-99.99% 

-17.52% 

Health 

24 935 

27 996 

27 704 

25 812 

-8.46% 

-7.33% 

Security and Safety 

31549 

35 422 

37 873 

38 170 

7.20% 

0.78% 

Sports and Recreation 

- 

- 

- 

- 



Corporate Policy Offices and Other 

(254 592) 

(208 504) 

(213 561) 

(246 893) 

15.55% 

13.50% 

Component D: Sub Total 

(168 939) 

(111797) 

(112 936) 

(150 737) 

25.83% 

25.08% 

Total Expenditure 

10 602 

69 650 

65 274 

3 717 

-1773.89% 

-1656.14% 


5.2 GRANTS 

























Grant Performance R'000 


Description 

2017/2018 

Year 2018/2019 

Year 2018/2019 Variance 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Original 
Budget % 

Adjustment 
Budget % 

Operating Transfers and Grants 







National Government: 

344 488 

348 588 

348 588 

348 588 

0.00% 

0.00% 

Local Government Equitable Share 

19 402 

20 973 

20 973 

20 973 

0.00% 

0.00% 

RSC Levy Replacement 

319 654 

322 989 

322 989 

322 989 

0.00% 

0.00% 

Financial Management Grant 

1250 

1000 

1000 

1000 

0.00% 

0.00% 

EPWP incentive Grant 

4182 

3 626 

3 626 

3 626 

0.00% 

0.00% 

Local Government SETA 

- 

- 

- 

- 



Provincial Government: 

- 

- 

- 

- 

- 

- 

[Insert Description] 

- 

- 

- 

- 



District Municipality: 

- 

- 

- 

- 

- 

- 

[Insert Description] 

- 

- 

- 

- 

- 

- 

Other Grant Providers 

- 

- 

- 

- 

- 

- 

[Insert Description] 

- 

- 

- 

- 

- 

- 

Total Operating Transfers and Grants 

344 488 

348 588 

348 588 

348 588 

0.00% 

0.00% 


Variance are calculated by dividing the difference between atual and original/adjustment budget by the 

actual. The full list of national and provincial grants available from published gazzettes (DoRA). J5.2.1 


5.3 ASSETS MANAGEMENT 
PROPERTY, PLANT AND EQUIPMENT 

The cost or fair value of an item of property, plant and equipment is recognised as an asset when it is 
probable that the future economic benefits or service potential associated with the item will flow to the 
municipality and the cost or fair value of the item can be measured reliably. 

Major spare parts and stand by equipment which are expected to be used for more than one period 
are included in property, plant and equipment. In addition, spare parts and stand by equipment which 
can only be used in connection with an item of property, plant and equipment are accounted for as 
property plant and equipment. 

An item of property plant and equipment which qualifies for recognition as an asset are initially be 
measured at cost. 

Where an asset is acquired at no cost, or for a nominal cost, its cost is its fair value as at the date of 
acquisition. 

The cost of an item of property, plant and equipment comprises its purchase price, including import 
duties and non-refundable purchase taxes and any directly attributable costs of bringing the asset to 
working condition for its intended use. Any trade discounts and rebates are deducted in arriving at the 
purchase price. 


























Directly attributable costs include the following: 


TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED 2018/2019 

Asset 1 

Name 

Extension of office Building: NDM Main Building 

Description 

Extension of office Building: NDM Main Building 

Asset Type 

Buildings: Municipal Offices 

Key Staff Involved 

Mr D Mahlangu 

Staff Responsibilities 

General Manager: Technical Services 

Asset Value 

R8 067 478.08 



2018/2019 





Future Purpose of Asset 

Additional Office Space 

Describe Key Issues 


Asset 2 

Name 

Fire and Rescue Vehicle NDM 

Description 

Acquisition of Fire n Rescue Vehicles NDM 

Asset Type 

Trasnport Assets 

Key Staff Involved 

Mrs T Matoane 

Staff Responsibilities 

General Manager: Social Services 

Asset Value 

R 1 696 224.46 



2018/2019 





Future Purpose of Asset 

Emergency Services, fire and Disaster Management 

Describe Key Issues 


Asset 3 

Name 

Regional Water Tanker 

Description 

Acquisition of Regional Water tanker 

Asset Type 

Trasnport Assets 

Key Staff Involved 

Mr D Mahlangu 

Staff Responsibilities 

General Manager: Technical 

Asset Value 

R 1 497 000.00 



2018/2019 





Future Purpose of Asset 

Provision of Basic Water Services 





T 5.3.2 




















































5.4 REPAIR AND MAINTENANCE EXPENDITURE 


Repairs and maintenance Expenditure: Year 2018/2019 

R'000 


Original 

Budget 

Adjustment 

Budget 

Actual 

Original Budget 

Repairs and maintenance Expenditure 

21560 

23 762 

11439 

48.14% 






Total Operating Transfers and Grants 






5.5 FINANCIAL RATIOS BASED ON THE KEY PERFORMANCE INDICATORS 
CURRENT RATIO 

This ratio represents the ability of the municipality to pay short term obligations within the next 12 months. 



Current assets 

Current Liabilities 



R million 

R million 

Ratio 

2017/18 

525 799 

40 749 

12.90:1 

2018/19 

518 764 

51 213 

10.12:1 


ACID TEST 

A stringent indicator that determines whether a company/institution has enough short-term assets to 
cover its immediate liabilities without considering inventory. Institutions with ratios of less than 1 cannot 
pay their current liabilities and should be looked at with extreme caution. 

Current assets - Inventory Current Liabilities 



R million 

R million 

Ratio 

2017/18 

438 301 

40 749 

10.76:1 

2018/19 

453 124 

51 213 

8.84:1 


















SOLVENCY RATIO 


This represents the ability of the municipality to pay both its long term and short term obligations. 

Total Assets Total Liabilities 

R million R million Ratio 

2017/18 747 294 64 154 11.65:1 

2018/19 748 349 68 984 10.84:1 


OTHER RATIOS 

Ratio 

Employee related cost / Total expenditure 

Actual transfers and subsidies paid / Total expenditure 

Actual transfers and subsidies paid / Total revenue 


30 Jun 2019 

34.62 

36.03 

37.04 


30 Jun 2018 

31.06 

43.50 

37.43 


5.6 CAPITAL EXPENDITURE 2018/2019 


Capital Expenditure Year 2018-2019 

R'000 

Description 

Original Budget 

Adjustment 

Budget 

Un-Audited Full 

Year Total 

Original Budget 
Variance % 

Adjusted 

Budget 

Variance % 

Capital Expenditure 

33 248 

30 746 

19 792 

-67.99% 

-55.34% 







Operating Expentiture 

445 223 

452 305 

407 418 

-9.28% 

-11.02% 







Total Expenditure 

478 471 

483 051 

427 210 

-12.00% 

-13.07% 



























5.7 2018/2019 SOURCE OF FINANCE 


Grant Performance 

Description 

2017/2018 

Year 2018/2019 

Year 2018/2019 Variance 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Adjustment to 

OB Variance % 

Actual to OB 

Variance % 

Source of Finance 







External Loans 

- 

- 

- 

- 

- 

- 

Public Contribution and Donations 

- 

- 

- 

- 

- 

- 

Grants and Subsidies 

- 

- 

- 

- 

- 

- 

Other 

21621 

33 248 

30 746 

19 792 

-67.99% 

-55.34% 

Total 

21621 

33 248 

29 246 

19 792 

-67.99% 

-55.34% 

Percentage of Finance 







External Loans 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Public Contribution and Donations 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Grants and Subsidies 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Other 

100.0% 

100.0% 

100.0% 

100.0% 

100.0% 

100.0% 

Capital Expenditure 







Water and Sanitation 

- 

- 

- 

- 

- 

- 

Electricity 

- 

- 

- 

- 



Houing 

- 

- 

- 

- 



Roads and Stormwater 

- 

- 

- 

- 



Other 

21621 

33 248 

30 746 

19 792 

-67.99% 

-55.34% 

Total 

21621 

33 248 

29 246 

22 339 

-67.99% 

-55.34% 

Percentage of Finance 







Water and Sanitation 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Electricity 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Houing 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Roads and Stormwater 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Other 

100% 

100% 

100% 

100% 

100% 

100% 

T5.6.1 


5.8 2018/2019CAPITAL SPENDING ON 5 LAGERST PROJECTS 


Name of Project 

Current 2018/2019 Variance 2018/2019 

Original Budget 

Adjustment 

Budget 

Actuals 

Expenditure 

Original 

Budget 

Variance % 

Adjusted 
Budget Variance 

% 

Extention of Office Building NDM Main 
Office 

10 000 000.00 

8 067 487.08 

8 067 487.08 

-23.95% 

0.00% 

Fire and Rescue Vehicles NDM 


2 455 000.00 

1 696 224.46 

0.00% 

-44.73% 

Regional WaterTanker 

1 700 000.00 

1497 000.00 

1497 000.00 

-13.56% 

0.00% 

Municipal Health Services Parkhome 

Emalahleni 

850 000.00 

1 182 207.00 

1 160 657.81 

26.77% 

-1.86% 

ERP System 

850 000.00 

850 000.00 

850 000.00 

0.00% 

0.00% 

T5.7.1 


































* Projects with the highest capital expenditure in 2018/2019 

Name A 

Extention of Offices Building: NDM Main Office 

Description 

Extention of Offices Building: NDM Main Office 

Asset Type 

Buildings: Municipal Offices 

Key Staff Involved 

Mr D Mahlangu 

Future Purpose of Asset 

Additional Office Space 

Name B 

Fire and Rescue Vehicles NDM 

Description 

Acquisition of Fire and Rescue Vehicles NDM 

Asset Type 

Transport Assets 

Key Staff Involved 

Mrs T Matoane 

Future Purpose of Asset 

Emergency Services,fire and Disaster Management 

Name C 

Regional Water Tanker 

Description 

Acquisition of Regional Water Tanker 

Asset Type 

Transport Asset 

Key Staff Involved 

Mr D Mahlangu 

Future Purpose of Asset 

Provision of Basic Water Services 

Name D 

Municipal Health Services Parkhome Emalahleni 

Description 

Municipal Health Services Parkhome 

Asset Type 

Buildings: Municipal Offices 

Key Staff Involved 

Mrs T Matoane 

Future Purpose of Asset 


Name E 

ERP System 

Description 

ERP System 

Asset Type 

Computer Software and Application 

Key Staff Involved 

Mr A Maseko 

Future Purpose of Asset 

Contract Management 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


See the attached Annual Financial Statement. 





































COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


5.9 CASH FLOW 


Cash Flow Outcomes R'O.OO 


Description 

2017/18 

Budget Year 2018/19 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Actual 

CASH FLOW FROM OPERATING ACTIVITIES 





Receipts 





Property rates 

— 

— 

— 

— 

Service charges 

Other revenue 

6 393 

2 346 

4 172 

3 479 

Government - operating 

344 488 

348 588 

348 588 

348 588 

Government - capital 

2 175 

2 180 

3 680 

2 180 

1 nterest 

41 755 

22 459 

30 591 

42 407 

Movement of VAT Receivable 

— 

— 

— 

(11 327) 

Payments 





Suppliers and employees 

(216 720) 

(192 345) 

(233 518) 

(207 148) 

Finance charges 

(780) 

(968) 

(635) 

(519) 

Transfers and Grants 

(176 411) 

(147 154) 

(166 623) 

(146 787) 

NET CASH FROM /(USED) OPERATING ACTIVITIES 

900 

35 106 

(13 745) 

30 874 






CASH FLOWS FROM INVESTING ACTIVITIES 





Receipts 





Proceeds on disposal of PPE 

34 

— 

— 

998 

Decrease (Increase) in non-current debtors 

— 

— 

— 

— 

Decrease (increase) other non-current receivables 

— 

— 

— 

— 

Decrease (increase) in non-current investments 

(4 373) 

(4 120) 

(4 120) 

(4 785) 

Payments 





Capital assets 

(21 621) 

(33 248) 

(30 746) 

(19 792) 

NET CASH FROM/(USED) INVESTING ACTIVITIES 

(25 959) 

(37 368) 

(34 866) 

(23 580) 






CASH FLOWS FROM FINANCING ACTIVITIES 





Receipts 





Short term loans 

— 

— 

— 

(570) 

Movement in Legal Provisions 

— 

— 

— 

157 

Borrowing long term/refinancing 

— 

— 

— 

— 

Increase (decrease) in consumer deposits 

— 

— 

— 

— 

Payments 





Repayment of borrowing 

(1 909) 

(3 085) 

(3 085) 

(3 085) 

NET CASH FROM /(USED) FINANCING ACTIVITIES 

(1 909) 

(3 085) 

(3 085) 

(3 498) 






NET INCREASE/ (DECREASE) IN CASH HELD 

(26 968) 

(5 347) 

(51 696) 

3 797 

Cash/cash equivalents at beginning: 

457 901 

377 706 

430 933 

431 088 

Cash/cash equivalents at month/year end: 

430 933 

372 359 

379 237 

434 885 


Proper cash flow management is a critical element to ensure the municipality meets its obligations. A 
stable positive cash flow balance relative to the growth of the municipality is a good indication of the 
municipality financial position and health. Cash flow projections are done on a monthly basis and cash. 

Nkangala District Municipality’s cash flow is daily monitored by the Finance Services. There is also 
monthly reporting to the Executive Mayor in the form of section 71 reports and quarterly reports to 
Council. 





















5.10 PUBLIC PRIVATE PARTNERSHIPS 


District does not have Public Private Partnerships. 

COMPONENT D: OTHER FINANCIAL MATTERS 


5.11.GENERALLY RECOGNISED ACCOUNTING PRACTICES COMPLIANCE 

The financial statements have been prepared in accordance with the Standards of Generally 
Recognised Accounting Practices (GRAP) including any interpretations, guidelines and directives 
issued by the Accounting Standards Board. 

The following standards were applicable during the year under review: 


Reference 

Topic 

GRAP 1 

Presentation of Financial Statements 

GRAP 2 

Cash Flow Statements 

GRAP 3 

Accounting Policies, Changes in Accounting Estimates and Errors 

GRAP 4 

The Effects of Changes in Foreign Exchange Rates 

GRAP 5 

Borrowing Costs 

GRAP 6 

Consolidated and Separate Financial Statements 

GRAP 7 

Investments in Associates 

GRAP 8 

Interests in Joint Ventures 

GRAP 9 

Revenue from Exchange Transactions 

GRAP 10 

Financial Reporting in Hyperinflationary Economies 

GRAP 11 

Construction Contracts 

GRAP 12 

Inventories 

GRAP 13 

Leases 

GRAP 14 

Events After the Reporting Date 

GRAP 16 

Investment Property 

GRAP 17 

Property, Plant and Equipment 

GRAP 19 

Provisions, Contingent Liabilities and Contingent Assets 

GRAP 21 

Impairment of non-cash generating assets 

GRAP 23 

Revenue from non-exchange transactions 

GRAP 24 

Presentation of budget 

GRAP 25 

Employee Benefits 

GRAP 26 

Impairment of cash generating assets 

GRAP 27 

Agriculture 

GRAP 31 

Intangible Assets 

GRAP 100 

Non-current Assets Held for Sale and Discontinued Operations 

GRAP 103 

Heritage Assets 

GRAP 104 

Financial Instruments 







5.12 CREDIT RATING 


The NDM final credit rating report completed by Global Credit Rating Co. in November 2018. 

The credit ratings of municipalities are based on South African national scales. The highest grade in 
the long-term assessment is “zaAAA” and scales down from there to zaBBB - the lowest. Within each 
of the levels a “+” or “-“sign indicates further relative strength or weakness. An “A” indicates relative 
strength and capacity to repay liabilities. The best short-term grades range from zaAl + down to zaAl-. 
In view of the country’s downgraded status the District was also downgraded as expected and overall I 
am satisfied with the grading given to the municipality. 


NDM PREVIOUS CREDIT RATING October 2017 

Global Credit Co. performed the last NDM credit rating and the following were the results thereof: 


Rating class 

Rating scale 

Rating 

Rating outlook 

Long term 

National 

A(ZA) 

Stable 

Short term 

National 

A(ZA) 

Stable 

Long term 

International 

BBB- 

Negative 


NDM CREDIT RATING NOVEMBER 2018 

In summary, NDM credit rating analysis is as follows as a per credit rating report issued by Global 
Credit Rating Co.: 


Rating class 

Rating scale 

Rating 

Rating outlook 

Long term 

National 

A(ZA) 

Stable 

Short term 

National 

A1 (ZA) 

Stable 

Long term 

International 

BB- 

Stable 


NDM CURRENT RATINGS NOVEMBER 2018 
Summary rating rationale: 

■S The fact that NDM” economy is underpinned by coal mining and primary industries, which 
have been significantly impacted by the constrained GDP growth, resulting in higher 
unemployment. Nevertheless, NDM has generally reported an improvement in socio-economic 
conditions. Further development of its agricultural sector is now being prioritised to bolster 
economic activity and job creation. 

S NDM has a long track record of unqualified audit reports and the same is expected in FY18, 
demonstrating the strong financial management. 

•/ Grants from National Government (99.1% of income) provide a recurring and reliable income 
stream. Nevertheless, the District’s lack of financial independence is a ratings constraint, as 
has become more evident due to the low growth in grant allocation, which has not kept up with 
cost inflation. 

S Historically, administrative costs accounted for around 30% of total expenditure, while 70% 
was invested in projects. However, since FY15 the balance has shifted and (particularly due to 






rising staff costs over which the District has little control) administrative expenditure now 
exceeds grant expenditure. This trends bodes negatively for the sustainability of the District 
municipality model. 

s The increased spend on projects, following improved project management practices, is 
positively viewed as this is NDM’s core function. Nevertheless, the higher spend was funded 
from cash reserves in FY18 and (somewhat perversely) the more NDM fulfils its mandate to 
drive development, the greater its cash needs will be. If this funding is not forthcoming from 
National Government, then it will lead to a deterioration in liquidity metrics, albeit this will be a 
long-term process. 

■s Notwithstanding that, cash and investments declined to R431m at FY18 (FY17: R458m), it 
remains in the line with the high levels over the review period. Similarly, cash coverage was 
lower at 402 days (FY17: 472 days), but remains very strong. The very robust cash position 
continues to underpin NMD's current rating. 

s Gross gearing is negligible and is expected to be fully settled in FY20. 


Factors that could trigger a rating action: 

Positive factors: NDM’s ratings are at the upper limit for district municipalities and thus further 
progression is unlikely unless there is a major change in the operating structure of district 
municipalities. 

Negative factors: A reduction in government support, either through lower 

grant funding or in terms of perceived operational support would negatively impact the ratings. The 
ratings could also be downgraded if the current trend of rapid expenditure growth and slow income 
persists, resulting in an erosion of NDM’s liquidity profile. 

International scale: The rating is directly linked to the South African sovereign rating, and any 
movement in the sovereign rating would likely have an impact on NDM’s international scale rating. 

The District is satisfied with the credit rating under the prevailing circumstances. 




CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


INTRODUCTION 

Note: The Constitution SI 88 (1) (b) states that the functions of the Auditor-General includes the 
auditing and reporting on the accounts, financial statements and financial management of all 
municipalities. MSA S45 states that the results of performance measurement... must be audited 
annually by the Auditor-General. 

The Annual Financial Statements set out in Volume II is attached hereto. 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 
2016/2017 

6.1 AUDITOR GENERAL REPORTS 2017/2018 


FINANCIAL YEAR 

AUDIT OUTCOME 

No. OF ISSUES RAISED 

2013/14 

UNQUALIFIED 

55 

2014/15 

CLEAN AUDIT 

20 

2015/16 

CLEAN AUDIT 

18 

2016/17 

CLEAN AUDIT 

12 

2017/18 

UNQUALIFIED 

40 


COMPONENT B: AUDITOR-GENERAL OPINION 2018/2019 


6.2 AUDITOR GENERAL REPORT 2018/2019 FINANCIL YEAR 




















APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 


Error! Not a valid link. 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

Infrastructure and Service Delivery, Water, Sanitation, 
Electricity, Roads and Maintenance: 

To play an advisory role to the Mayoral Committee 

Planning, Agriculture, Public Safety and Transport: 

To play an advisory role to the Mayoral Committee 

Finance, Internal Audit and Risk: 

To play an advisory role to the Mayoral Committee 

Corporate Services Human Resources, Legal Services and 
Human Resources Development: 

To play an advisory role to the Mayoral Committee 

Local Economic Development, Human Settlement and 
Tourism, Rural Developments Agriculture: 

To play an advisory role to the Mayoral Committee 

Social Services, Disaster Management, Youth, Women, The 
Disabled, Sport, Arts & Culture, Health and Education: 

To play an advisory role to the Mayoral Committee 

Municipal Public Accounts Committee 

Oversight over Executive function 

Audit Committee 

Oversight of financial reporting and disclosure, review 
of the work of internal Audit, the Risk Management 
system and Performance Management System 

Budget Steering Committee 

Assist the Executive Mayor to perform her 
responsibility in terms of section 53 of the MFMA with 
regards to budget processes and related matters 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 

Directorate 

Manager (State title, name and level of position) 

Social Services 

Mr VM Mahlangu (Manager) 

Ms SO Mahlangu (Divisional Manager) 

Mr Ramohale ( Divisional Manager) 

Ms L Mahlangu (Divisional Manager) 

Mr S Links (Divisional Manager) 

Ms Machete (Divisional Manager) 

Mr E Nkosi (Divisional Manager) 

Ms M Nembilwi (Divisional Manager) 

Corporate Services 

Mr T Segoane ( Manager) 

Mr NM Motshwene (Divisional Manager) 

Mr J Nhlapho (Divisional Manager) 

Mr D Masombuka (Divisional Manager) 

Mr A Mahlangu (Divisional Manager) 

Technical Services 

Mr J Skosana ( Manager) 

Mr T Mohlabine (Divisional Manager) 

Ms SM Tseka ((Divisional Manager) 

Finance 

Mr SK Mahlangu ( Manager) 

Mr. AS Msiza (Divisional Manager) 

Mr W Mapitsing (Divisional Manager) 

Ms S Mashaba (Divisional Manager) 

Ms L Prisloo (Divisional Manager) - resigned 30 March 
2019 

Planning and Economic Development 

Mr. JP Mangani (Manager) 

Mr. N K Mntungwa ( Trade and Investment) 

Ms. PE Hadebe ( Divisional Manager) 

Mr VS Kubheka (Divisional Manager) 

Ms FM Maseko (Divisional Manager) 

Mr. T T Mabunda ( Divisional Manager) 

Office of the Municipal Manager 

Mr A Twala (CAE) 

Ms G Mogorosi (Divisional Manager) 

Mr. ML Mahlangu (Senior legal Advisor) 

Ms N Maphanga (Divisional Manager) 

Ms T Lengwato (Municipal Accountant) 

Mr A Maseko (Divisional Manager) 

Mr P Baloyi (Chief Risk Officer) 

Mr. F Mashele ( Municipal Engineer) 

Mr B Matimba (Municipal Economist) contract expired 
on December 2018 
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APPENDIX D - WARD REPORTING 


Ward Name 

Number Of Ward 

Councillors and 

Elected Ward 

Committees 

Committees 

Established 

Yes/No 

Number of 

Monthly 
Committee 
Meetings Held 
During the Year 

Number of 
Monthly 

Reports 
Submitted to 
the Speakers 
Office 

Number of 
Quarterly 

Public Ward 
Meetings Held 
During the 

Year 

DRJSM 

31 ( Ward cllrs ) & 
310(Ward 
committees) 

Yes 

31 x 12 = 372 

372 

124 

THLM 

32 & 320 

Yes 

32 x 12 = 384 

384 

128 

STLM 

29 & 290 

Yes 

29 x 12 = 348 

348 

116 

VKLM 

9 & 90 

Yes 

9x12 = 108 

108 

36 

EMAK 

8 & 80 

Yes 

8x12 = 96 

96 

32 

EMAL 

34 & 340 

Yes 

34 x 12 = 408 

408 

136 
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APPENDIX E - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 
2018/2019 



Date of 

Committee 

Audit and Performance Committee recommendations 
during 2018/2019 

Recommendations adopted 
(enter Yes) If not adopted 
(provide explanation) 

20 July 2018 

The Audit and Performance Committee requested that 
management report be submitted as and when contracts are 
converted 

Yes 


The Audit and Performance Committee indicated that 

management should ensure that the sgning of outstanding 
performance contracts is prerotizesd and that progress should 

Partially adopted one performance 
contract oustatnding in the Social 
Services department 


The Audit and Performance Committee advised the Municipal 
Manager to attend to the issue of Job evaluation as the matter of 
urgency 

Yes 


The Audit and Performance Committee advised that all 
outstanding Internal Audit recommendations should be 
implemented before the end of First quarter 

Yes 


That all outstanding strategic and operational risk actions that 
were roll-over be implemented 

Yes 

19 October 2018 

The Audit and Performance Committee requested that 
management need to ensure that the waste management plan is 
approved 

Yes 


That the CAE need to report on quarterly on the action plan for 
quality assurance readiness 

Yes 

21 January 2019 

The Audit and Performace Committee recommended that the 
ICT Manager should include a summary of the Strategic risk 
register on his report 

Yes 

28 January 2019 

That the CFO must provide a report on how the Municipality is 
dealing with tenders that were re-advertised and new timelines 

Yes 

08 May 2019 

Audit and Performance Committee recommended that an action 
plan must be submitted indicating projects and budget spend 

Yes 

27 May 2019 

The Audit and Performance Committee recommended that Draft 
SDBIP as well as the IDP be submitted for engagement and 
review before submitted to Council 

Yes 


The Audit and Performance Committee recommened that AFS 
preparation plan need to be prepared and Submitted 

Yes 
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APPENDIX F - ANNUAL REPORT OF THE AUDIT COMMITTEE 2018/2019 


We are pleased to submit the report of the Audit Committee for the year ended 30 June 2019: 

1. Background 

Nkangala District Municipality and some of its local municipalities namely Steve Tshwete Local 
Municipality, Emakhazeni Local Municipality, Victor Khanye Local Municipality and Thembisile 
Hani Local Municipality have opted for the shared Audit and performance Committee Services. 
The Audit committee was established in terms of section 166 of the Municipal Finance 
Management Act (MFMA), Act 56 of 2003. The Audit committee has adopted its terms of 
reference. 

Statutory requirements 

Section 166 of the MFMA stipulates that each municipality must establish an Audit committee. 
The Audit committee is an independent advisory body that advises council, political office 
bearers, accounting officer, and the staff of the municipality on the following 

• Internal financial control and internal audit; 

• Risk management; 

• Accounting policies 

• The adequacy, reliability and accuracy of financial reporting and information; 

• Performance management; 

• Compliance with the MFMA, the Division of Revenue Act (DORA) and any other 
applicable legislation; 

• Performance evaluation 

• Any other issues referred to it by the municipality; 

• Review annual financial statements so as to provide authoritative and credible view of 
the financial position, on overall compliance with MFMA, DORA, etc. 

• Respond to Council on any matter raised by the Auditor- General (AGSA); and 

• Carry out such investigation into financial affairs of the municipality as may be 
prescribed 

2. Attendance of meetings 


Name of the member 

Ordinary 

meetings 

Performance 

meetings 

Total 

Attendance 

Ms. F Mudau 

Chairperson 

4 

4 

8 

8 

Mr. VK Chuene 
(Member) 

(Contract Expired 20/07/2018) 

4 

4 

8 

1 

Mr. L Langalibalele 
(Member) 

4 

4 

8 

7 

Mr. J Modiga 

(Member) (Appointed 

21/07/2018) 

4 

4 

8 

7 

Mr. M Mathabathe 
(Member) 

(Contract Expired 20/07/2018) 
(Re-appointed 21/07/2018) 

4 

4 

8 

6 
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Ms. SJ Masite (Member) 

4 

4 

8 

4 

(Appointed 21/07/2018) 






The following although not members of the Audit and Performance Committee (APC), have 
standing invitation to Audit and Performance committee meetings: 

• The Accounting Officer; 

• The Chief Financial Officer; 

• The chairperson of the Risk committee 

• The Section 56 Managers/Departmental Heads 

• Chief Audit Executive 

• Chief Risk Officer 

• The Auditor- General 

• The National Treasury 

• Mpumalanga Provincial Treasury 

• Mpumalanga Department of Cooperative Governance 

• South African Local Government Association (SALGA) 

• Internal Audit (Secretariat function) 

3. Internal Audit 

The internal Audit of Nkangala is in-house and has discharge its mandate in terms of its 
charter and managed to execute all projects for 2018/19 financial year. The Audit and 
Performance Committee (APC) would like to commend the Council and management for the 
dedication in strengthening the Corporate Governance. 

The Audit and Performance Committee (APC) is of the opinion that Internal Audit unit is 
operating effectively to meet its mandate and has considered the risk pertinent to the 
municipality in its audit plans. Internal Audit further managed to achieve general conformance 
on all practice Standards. 

The following documents were approved by the Audit Committee and performance committee 
and recommended to Council for adoption 

• Internal Audit charter 

• Internal Audit methodology 

• Three year rolling strategic and Annual Audit Plan 

• Combined Assurance framework 

The internal function also supported other local municipalities that were experiencing capacity 
problems. This was evident at Thembisile Hani Local Municipality and Emakhazeni local 
Municipality, Dr. JS Moroka Local Municipality, Victor Khanye and Emalahleni Local 
Municipality. 

4. Effectiveness of Internal controls 

The system of internal control was not entirely effective during the year under review as 
compliance with prescribed policies and procedures were lacking in certain instances and this 
was evident with the investigation of irregular expenditure that was conducted by the Council 
during the year under review. 

The following Internal audit reports are among others that were presented to the Audit 
Committee 

• Audit of quarterly performance information; 

• Expenditure Management; 

• Supply Chain Management; 

• ICT audit; 
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• Governance; 

• Leave management; 

• Local Economic development; and 

• Leave management 

• Budget management 

• Follow-up on Internal Audit committee 

There has been improvement by management in responding to internal audit reports and this can be 
attributed to measures that have been implemented by the Accounting officer. Audit committee has 
also urged management to draw up action plan to address issues raised by the Auditor- General in the 
management letters and audit report and to ensure that all matters have been raised by the Auditor 
General are resolved by Management. 

5. Risk Management 

The municipality has an effective risk unit that consist of two staff members and Risk 
management, anti-fraud and anti-corruption committee that is chaired by the chairperson of 
Risk management, anti-fraud and anti-corruption. 

Four (4) risk committee meetings were held for the year under review 
The following policies were reviewed 

• Risk Management strategy 

• Risk Management policy 

• Whistle blowing policy 

• Fraud Prevention Plan 

• Fraud Prevention policy 

• Risk Management Anti-corruption and Anti-fraud risk charters 

• Risk appetite 

• Key performance Indicators for the Risk Management committee 

6. Performance Management 

Management has cascaded performance up to level five and plans have been put in place to 
cascade performance to other levels as well. 

The Audit committee has reviewed the Annual Performance Information report in the meeting 
held on the 30 July 2019 and performance department has shown significant improvement 

7. Year- end reporting 

The Audit and Performance Committee (APC) has reviewed the Annual Performance 
Information report before the report was submitted to the Auditor-General and the quality of 
the quarterly reports submitted by management during the year were of acceptable standard. 


8. Evaluation of annual financial statements 

The Audit and Performance Committee (APC), on its meeting held on the 27 August 2019 to 
discuss the draft annual financial statements and unaudited annual report with the Accounting 
Officer, before submitting to the Auditor General. 

The Audit committee wishes to indicate that it performed a review on the financial statements 
focusing among others: 

• Significant financial reporting adjustments and estimates contained in the Annual 
Financial Statements 

• Clarity and completeness of disclosures has been set properly 
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• Quality and acceptability of and any changes in accounting policies and practice. 

• Significant adjustments arising from the audit 

• Reasons for major year to year fluctuations 

The Audit and Performance Committee (APC) has: 

• Further reviewed the audited financial statements to be included in the Annual Report with 
the Accounting Officer. 

• Reviewed the Auditor General Management report and management response thereof 

• Reviewed the municipality compliance with legal and regulatory provision and; 

• Reviewed significant adjustments resulting from the audit. 


9. Accolades 

Nkangala District Municipality Internal Audit was shortlisted by the Institute of Internal Auditors 
awards for the best Internal Audit in the Public Sector and further internal audit has undergone 
quality assurance readiness and they have received general conformance in almost all 
standards. 

10. Conclusion 

The Audit and Performance Committee (APC) acknowledges the co-operation and assistance 
by the Nkangala District Municipality for coordinating the activities of the Committee. We also 
acknowledge the commitment of the Accounting Officer and management of Nkangala District 
Municipality in strengthening corporate governance and working in maintaining the clean audit. 

The Audit and Performance Committee (APC) further acknowledge the commitment into good 
governance as shown by the Honorable Executive mayor Councillor T Masilela and her 
Council and further express gratitude to the Chief Audit Executive, Mr. AD Twala and his staff 
for the support and commitment to the work of the Audit and Performance Committee. 

The Chairperson of the Audit and performance committee remain confident that all matters 
that have been raised by the Internal Audit and Auditor General are receiving due 
consideration and intervention. We are committed to fully execute our oversight function to 
strengthening corporate governance. 


MR. FMUDAU 

CHAIRPERSON OF AUDIT AND PERFORMANCE COMMITTEE 
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APPENDIX G - DISCLOSURES OF FINANCIAL INTERESTS 


Disclosures of Financial Interest 

Period 1 July 2018 to 30 June 2019 

Position 

Name 

Description of Financial interests* 

(Nil / Or details) 

Municipal Manager 

Ms. M.M. Skosana 

Alurod PTY LTD 

Chief Financial 

Officer 

Ms. A.L. Stander 

Aire Jewelary And Gifts, Sanlam (shareholder) and 
Pretorius Trust 

Other S57 Officials 

Ms. N Ngwenya 

Nomah Divine Trading Services 


Mr AM Matjiya 

Diphale Development PTY (LTD), R37 Trading and 
Project, and PKT Civil work construction & project 
management 


Mr. J Skosana 

None 


Ms 

UMEC 

* Financial intersests to be disclosed even if they incurred for only part of the year. See MBRR SA34A 
TJ 


APPENDIX H: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY 
SOURCE 


APPENDIX I (i): REVENUE COLLECTION PERFORMANCE BY VOTE AND 
SOURCES 


See detailed report on the Annual Financial Statement. The District Municipality Does not provide 
basic services and therefore a detailed performance on revenue collection is not applicable. 


APPENDIX I (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


See detailed report on the Annual Financial Statement. The District Municipality Does not provide 
basic services and therefore a detailed performance on revenue collection is not applicable. 
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APPENDIX J: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Grant Performance R'000 


Description 

2017/2018 

Year 2018/2019 

Year 2018/2019 Variance 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Original 
Budget % 

Adjustment 
Budget % 

Operating Transfers and Grants 







National Government: 

344 488 

348 588 

348 588 

348 588 

0.00% 

0.00% 

Local Government Equitable Share 

19 402 

20 973 

20 973 

20 973 

0.00% 

0.00% 

RSC Levy Replacement 

319 654 

322 989 

322 989 

322 989 

0.00% 

0.00% 

Financial Management Grant 

1250 

1000 

1000 

1000 

0.00% 

0.00% 

EPWP incentive Grant 

4182 

3 626 

3 626 

3 626 

0.00% 

0.00% 

Local Government SETA 

- 

- 

- 

- 



Provincial Government: 

- 

- 

- 

- 

- 

- 

[Insert Description] 

- 

- 

- 

- 



District Municipality: 

- 

- 

- 

- 

- 

- 

[Insert Description] 

- 

- 

- 

- 

- 

- 

Other Grant Providers 

- 

- 

- 

- 

- 

- 

[Insert Description] 

- 

- 

- 

- 

- 

- 

Total Operating Transfers and Grants 

344 488 

348 588 

348 588 

348 588 

0.00% 

0.00% 


Variance are calculated by dividing the difference between atual and original/adjustment budget by the 

actual. The full list of national and provincial grants available from published gazzettes (DoRA). J5.2.1 


APPENDIX K: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL 
PROGRAMMES 
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Grant Performance 

Description 

2017/2018 

Year 2018/2019 

Year 2018/2019 Variance 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Adjustment to 

OB Variance % 

Actual to OB 

Variance % 

Source of Finance 







External Loans 

- 

- 

- 

- 

- 

- 

Public Contribution and Donations 

- 

- 

- 

- 

- 

- 

Grants and Subsidies 

- 

- 

- 

- 

- 

- 

Other 

21621 

33 248 

30 746 

19 792 

-67.99% 

-55.34% 

Total 

21621 

33 248 

29 246 

19 792 

-67.99% 

-55.34% 

Percentage of Finance 







External Loans 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Public Contribution and Donations 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Grants and Subsidies 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Other 

100.0% 

100.0% 

100.0% 

100.0% 

100.0% 

100.0% 

Capital Expenditure 







Water and Sanitation 

- 

- 

- 

- 

- 

- 

Electricity 

- 

- 

- 

- 



Houing 

- 

- 

- 

- 



Roads and Stormwater 

- 

- 

- 

- 



Other 

21621 

33 248 

30 746 

19 792 

-67.99% 

-55.34% 

Total 

21621 

33 248 

29 246 

22 339 

-67.99% 

-55.34% 

Percentage of Finance 







Water and Sanitation 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Electricity 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Houing 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Roads and Stormwater 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

0.00% 

Other 

100% 

100% 

100% 

100% 

100% 

100% 

T5.6.1 


APPENDIX L CAPITAL PROGRAMME BY PROJECT 

Not applicable. 

APPENDIX M: CAPITAL PROGRAMME BY PROJECT BY WARD 

Not applicable. 


APPENDIX N: DECLARATION OF LOANS AND GRANDS MADE BY 
MUNICIPALITY 

See detailed report on the Annual Financial Statement. 


151 



























APPENDIX O - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


2 ( 1 


8/2019 REPORT ON THE PERFORMANCE OF EXTERNAL SERVICE PROVIDERS 


Tf 

fo 

th 


s section serves to evaluate the Service Provider’s performance in respect of provisions of the contract and the product that the Service Provider delivered 
all aspects of the project scope. The Evaluation criteria are based on a scale of 1-5 and each of aspects measured relate to the successful completion of 
project. The evaluation score guide on the performance of the service providers is as follows: 


5 



Excellent 

Completion of the project before the scheduled time and within budget 

4 



Good 

Completion of project within time frame and budget 

3 



Average 

Completion of project within time frame but outside the allocated budget 
or vice versa 

2 



Below 

Average 

Failure to complete the project 

1 



Unacceptable 

Failure to commence with the project 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








2013/083721/07(South Africa) 
(PTY) LTD 

EPWP Job Creation 

Agri-Seta Learnership 
Programme 


1st Quarter 

2.46 

Bad 

2.47 

New 

2nd 

Quarter 

2.46 

Bad 



3rd Quarter 

2.46 

Bad 



4th Quarter 

2.5 

Bad 









ADENDORFF ATTORNEYS 

Legal Services 


1st Quarter 

3.38 

Good 

3.2575 

4 

2nd 

Quarter 

3.42 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

2.92 

Good 



4th Quarter 

3.31 

Good 









Afri-lnfra Group 

Sewer 


1st Quarter 

4.85 

Good 

4.49 

4 

2nd 

Quarter 

4.69 

Good 



3rd Quarter 

4.42 

Good 



4th Quarter 

4 

Good 









Agriesy Trading 

EPWP Job Creation 


1st Quarter 

0 

Bad 

0.625 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


Agri-Seta Learnership 
Programme 

New 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

0 

Bad 



4th Quarter 

2.5 

Bad 









ALFRED KHUHLAZA MPISANA 

PROPERTIES 

Installation of Pre-paid 

water meters in 

Dullstroom 


1st Quarter 

4 

Good 

4 

5 

2nd 

Quarter 

4 

Good 



3rd Quarter 

4 

Good 



4th Quarter 

4 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

ASEDA Consulting Engineers 

Buildings and 

Recreational Facilities 


1st Quarter 

3 

Good 

3.01 



New 

2nd 

Quarter 

3 

Good 





3rd Quarter 

3.0385 

Good 





4th Quarter 

3 










ASIAM JV 

sanitation 


1st Quarter 

3 

Good 

3.13 



4 

2nd 

Quarter 

3 

Good 





3rd Quarter 

3.3846 

Good 





4th Quarter 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








AZA Kopano Incorporated 

Panel of auditors for co¬ 
sourced audits 


1st Quarter 

3 

Good 

2.94 

4 

2nd 

Quarter 

2.8077 

Good 



3rd Quarter 

3 

Good 



4th Quarter 











Baitseanape Consulting 

Engineers 

Road and Storm Water 


1st Quarter 

3.5 

Good 

3.71 

New 

2nd 

Quarter 

3.58 

Good 



3rd Quarter 

3.77 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

4 










Basadzi Personnel & Media 

Advertising 


1st Quarter 

2 

Bad 


4 

2nd 

Quarter 

2.08 

Bad 



3rd Quarter 

1.96 

Bad 



4th Quarter 











BDO PS ADVISORY (PTY) LTD 

Panel of auditors for co¬ 
sourced audits 


1st Quarter 

2.6538 

Good 

2.86 


2nd 

Quarter 

2.7692 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 



New 

3rd Quarter 

3.1538 

Good 



4th Quarter 











Best and PJ and service 

Supply and delivery of 
relief equipment 


1st Quarter 



0.00 


2nd 

Quarter 




New 

3rd Quarter 





4th Quarter 

0 










BUREWA TRADING 84 CC 

Upgrading of Klarinet 


1st Quarter 



3.04 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


X2, X3 and PINE Ridge 

Sewerline 

New 

2nd 

Quarter 





3rd Quarter 





4th Quarter 

3.04 

Good 
















Bosch Projects (PTY) LTD 

Roads & Stormwater 


1st Quarter 

0 

Bad 

1.64 

New 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

3.54 

Good 



4th Quarter 

3 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








Cebinelisa Trading Projects 

Supply and Delivery of 

Disaster Relief 

Equipment 


1st Quarter 

0 

Bad 

0.00 

New 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

0 

Bad 



4th Quarter 

0 










City Of Choice Travel 

Travel Management 

Services 


1st Quarter 

2.04 

Bad 

1.91 

4 

2nd 

Quarter 

1.85 

Bad 



3rd Quarter 

1.88 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

1.88 

Bad 









CivilChem Engineering 

Roads and Stormwater 


1st Quarter 

0 

Bad 

1.00 

4 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

3 

Good 



4th Quarter 

3.23 

Good 









Conew Supply And Services 

GARDENING SERVICES 


1st Quarter 

1.8846 

Bad 

2.51 

4 

2nd 

Quarter 

2.5385 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

2.6154 

Good 



4th Quarter 

3 

Good 









DELCA SYSTEMS 

other 


1st Quarter 

2.46 

Bad 

2.47 

New 

2nd 

Quarter 

2.46 

Bad 



3rd Quarter 

2.5 

Bad 



4th Quarter 

2.46 

Bad 









Drop Dot 

Feasibility Study Road 


1st Quarter 

4 

Good 

3.97 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


Machado & Waterval 

Boven 


2nd 

Quarter 

4 

Good 


New 

3rd Quarter 

3.9231 

Good 



4th Quarter 

3.92 

Good 









ECA Consulting 

Installation of Water 

and Sewer Reticulation 


1st Quarter 

4.0769 

Good 

3.65 

New 

2nd 

Quarter 

4.0769 

Good 



3rd Quarter 

4.0769 

Good 



4th Quarter 

2.35 



Installation of Sewer 


1st Quarter 

4.0769 

Good 

4.08 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


Reticulation (Outfall) 

New 

2nd 

Quarter 

4.0769 

Good 



3rd Quarter 

4.0769 

Good 



4th Quarter 




Installation of Sewer 

Reticulation (Outfall) 


1st Quarter 

3.92 

Good 

3.57 

New 

2nd 

Quarter 

4.08 

Good 



3rd Quarter 

4.08 

Good 



4th Quarter 

2.19 

Bad 









Evidence /Caesar JV 

supply and delivery of 


1st Quarter 


Bad 

1.92 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


the fire fighting 
equipment 


2nd 

Quarter 

1.92 

Bad 


New 

3rd Quarter 

1.9231 

Bad 



4th Quarter 











F and A Consulting 

roads and stormwater 


1 Quarter 

3 

Good 

3.00 

New 

2 Quarter 

3 

Good 



3 Quarter 

3 

Good 



4 Quarter 

3 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

FREDDY MAKONDO & 

ASSOCIATES 

Land Surveying 

Consulting 


1st Quarter 

3.9231 

Good 

3.60 


New 

2nd 

Quarter 

3.9231 

Good 





3rd Quarter 

3.9231 

Good 





4th Quarter 

2.62 

Good 









Gap Development Planners 

Spatial Planning: DR JS 

Moroka 


1st Quarter 

3.6154 

Good 

3.68 



New 

2nd 

Quarter 

3.8462 

Good 





3rd Quarter 

3.5769 

Good 





4th Quarter 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


Spatial Planning: 

Thembisile Hani 


1st Quarter 

3.7692 

Good 

3.79 

New 

2nd 

Quarter 

3.8077 

Good 



3rd Quarter 

3.8077 

Good 



4th Quarter 



0.00 








GLOBAL CREDIT RATING 

REQUEST FOR 

PROPOSALS FOR 

INNOVATION PROJECTS 


1st Quarter 

0 

Bad 

0.00 

New 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

0 

Bad 



4th Quarter 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








Godrich Empire (pty) LTD 

Supply and Delivery of 

Disaster Relief 

Equipment 


1st Quarter 

0 

Bad 

0.00 

New 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

0 

Bad 



4th Quarter 

0 

Bad 









Harvest Chartered Accountants 

Inc 

Development of a 

Financial Model for 

NEDA 


1st Quarter 

3.0385 

Good 

2.27 

4 

2nd 

Quarter 

3 

Good 



3rd Quarter 

3.04 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

0 

Bad 









HBM SURVEYING PROJECTS 

Land Surveying 


1st Quarter 

3.9231 

Good 

3.96 

New 

2nd 

Quarter 

3.8077 

Good 



3rd Quarter 

4.15 

Good 



4th Quarter 

2 

Bad 









HMP AFRICA CONSULTANTS 

Kriel extension and 

commisioning of Area 

Ga - nala 


1st Quarter 

0 

Bad 

2.00 

New 

2nd 

Quarter 

3 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

3 

Good 



4th Quarter 




BUILDING OF GARAGE 

AT NKANGALA DISTRICT 

HEAD OFFICE 


1st Quarter 

0 

Bad 

2.19 

New 

2nd 

Quarter 

3.4615 

Good 



3rd Quarter 

3.1154 

Good 



4th Quarter 











HTB consulting 

Panel of auditors for co¬ 
sourced audits 


1st Quarter 

3.04 

Good 

3.04 

New 

2nd 

Quarter 

3 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

3.0769 

Good 





4th Quarter 











Indalo Development 

Consultants 

Feasibility Study 


1st Quarter 

3.9231 

Good 

3.92 



New 

2nd 

Quarter 

3.9231 

Good 





3rd Quarter 

3.9231 

Good 





4th Quarter 

4 




Establishment of 

Cemetery 


1st Quarter 

3.8846 

Good 

3.94 


New 

2nd 

Quarter 

3.9231 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

4 

Good 



4th Quarter 

4 

Good 









INNOVATION GOVERNMENT 

SOFTWARE SOLUTIONS 

IPMS/OPMS 


1st Quarter 

3.08 

Good 

2.94 

New 

2nd 

Quarter 

3.23 

Good 



3rd Quarter 

2.08 

Bad 



4th Quarter 

3.35 

Good 









JABELA CONSTRUCTION 

APPOINTMENTOF A 


1st Quarter 

3.6538 

Good 

3.67 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


PANEL OF SERVICE 

PROVIDERS FOR THE 

REPAIRS, 

MAINTANANCE AND 

SERICE OF EMERGENCY 

SERVICES VEHICLES 

AND EQUIPMENTS 

5 

2nd 

Quarter 

3.6154 

Good 



3rd Quarter 

3.7308 

Good 



4th Quarter 

3 

Good 









JALI FMS 

Supply,delivery and 
Registration of Tractor 

Loader 


1st Quarter 


Bad 

4.27 

New 

2nd 

Quarter 


Bad 



3rd Quarter 


Bad 



4th Quarter 

4.27 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

JT ISIHLANGU GENERAL 

TRADING 

EMALAHLENI LM: 

UPGRADING OF PAP 

AND VLEIS OUTFALL 

SEWER 


1st Quarter 

4.0385 

Good 

3.96 

New 

2nd 

Quarter 

4 

Good 



3rd Quarter 

3.8462 

Good 



4th Quarter 











Khonza Izwe Consulting 

Roads & Stormwater 


1st Quarter 

0 

Bad 

2.75 

New 

2nd 

Quarter 

3.3077 

Good 



3rd Quarter 

3.6923 

Good 



4th Quarter 

4 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


Stormwater 


1st Quarter 

2.73 

Good 

3.37 



New 

2nd 

Quarter 

3.317 

Good 





3rd Quarter 

3.42 

Good 





4th Quarter 

4 

Good 









Kings and Associates 

Engineering 

Roads & Stormwater 

Greenside 


1st Quarter 

0 

Bad 

2.96 


New 

2nd 

Quarter 

3.92 

Good 





3rd Quarter 

3.92 

Good 





4th Quarter 

4 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








KGWADI YA MADIBA GENERAL 

TRADING 

other 


1st Quarter 

2.46 

Bad 

2.46 

New 

2nd 

Quarter 

2.46 

Bad 



3rd Quarter 

2.46 

Bad 



4th Quarter 

2.46 

Bad 









Kura Uone Group 

Supply, Delivery and 
registration of Tractor 

Loader 


1st Quarter 

4.0769 

Good 

4.08 

New 

2nd 

Quarter 

4.0769 

Good 



3rd Quarter 

4.0769 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

2.23 

Bad 


Supply, Delivery and 
Registration of Sewer 
Drainage Truck STLM 


1st Quarter 

4.0769 

Good 

4.03 


2nd 

Quarter 

4.0769 

Good 


New 

3rd Quarter 

3.9231 

Good 



4th Quarter 

2.19 

Bad 


Supply, Delivery and 
Registration of Motor 

Graders Emalahleni 


1st Quarter 

4.0769 

Good 

4.09 


2nd 

Quarter 

4.0769 

Good 


New 

3rd Quarter 

4.1154 

Good 



4th Quarter 

2.35 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


Supply, Delivery and 
Registration of Motor 

Graders Steve Local 

Municipality 


1st Quarter 

4.1154 

Good 

3.65 


2nd 

Quarter 

4.0769 

Good 


New 

3rd Quarter 

4.0769 

Good 



4th Quarter 

2.35 

Bad 


Supply, Delivery and 
Registration of Single 

Drum Roller For Steve 

Tshwete LM 


1st Quarter 

4.0769 

Good 

2.72 


2nd 

Quarter 

4.0769 

Good 


New 

3rd Quarter 

0 

Bad 



4th Quarter 

2.5 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

LALAs Enterprise pty LTD 

Supply and delivery of 

Disaster Relief 


1st Quarter 



0.00 



New 

2nd 

Quarter 







3rd Quarter 







4th Quarter 

0 

Bad 









Limco Consulting and 
Management 

EPWP JOB Creation 

MICT-SETA 


1st Quarter 

0 

Bad 

2.69 


New 

2nd 

Quarter 

0 

Bad 





3rd Quarter 

0 

Bad 





4th Quarter 

2.69 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








LIPAKO TRADING 

Supply, Delivery and 
Registration of Water 

Tanker for STLM 


1st Quarter 

3.5769 

Good 

3.32 

New 

2nd 

Quarter 

3.6923 

Good 



3rd Quarter 

3.6538 

Good 



4th Quarter 

2.3462 

Bad 


Supply, Delivery and 
Registration of Tipper 

Truck for STLM 


1st Quarter 

4.0385 

Good 

3.56 

New 

2nd 

Quarter 

4.0769 

Good 



3rd Quarter 

3.9231 

Good 



4th Quarter 

2.1923 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








LAZWI Engineering 

Road & stormwater 


1st Quarter 

3.62 

Good 

3.04 



New 

2nd 

Quarter 

3.42 

Good 





3rd Quarter 

3.12 

Good 





4th Quarter 

2 

Bad 



Water 


1st Quarter 

3.69 

Good 

2.65 



New 

2nd 

Quarter 

3.73 

Good 





3rd Quarter 

3.19 

Good 





4th Quarter 

0 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








Magauata Recruitment and 

Placement 

other 


1st Quarter 

5 

Good 

2.49 

New 

2nd 

Quarter 

4.96 

Good 



3rd Quarter 

0 

Bad 



4th Quarter 

0 

Bad 









Mahlangu Behr and Associates 

Construction Of 

Stormwater Drainage 
Systems 


1st Quarter 

3.7308 

Good 

3.86 

New 

2nd 

Quarter 

3.7692 

Good 



3rd Quarter 

3.9231 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

4 

Good 









Mahlori Development Planner 

Spatial Planning: 

Review of Land Use 

Scheme Victor Khanye 


1st Quarter 

3.8846 

Good 

3.91 

New 

2nd 

Quarter 

3.9231 

Good 



3rd Quarter 

3.9231 

Good 



4th Quarter 

3.69 

Good 


Feasibility Studies for a 
township in Thembisile 
hani Local Municipality 


1st Quarter 

3.9231 

Good 

3.94 

New 

2nd 

Quarter 

3.9231 

Good 



3rd Quarter 

3.9231 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

4 

Good 









MAHLATSETUMELO 

CONSULTING 

Renovations 


1st Quarter 

3 

Good 

3.00 

New 

2nd 

Quarter 

3 

Good 



3rd Quarter 

3 

Good 



4th Quarter 

3 

Good 









MAKANAKA RISK & ADVISORY 

SERVICE 

Panel of auditors for co¬ 
sourced audits 


1st Quarter 

3.0769 

Good 

2.87 

New 

2nd 

Quarter 

2.7892 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

2.7308 

Good 



4th Quarter 











MANGETHE GROUP (PTY) LTD 

Upgrading of Mandela 
Luthuli Bridge road 


1st Quarter 

4 

Good 

4.00 

New 

2nd 

Quarter 

4 

Good 



3rd 

Quarter 

4 

Good 



4th 

Quarter 

4 

Good 









MAPALE CHICKS 

supply and delivery of 


1st Quarter 


Bad 

1.92 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


petrol and diesel 

New 

2nd 

Quarter 

2.1154 

Bad 





3rd Quarter 

1.7308 

Bad 





4th Quarter 





supply and delivery of 
fire fighting materials 


1st Quarter 



2.12 


New 

2nd 

Quarter 

2.3077 

Bad 





3rd Quarter 

1.9231 

Bad 





4th Quarter 











MARASHEA 

Supply and Delivery of 


1st Quarter 

0 

Bad 

1.23 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


Disaster Relief 

equipment 

New 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

0 

Bad 



4th Quarter 

4.92 

Good 









MAROTA AIRCONDITIONING 

AND PROJECTS 

MAINTENANCE ON AIR 

CONDITIONING SYSTEM 

AND SUBMERSIBLE 

PUMPS 


1st Quarter 

4.2308 

Good 

4.01 

4 

2nd 

Quarter 

4.0769 

Good 



3rd Quarter 

3.7308 

Good 



4th Quarter 

3 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

Masiya Management Services 

Travel Services 


1st Quarter 

2.46 

Bad 

2.46 

New 

2nd 

Quarter 

2.46 

Bad 



3rd Quarter 

2.46 

Bad 



4th Quarter 

2.46 










Matete and Associates 

Township 

Establishment 


1st Quarter 

4 

Good 

3.95 

New 

2nd 

Quarter 

3.9231 

Good 



3rd Quarter 

3.9231 

Good 



4th Quarter 

3.96 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








MATUPUNUKA ICT 

Support and 

Maintenence of the 

Voip Telephone System 


1st Quarter 

2.3462 

Bad 

2.67 

5 

2nd 

Quarter 

2.5 

Bad 



3rd Quarter 

3.1538 

Good 



4th Quarter 




server virtualization 

and DR Recovery 

Support SLA 


1st Quarter 

3.1538 

Good 

2.95 

4 

2nd 

Quarter 

3 

Good 



3rd Quarter 

2.6923 

Good 



4th Quarter 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








METSWEDING Consulting 
engineers 

Roads & stormwater 


1st Quarter 

4.048 

Good 

3.99 

New 

2nd 

Quarter 

4 

Good 



3rd Quarter 

4 

Good 



4th Quarter 

3.92 

Good 









MILestone Reflex PTY LTD 

BUSINESS CREATION 

AND EXPANSION SMME 

(YOUTH) FOR NDM 


1st Quarter 

2.46 

Bad 

2.47 

3 

2nd 

Quarter 

2.46 

Bad 



3rd Quarter 

2.46 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

2.5 

Bad 









Mmalethabo & TK Business JV 

Appointment of 

Professional Service 

Providers to provide 
Mentorship Services to 
SMMEs, Cooperatives 

and Informal Traders in 

Nkangala District 
Municipality 


1st Quarter 

2.5385 

Good 

2.57 

New 

2nd 

Quarter 

2.5385 

Good 



3rd Quarter 

2.3462 

Bad 



4th Quarter 

2.85 

Good 









MMELA ATTORNEYS 

Legal Services 


1st Quarter 

3.08 

Good 

3.16 

4 

2nd 

Quarter 

2.69 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

2.96 

Good 



4th Quarter 

3.92 

Good 









MNB ACCOUNTANTS 

Panel of auditors for co¬ 
sourced audits 


1st Quarter 

3.2692 

Good 

3.12 

4 

2nd 

Quarter 

2.9615 

Good 



3rd Quarter 

3.1154 

Good 



4th Quarter 











MNISI NTEMBE INC 

Legal Services 


1st Quarter 

3 

Good 

3.49 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 



5 

2nd 

Quarter 

3.08 

Good 



3rd Quarter 

3.58 

Good 



4th Quarter 

4.31 










MOLEMPE PROTECTION 

SERVICES 

Maintenance of Smoke 

and Fire Detectors 


1st Quarter 


Bad 

3.23 

3 

2nd 

Quarter 


Bad 



3rd Quarter 

3.46 

Good 



4th Quarter 

3 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








MRL Incorporation 

Panel of auditors for co¬ 
sourced audits 


1st Quarter 

2.9615 

Good 

2.94 

New 

2nd 

Quarter 

3.0385 

Good 



3rd Quarter 

2.8077 

Good 



4th Quarter 











Mthiyase Planning Consultants 

Township 

Establishment 


1st Quarter 

3.9615 

Good 

3.90 

New 

2nd 

Quarter 

4 




3rd Quarter 

4 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

3.65 










MWG BUSINESS SOLUTIONS 

INSTALLATION, 

SUPPORT AND 

MAINTENANCE OF THE 

ACCESS AND SECURITY 

CONTROL SYSTEM 


1st Quarter 

4.6538 

Good 

4.33 

4 

2nd 

Quarter 

4.6538 

Good 



3rd Quarter 

4 

Good 



4th Quarter 

4 

Good 









N KHOZA LAND SURVEYORS 

Land surveying in victor 
khanye local 
municipality 


1st Quarter 

3.9231 

Good 

3.60 

New 

2nd 

Quarter 

3.9231 

Good 



196 






























COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

3.9231 

Good 



4th Quarter 

2.62 

Good 









Ngoato &Partners 

Legal services 


1st Quarter 

2.62 

Good 

3.05 

5 

2nd 

Quarter 


Bad 



3rd Quarter 

2.88 

Good 



4th Quarter 

3.65 

Good 









NJ NKOSANA BUSINESS 

Roads &Stormwater 


1st Quarter 

0 

Bad 

3.88 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

ENTERPRISE 


New 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

0 

Bad 



4th Quarter 

3.88 

Good 









NKGADIMA 

ATTORNEYS/CONVEYANCERS 

Legal services 


1st Quarter 

2.88 

Good 

2.95 

5 

2nd 

Quarter 


Bad 



3rd Quarter 

3.19 

Good 



4th Quarter 

2.77 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

MAPHANGA & ESSA INC 

Legal Service 


1st Quarter 

3.38 

Good 

3.40 



5 

2nd 

Quarter 

3.81 

Good 





3rd Quarter 

2.85 

Good 





4th Quarter 

3.54 

Good 









NOMASWAZI CONSTRUCTION 

AND PROJECTS 

Cleaning Services 


1st Quarter 

4.3077 

Good 

4.12 



4 

2nd 

Quarter 

4.3077 

Good 





3rd Quarter 

3.8462 

Good 





4th Quarter 

4 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








NTULILINAH Construction 

Waterv 


1st Quarter 

4.12 

Good 

2.01 

New 

2nd 

Quarter 

3.92 

Good 



3rd Quarter 

0 

Bad 



4th Quarter 

0 

Bad 









NQONDONQOND 

Sewer Pipeline Kgomo 

Street Phase 3 


1st Quarter 


Bad 

4.15 

3 

2nd 

Quarter 


Bad 



3rd Quarter 

4.1538 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

3.88 

Good 


EMAKHAZENI LOCAL 

MUNICIPALITY:- 

INSTALATION OF 

INTERNAL (SEWER) 

RETICULATION 

INFRASTURCTURE AT 

GUGULETHU 


1st Quarter 

2.7692 

Good 

3.31 

5 

2nd 

Quarter 

3.8462 

Good 



3rd Quarter 


Bad 



4th Quarter 











Omphile Morena (PTY) LTD 

Installation of Two way 

radios 


1st Quarter 

0 

Bad 

1.09 

New 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

0 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

4.35 










Opex Business Solutions 

Construction of 

Stormwater 


1st Quarter 

2.54 

Good 

0.64 

New 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

0 

Bad 



4th Quarter 

0 

Bad 









Oradimpho Trading Enterprise 

Construction of 

Stormwater 


1st Quarter 

0 

Bad 

1.00 

New 

2nd 

Quarter 

0 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

0 

Bad 



4th Quarter 

4 

Good 









OTIS (PTY) LTD 

MAINTENANCE OF THE 

NDM BUILDING - 

SERVICE LEVEL 

AGREEMENT 


1st Quarter 

2.7308 

Good 

2.84 

4 

2nd 

Quarter 

2.7308 

Good 



3rd Quarter 

2.8846 

Good 



4th Quarter 

3 

Good 

















203 





























COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

Plan Associates Town 

Evaluation 

Long Term Vision 2040 


1st Quarter 

4.04 

Good 

3.98 

4 

2nd 

Quarter 

4.04 

Good 



3rd Quarter 

3.85 

Good 



4th Quarter 

4 










PMH IT MANAGEMENT 

SERVICES 

Review & development 
of ICT Master Systems 

Plan 


1st Quarter 

3 

Good 

3.00 

3 

2nd 

Quarter 

3 

Good 



3rd Quarter 

3 

Good 



4th Quarter 

3 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








Pooven Chetty 

Panel of Auditors for 

Co-sourced Audits 


1st Quarter 

3.1154 

Good 

3.04 

3 

2nd 

Quarter 

3.1538 

Good 



3rd Quarter 

2.8462 

Good 



4th Quarter 











Power Development Services 

MAINTENANCE OF THE 

NDM BUILDING - 

SERVICE LEVEL 

AGREEMENT 


1st Quarter 

0 

Bad 

2.33 

4 

2nd 

Quarter 

3.3864 

Good 



3rd Quarter 

3.6154 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

3 

Good 









PULE'S TRADING ENTERPRISES 

supplying, installing and 
commissioning of tools, 
machines, material and 
equipment to SMME's 


1st Quarter 

1.9615 

Bad 

1.96 

New 

2nd 

Quarter 

1.8077 

Bad 



3rd Quarter 

2.1154 

Bad 



4th Quarter 

2.92 

Good 


Appointment of 

Professional Service 

Providers to provide 
Mentorship Services to 
SMMEs, Cooperatives 

and Informal Traders in 

Nkangala District 


1st Quarter 

4.2308 

Good 

3.17 

New 

2nd 

Quarter 

4.1154 

Good 



3rd Quarter 

4.3462 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 


Municipality 


4th Quarter 

0 

Bad 


Events Management 


1st Quarter 

0 


2.46 

New 

2nd 

Quarter 

0 




3rd Quarter 

2.46 

Bad 



4th Quarter 

2.46 

Bad 









PUNO GLOBAL CONSULTING 

EPWP JOB CREATION 

SAS-SETA LEARNERSHIP 


1st Quarter 

n/a 


2.62 

New 

2nd 

Quarter 

n/a 




3rd Quarter 

n/a 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

2.62 

Good 









QHUBEKELAPHAMBILE 

Water Reticulation 


1st Quarter 

3.96 

Good 

2.90 

3 

2nd 

Quarter 

4.08 

Good 



3rd Quarter 

3.54 

Good 



4th Quarter 

0 

Bad 









Rakoma Advisory 

Panel of auditors for co¬ 
sourced audits 


1st Quarter 

2.4321 

Bad 

2.27 

New 

2nd 

Quarter 

2.1923 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

2.1923 

Bad 



4th Quarter 











SEJAGOBE ENGINEERS 

Construction of 

Stormwater Phumula 


1st Quarter 

4 

Good 

3.97 

New 

2nd 

Quarter 

3.8462 

Good 



3rd Quarter 

4 

Good 



4th Quarter 

4.04 

Good 









Serodiame Consulting 

Water 


1st Quarter 

0 

Bad 

2.08 


209 





























COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

Engineers 


New 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

4.15 

Good 



4th Quarter 

4.15 

Good 









SHELLARD MEDIA 

MAINTENANCE OF THE 

NDM BUILDING - 

SERVICE LEVEL 

AGREEMENT 


1st Quarter 

3.1923 

Good 

3.37 

4 

2nd 

Quarter 

3.0769 

Good 



3rd Quarter 

3.8462 

Good 



4th Quarter 

3 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

SHWINGS CONSTRUCTION AND 

PROJECT 

Buidling of Garage 


1st Quarter 

3.6538 

Good 

3.55 



4 

2nd 

Quarter 

3.6923 

Good 





3rd Quarter 

3.3077 

Good 





4th Quarter 











SIMUNYE FLEET MANAGEMENT 

Installation of digital 
two way radios 


1st Quarter 

2.58 

Good 

2.05 


5 

2nd 

Quarter 

2.42 

Bad 





3rd Quarter 

3.19 

Good 





4th Quarter 

0 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








Siphiwe Holdings 

Roads & Stormwater 


1st Quarter 

3 

Good 

3.32 

New 

2nd 

Quarter 

3.5 

Good 



3rd Quarter 

3.65 

Good 



4th Quarter 

3.12 

Good 









SIYAKHULA ELEVATORS 

MAINTENANCE OF THE 

NDM 

BUILDING(Elevators) 


1st Quarter 

3.8462 

Good 

3.80 

4 

2nd 

Quarter 

3.6538 

Good 



3rd Quarter 

3.6923 

Good 



212 





























COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

4 

Good 









Sky-High Consulting Engineers 

Roads and Stormwater 


1st Quarter 

3.9231 

Good 

3.58 

New 

2nd 

Quarter 

4.0769 

Good 



3rd Quarter 

4.0769 

Good 



4th Quarter 

2.23 

Bad 









Superior Quality Engineering 

Water( Refurbishment 
of borehole) 


1st Quarter 

3.69 

Good 

3.68 

New 

2nd 

Quarter 

3.46 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

3.96 

Good 



4th Quarter 

3.62 

Good 









Thoko Consulting Engineering 

Construction of 

Tokologo Roads 


1st Quarter 

3 

Good 

3.56 

New 

2nd 

Quarter 

3.92 

Good 



3rd Quarter 

3.23 

Good 



4th Quarter 

4.08 

Good 









THOM NDHLOVU LAND 

Land Surveying 


1st Quarter 

3.9231 

Good 

3.39 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

SURVEYOR 

Consulting 

New 

2nd 

Quarter 

3.9231 

Good 



3rd Quarter 

2.31 

Bad 



4th Quarter 

2.31 










Thembakele Consulting 

Engineers 

Amos Kgaphamadi 
Community Skills 

Centre NPO 


1st Quarter 

0 

Bad 

2.71 

New 

2nd 

Quarter 

3.92 

Good 



3rd Quarter 

4.08 

Good 



4th Quarter 

2.85 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

TIMMUT CONNECT CC 

Disaster Management 
Center Systems repairs 


1st Quarter 

2.9615 

Good 

3.01 


New 

2nd 

Quarter 

3 

Good 





3rd Quarter 

3.0769 

Good 





4th Quarter 





Contract Management 

System 


1st Quarter 

3.58 

Good 

3.35 


4 

2nd 

Quarter 

3.08 

Good 





3rd Quarter 

2.85 

Good 





4th Quarter 

3.88 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

Tirisano Consulting Engineers 

Sanitation 


1st Quarter 

0 

Bad 

2.31 



New 

2nd 

Quarter 

3.1154 

Good 





3rd Quarter 

3.0385 

Good 





4th Quarter 

3.08 




Water 


1st Quarter 

4 

Good 

4.01 



New 

2nd 

Quarter 

4 

Good 





3rd Quarter 

4 

Good 





4th Quarter 

4.04 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

TJ 360 Degrees Projects PTY 
(LTD) 

Construction of EPWP 

Amos Kgapamadi NPO 


1st Quarter 

0 

Bad 

4.00 

New 

2nd 

Quarter 

0 

Bad 





3rd Quarter 

0 

Bad 





4th Quarter 

4 

Good 









Triakon Engineering 

Mabuyeni Stormwater 
Drainage System 


1st Quarter 

0 


1.11 


New 

2nd 

Quarter 

0 






3rd Quarter 

2.3462 

Bad 





4th Quarter 

2.08 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








Tshawe Infrastructure 

Technologies 

Roads And Stormwaters 


1st Quarter 

3 

Good 

3.38 

New 

2nd 

Quarter 

3.5 

Good 



3rd Quarter 

3.6538 

Good 



4th Quarter 

4 










TUMBER FOURIE 

INSTALLATION OF 

WATER AND SEWER 

RETICULATION 

NETWORK 


1st Quarter 

0 

Bad 

3.01 

New 

2nd 

Quarter 

4 

Good 



3rd Quarter 

4 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

4.04 










Uhhiya 

APPOINTMENTOF A 

PROFESSIONAL SERVICE 

PROVIDER FOR 

ASSISTANCE WITH 

REVENUE 

MANAGEMENT & SCM 

SOLUTIONS FOR THE 

PERIOD OF 3 YEARS 


1st Quarter 

0 

Bad 

0.00 

4 

2nd 

Quarter 

0 

Bad 



3rd Quarter 

0 

Bad 



4th Quarter 











Vinique Africa 

Upgrading of Pap n 

Vleis: Sanitation 


1st Quarter 

3.77 

Good 

2.89 

New 

2nd 

Quarter 

3.92 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

3.88 

Good 



4th Quarter 

0 

Bad 









VOX Telecommunications (pty) 

ltd 

Acquisition of WAN and 

APN 


1st Quarter 

2.4231 

Bad 

2.35 

New 

2nd 

Quarter 

2.2692 

Bad 



3rd Quarter 

2.3462 

Bad 



4th Quarter 











Vukani Site Maintenance 

Site maintenance 


1st Quarter 

4.15 

Good 

4.15 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 



4 

2nd 

Quarter 


Bad 



3rd Quarter 


Bad 



4th Quarter 


Bad 









Vuxaka Consulting Engineers 
(PTY 

Thembalethu Bus Route 


1st Quarter 

4.0769 

Good 

3.61 

New 

2nd 

Quarter 

4.0769 

Good 



3rd Quarter 

3.9231 

Good 



4th Quarter 

2.35 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 

WAG Consulting and SNPRP 
Security 

INSTALLATION, 

SUPPORT AND 

MAINTENANCE OF THE 

ACCESS AND SECURITY 

CONTROL SYSTEM 


1st Quarter 

4.6538 

Good 

4.33 

New 

2nd 

Quarter 

4.6538 

Good 



3rd Quarter 

4 

Good 



4th Quarter 

4 

Good 









WENZILE PHAPHAMA 

SECURITY SERVICES- 

SERVICE LEVEL 

AGREEMENT 


1st Quarter 

0 

Bad 

2.45 

New 

2nd 

Quarter 

4.2692 

Good 



3rd Quarter 

3.0769 

Good 



4th Quarter 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 








WISANE MATHEBULA 

Supply and delivery of 
Registration 


1st Quarter 

2.1923 

Bad 

3.24 

New 

2nd 

Quarter 

4.0769 

Good 



3rd Quarter 

4.0769 

Good 



4th Quarter 

2.62 

Good 









WHOODOO MEDIA 

ADVERTISING 

Advertising 


1st Quarter 

2.19 

Bad 

2.12 

4 

2nd 

Quarter 

2.23 

Bad 



3rd Quarter 

1.92 

Bad 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




4th Quarter 

2.12 

Bad 









Zeal Engineering Consultants 

Construction of 

Nokaneng Satellite Fire 

Station 


1st Quarter 

3.1923 

Good 

3.39 

New 

2nd 

Quarter 

3.1923 

Good 



3rd Quarter 

3 

Good 



4th Quarter 

4.19 

Good 









ZMC Consulting 

Water (Boreholes) 


1st Quarter 

5 

Good 

3.29 

New 

2nd 

Quarter 

4.8846 

Good 
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COMPANY NAME 

CONTRACT 

DESCRIPTION 

2017/2018 

ANNUAL SCORE 

CONTRACT 

TASK TITLE 

SCORE 

PERFOMANCE 

COMMENTS 

ANNUAL 

SCORE 




3rd Quarter 

0 

Bad 



4th Quarter 











Zondiwe Construction 

stormwater in 

Kabenziwa 


1st Quarter 



4.00 

New 

2nd 

Quarter 





3rd Quarter 





4th Quarter 

4 










Zonke And PJ enterprise 

supply and delivery of 


1st Quarter 


Bad 

1.83 
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COMPANY NAME 

CONTRACT 

2017/2018 

CONTRACT 

SCORE 

PERFOMANCE 

ANNUAL 


DESCRIPTION 

ANNUAL SCORE 

TASK TITLE 


COMMENTS 

SCORE 


the fire fighting 
equipment 

New 

2nd 

Quarter 

1.9231 

Bad 





3rd Quarter 

1.7308 

Bad 





4th Quarter 
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VOLUME II: 2018/2019 ANNUAL FINANCIAL STATEMENTS (ANNEXURE B) 


Provide the Annual Financial Statements (AFS) to the respective financial year as submitted to the 
Auditor-General. The completed AFS will be Volume II of the Annual Report. 
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